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BUBYEHHS! BiasigyBanns xkypcy «IlHo3eMHa MOBa»

AVCUMNIIHK

MeTa ) dopMyBaHHSl JIHTBICTUYHOT W KOMYHIKAQTHBHO-AISIIbHICHOI 1HIIOMOBHOI

HaBHareHol KOMIICTEHTHOCTI 11  €(DEKTHBHOTO CITUJIKYBAHHS B aKaJEMiYHOMY Ta

aveamnning npodeciitHomy CEepeIOBHILI, CTIPUSHHS PO3BUTKY PO3yMiHHS
PI3HOIIAHOBOCTI MI>KHAPOJHHUX COIIOKYJIBTYPHUX MPOOIeM /sl 3iHCHEHHS
e(peKTUBHOI MiSIIBHOCTI y KyJAbTYPHOMY po3MaiTTi mnpodeciiHux Ta
aKaJICMIYHUX CHTYAIIIH.

KomneTeHTHocTi, | 3K4. 3naTHICTh CIIIKYBATHCh 3 MPEICTABHUKAMHE 1HITNX TPOQeciiHIX Tpym

POSBUTOK AKX | hisgoro piBHS (3 €KCIIEPTaMH 3 iHIIMX Trajdy3eil 3HAHb/BUJIIB €KOHOMIYHOT

3abeaneuye JUSTTBHOCT).

HaByYarnbHa ) .

AVCLMNiHA 3K5. 3narHicTh paIoBaTi B KOMaH/II.

3KS8. 31aTHiCTh MPOBOAUTH JOCIIHKEHHS HA BIAMOBIIHOMY PIBHI.
CK2. 3patHicth 10 mnpodeciiiHoi kKomyHikamii B cdepi
1HO3EeMHOIO MOBOIO.

CK3. 3parnicTh 30MpaTH, aHami3yBaTH Ta OOpOOJSTH CTAaTUCTUYHI JaHi,
HAyKOBO-aHAJITUYHI ~ MaTepiaiv, SKI  HEOOXiAHI s poO3B’SA3aHHS
KOMIUJIEKCHUX €KOHOMIYHHUX Mpo0jeM, poOMTH Ha iX OCHOBI OOTpyHTOBaHi
BUCHOBKHU.

CK7.3narHicth ~ OOTPYHTOBYBAaTH  YIPABIIHCHKI
€(hEeKTUBHOTO PO3BUTKY Cy0 €KTIB rOCIOIaPIOBAHHS.

€KOHOMIKH

pieHHs 1010




[IKal 3paTHICTh AiATH Ta B3a€EMOIISITH Y MIKHAPOJIHOMY €KOHOMIYHOMY
CepeIOBHIIII.

[IKxa5. 3matHicTh 10 MIATPUMKH HAJIEKHOTO PIBHA E€KOHOMIYHUX 3HAaHb,
MOTJIMOJIEHOTO CAaMOHABYAHHS 13 BUKOPHCTAHHSIM Cy4YaCHUX OCBITHIX 1
JOCTITHUIIBKUX TEXHOJOTiH y cdepli MIDKHApOMHOT EKOHOMIKH, 10
dbopMyBaHHS TOJIATKOBUX KOMIIETEHITIH 1 MIBUIIICHHS PIiBHA KBamidikarii.

MporpamHi Hucuurnina  3a0e3neyye  JOCATHEHHS  HACTYNHUX  IPOTPaMHUX

pesynbTaTu pe3yJbTaTiB HABYAHHSL:

HaBHanHA [TPH2. Po3po0Gmisiti, oOTpyHTOBYBAaTH 1 TpHiMaTH €(peKTHUBHI PIIICHHS 3
MUTaHb PO3BUTKY COIIAbHO-€KOHOMIYHUX CHCTEM Ta  YIPaBIiHHS
cy0’€KTaMU €KOHOMIYHOI JiSTIbHOCTI.

I[TPH3. BinpHO chinkyBaTtucs 3 mnpodeciiHUX Ta HAYKOBHX NHUTaHb
JIep>KaBHOIO Ta 1HO3E€MHOI0 MOBaMHU YCHO 1 MMHCbMOBO.
[TPH6. OmintoBaT pe3yibTaTH BJIACHOI pOOOTH, IEMOHCTPYBATH JiAEPChKi
HABUYKU Ta YMIHHS YIIPABJISATH NIEPCOHATIOM 1 IIPAIFOBATH B KOMaH/II.
[TPH8. 36uparu, oO6poOasiTH Ta aHaIi3yBaTW CTATUCTUYHI JaHi, HAYKOBO-
aQHAMITMYHI ~ MaTepiajad, HEOOXiTHI JJid BHPIMIEHHS  KOMIUIEKCHUX
€KOHOMIYHHX 3aB/JaHb.
TIPHx19. VYcBimoMiroBaTH HEOOXIIHICTP HABYAHHS T4  CaMOHABYaHHS
BIIPOJIOBXK YCBOTO KHTTSA, MPArHyTH Mpo¢eciiHOro 3pOCTaHHS, BOJIOAITH
npuiioMaMM Ta HaBUYKaMM CaMOCTIHOIO ONaHyBAaHHS HOBUX 3HaHb Ta
BMiHb.

VY pe3ynbTaTi BUBYEHHS JUCHUIUIIHU CTYJIEHT TIOBUHEH
3Hamu MOBHHI MaTepial, 110 BUBYAEThCS (JIEKCHKA, TpaMaThKa, CTPYKTYpHIi
1 MOBHI MoJieni) y ipodeciifHOMy KOHTEKCTI Ha piBHI B2, y ToMy unci:
- TpaMaTW4Hl CTPYKTYpH, TUIIOBI /I YCHOI W MHCHbMOBOI TpodeciiiHO-
OpIEHTOBAHOI KOMYHIKaIIii;
- 0a30By HOpPMATHBHY TpamMaTHKy ¥ CKJIaJHI TpaMaTH4HI KOHCTPYKIi B
AKTUBHOMY BOJIOJIIHHI Ta JUIs TAaCUBHOT'O COPUHHATTS;
- 3aTaJIbHOBKHBaHY, 3araJILHOEKOHOMIUHY Ta MpodeciiiHy JIEeKCHUKY;
MOBH1 0COOJIMBOCTI IUJIOBOTO CIUJIKYBAHHS, @ TAaKOX CIUIKYBAaHHS Y MEpexKi
IaTepHer.
BMIiTH KOPUCTYBATHUCS 1HO3€MHOIO MOBOIO y MpOQeECiiHIN MisUIBHOCTI Ta
noOyTOBOMY CIUIKYBaHHi:
- PO3YMITH 3MICT TEKCTIB PO eCiHHO-OPIEHTOBAHOTO XapaKTepy;
- 3/1ICHIOBATH NOIYK iH(OpMalii 3a 3aBIaHHSM;
- IPAIFOBATH 3 IHIIOMOBHUMH JiKepeaaMu iH(hopMarrii;
- Tpe3eHTyBaTH 1H(GOPMAIIIO y BHUIJISAL JOMOBIJI 1HO3EMHOIO MOBOIO, B
TOMY YHCJII i KOMaH/IHUX MPOEKTIB;
- OpaTu aKTUBHY Y4acCTh Y JUCKYCISIX Ta 0OTOBOPEHHSIX;
- 3miiicHIOBaTH e(eKTHBHY mpodeciiiHy KOMyHIKaIilo 3 NpeicTaBHUKAMU
PI3HUX KYJIbTYP.

3micT Moayns 1. CtpykTypa kKommnaHii. Tunu komnaHiu.

HaBYarbHOT Monyns 2. TpancHamioHanbHI KOpIIOparii.

AMCLMNTIIHK Monyinb 3. HaykoBO-ITHChMOBa KOMYHIKAILisl.

3axoau Ta OmintoBanHss MmoxaymiB 1, 2 Ta 3 3ailCHIOETBCS 3a pe3yJbTaTaMH

mMeToam €K3aMEHY Y IUChbMOBIH (opMi.

OLiHIOBAHHS MoJynbHI OIIIHKHM, OTPUMAaHI CTYJEHTOM, MOXYTb KOPUI'YBaTHCA Y




OLIBIITY CTOPOHY 13 AOJaBaHHSAM | JOJATKOBOTO Oaiy 3a pe3yjbTaTaMu HOro
aKTUBHOI yYacTi y AHMCKYCisiX, IO MPOBOJWIMCH TiJ 4Yac ayJuTOPHUX
3aHATTAX Ta | JgomaTkoBoro Oany 3a BHKOHAHHS NMHCHBMOBHX 3aBIaHb 3 iX
YCHOIO TIPE3CHTAIIIE0 T Yac ayIMTOPHUX 3aHATh.

OniHOBaHHS 3/1HCHIOETHCA 32 12-0aIbHOI0 HIKAJIOKO.

Buan HaB4anbHoOi poboTu Ta ii 0bcar B akaa. roguHax

Yeboro dsepre
1
Y cboro rojiuH 3a HaBYaJILHUM IIJIAHOM, VY T.4. 90 90
AYIUTOPHI 3aHATTS 40 40
- IPAKTUYHI 3aHATTS 40 40
CamocTiiina po6orta 50 50
y TOMY YHCIIi TIpH :
- MIATOTOBIII JIO ayTUTOPHHX 3aHAITh 20 20
- MITOTOBIII JIO 3aX0J{iB MOJYJILHOT'O KOHTPOJIIO 9 9
- OTIPAIIOBAaHHI PO3/ILTIB MPOTPaMHU, sIKi He
BUKJIAAIOTHCS Ha JIEKI[ISIX 21 21
CeMecTpOBHII KOHTPOJIb Ex3amen Ex3amen
CneundiyHi HauansHuii mpornec mepeabavyae BHUKOPUCTaHHS HU(POBOTO JiHra)OHHOTO
3acobu HaBYaHHs | kJtacy, 0COOMCTHX MOOLTBHUX TeIC(OHIB i3 BUXOJI0M 10 Mepexi [HTepHeT.
HasuanbHo- OcHoBHA JiTepaTypa:
MeToAndHe 1. Evans, V., Dooley, J., White, R. Human Resources. Express Publishing, 2016.
3abesneveHHs

JlonaTkoBa JiTeparypa:

1. Ilepiomnuni BumanHs «Journal of Economics and Business», «Studies of
Economics and Business», «Journal of Business, Economics and
Managementy, «Business and Economics Journal.

2. Proceedings of the Economics and Finance Conferences.

3. Contemporary Issues in Economy. Conference publications.

InTepHeT-TKeEpena

1. Tips for Managing Cultural Diversity at Work [E-resource]. — Available at:
https://www.bigthinkedge.com/3-tips-for-managing-cultural-diversity-at-
work/

2. Types of organizational structure [E-resource]. — Available at:
https://online.pointpark.edu/business/types-of-organizational-structures

3. Types of organizational structure Every Company Should Consider [E-

resource]. — Available at: https://blog.hubspot.com/marketing/team-
structure-diagrams

4. Beyond the Tip of the Iceberg [E-resource]. — Available at:
https://www.aacu.org/sites/default/files/files/hips/Beyondthetipoftheiceberg.
pdf

5. Business  Culture in  Ukraine [E-resource]. —  Available at:
https://itcluster.kiev.ua/en/business-culture-in-ukraine/

6. Culture Crossing Guide [E-resource]. — Available at:

http://guide.culturecrossing.net/basics_business_student details.php?Id=19
European Patent Office [E-resource]. — Available at: https://www.epo.org/

.

8. How to write a personal profile for a CV? 8 practical examples that will help




you [E-resource]. — Available at: https://www.cvmaker.uk/blog/cv-
writing/how-to-write-a-personal-profile-for-a-
cv?gclid=EAIalQobChMI1_Kf2MjtowlVciB7Ch2G9QU_EAAYASAAEg
KS4 D BwE

9. Intercultural Encounters [E-resource]. - Available at:
file:///C:/Documents%20and%20Settings/Admin/%D0%9C%D0%BE%D0
%B8%20%D0%B4%D0%BE%D0%BA%D1%83%D0%BC%D0%B5%D0
%BD%D1%82%D1%8B/Downloads/Intercultural%20Encounters handout.
pdf

10. Main Characteristics of Business Ethics in Ukraine [E-resource]. —
Available at: http://tema2000.com.ua/ukraine-in-detail/ethics.html

11. Resume templates. [E-resource] — Available at: https://zety.com/resume-
templates?gclid=EAIalQobChMI OppcijtowIVQ90yCh3ngQpDEAAYAI
AAEg)ndfD BwE

12. The Cultural Iceberg [E-resource]. - Available at:
https://adeaconsmusing.ca/wp-
content/uploads/2015/10/151015.ucc _.culture.iceberg.pdf

13. Why is culture like an iceberg? [E-resource]. — Available at:
https://accessjca.org/wp-content/uploads/2014/07/Why-is-culture-like-an-
iceberg.pdf

14. Wikipedia [E-resource]. — Available at: https://en.wikipedia.org/wiki/

VxBajeHO Ha 3acijaHHi Tpynmu 3a0e3MedeHHs SKOCTI OCBITHBOI mporpamu «MixHapoaHa
exonoMika» (Mmarictp) (ITpotokon Ne 1 Big 07 Bepecus 2020 p.).

lapaHT OCBITHBOI IpOTpamMu
npod. 1-p €KOH. HAyK Bixktop TAPACEBUY




