HOJIOKEHHS
npo Bigain mixkHapoaHoro cniBpo0iTHUNTBA

HaunionanbHoi MeTasypriiiHol akaaemii Y kpainu

1. 3BATAJIBHI ITOJIOKEHHSA

1.1. Bimmin MIDKHapOIHOTO CIHIBpOOITHUIITBA € CTPYKTYpPHUM IiAPO3ZI1LIOM
HanjonansHol MeTanypriiaoi akagemii Yxkpainu (HMeTtAY).

1.2. Bigmin wmixuapogHoro criBpobiTHHITBa HMeTAY Oyaye cBoro poboTy
BIJIIIOBIAHO /10 YMHHOI'O 3aKOHOJABCTBa, Iboro [lonojkeHHs, Haka3iB Ta PO3MOPSIKEHDb
pexTopa.

1.3. Metoro Bimminy Mi>KHApOIHOTO CHiBpOOITHUITBA € CTBOPEHHS CHPHUATIMBUX
YMOB JUIs PO3BUTKY MiKHApOJHOI CIIBIpali Ta iHTerpamii akagemii 1o €BpomnenchKoro
OCBITHBOI'O 1 HAYKOBOIO MPOCTOPY, iH(oOpMaliiiHa MIATPUMKAa Ta JOKyMEHTalbHe
3a0e3nedyeHHs MDKHapOJHOI MOOUTBHOCTI CTYAEHTIB 1 CHIBpOOITHHKIB aKajemii,
3ayueHHs MDKHAPOIHUX KOIUTIB Ui IIOKPAINeHHs MaTepiallbHO-TEXHIYHOI 0asu Ta

npo¢eciiHOro poO3BUTKY CIIBPOOITHUKIB aKa/eMii.
2. OCHOBHI ®YHKIIII

2.1. Po3BHTOK, KOOpAUHALISI TA 00JIiK MI2>KHAPOAHOI AislJILHOCTI B aKajeMii.
2.1.1. Koopaumaiis cmiBmpaii 3 3aKOpJOHHMMM IIapTHEpaMH  aKajeMmii
(yHiBEpCUTETaMH, HAyKOBO-AOCTIJHAMU LEHTPaMH, MiJNPHEMCTBAMHM Ta IHIIMMH

oprasizaiisiMn).



2.1.2. PoGoTta 3 pO3IIMPEHHS MeEpeXi MIKHApOJHOIO CIIBPOOITHHMITBA, MOLIYK
HOBMX [TApTHEPIB Ta 3aI04aTKyBaHHSI HOBUX ()OPM B3a€EMOJIII.

2.1.3. [IpoBeeHHs 3ycTpidel 3 MDKHAPOJHUMH JeJIeralliiMH Ta eKCIIEPTaMH.

2.1.4. Opranizamnis cmoiBmopami 3 MDKHApOJHUMH OpraHizalisMH Ta (OHZaMH 3
METOI0 3alydeHHs (iHAHCOBOI, TEXHIYHOI Ta IHIIUX BHUIIB JOIOMOIM  IOJO
pedopMyBaHHS OCBITHBOI 1 HAayKOBO-JOCIHIIHMIBKOI MiSIBHOCTI Ta NPOQECIHHOro
PO3BUTKY CITIBPOOITHUKIB aKaaeMii.

2.1.5. 3abe3neuenHs SKOCTI aHTJIOMOBHOI Bepcii BeO-caiiTy akaaeMil.

2.1.6. 3abe3meueHHs ONepaTUBHOI KOMYHIKAIli 3 MDKHAPOAHUMU IIapTHEPAMHU.

2.1.7. JlokyMeHTainbHe 3abe3neveHHs] Ta MOHITOPHHI MiKHApOJIHOI JISUIBHOCTI B

akazemil.

2.2. Cnpusinas inTepHamioHamizamii Ta NiABHIUEHHIO SIKOCTI OCBITHLOIO
npoiecy.

2.2.1. IIpoBeneHHs iHbOpMaLiHHIX 3aXO0/iB 3 IiIBUIIEHHS 0013HAHOCTI BUKJIaa4iB
i CTYJIEHTIB 111010 BaXKJIMBOCTI y4acTi B MDXHAPOAHIN AiSIBHOCTI.

2.2.2. CtuMyIrOBaHHS Ta MIATPUMKA BUBUEHHS 1 BAKOPUCTAHHS MOB MIKHAPOJHOIO
CIIJIKYBaHHS BHKJIaladaMH, aClipaHTaMH Ta CTyIE€HTaMHU.

2.2.3. 3BamxydyeHHs CIIiBpOOITHHKIB, acHipaHTIB Ta CTYyIEHTIB OO0 Yyd4acTi B
MDKHApOJHUX MPOEKTaAX.

2.2.4. CpustHHsI BUBYEHHIO Ta IOIIMPEHHIO KPAIIAX OCBITHIX 1 HAYKOBHX IPAKTUK
€BPONEMCHKUX Ta CBITOBMX YHIBEPCHUTETIB, MIATPUMKA afanTalii CUCTEMH OCBITH IO
BOJIOHCHKOTO TIPOIIeCy Ta MOTped pUHKOBOI €eKOHOMIKH.

2.2.5. CupusHHs iHTepHaLliOHami3alil HaBYaJbHOIO IIPOIECYy Ha OCHOBI
MI>KHAPOIHOTO JOCBi/ly Ta OCBITHIX IPAKTHK 3aKOPJIOHHUX YHIBEPCHTETIB.

2.2.6. Iadopmariiitna Ta opranizaiiiHa miarpuMka kapeap Ta Bianins HMerAY y
IMUTAaHHIX 1HTepHaIllOHAai3aLl].

2.2.7. IlpocyBauust HMeTAY Ha CBITOBUH PHMHOK OCBITHIX IIOCIYI Ta 3ajly4eHHS

iHO3eMHHUX CTYIEHTIB 0 HaBYaHHS B aKaJeMil.



2.3. CnpusiHHsi iHTepHaUioHagi3amii Ta PO3BHTKY HAayKOBO-IOCTiIHHIbLKOY
JiSIILHOCTI.

2.3.1. TlinTpuMKa ydYacTi BHKJIagadiB Ta HAYKOBIB B CIIJIBHUX JOCIIJHUIBKHAX
IpoeKTax i3 3aKOPIOHHUMU apTHEPaMHU.

2.3.2. ChpusiHHS 3pOCTaHHIO KIJIBKOCTI HAyKOBHX ITyONikamid B MPOBLAHUX
MDKHApPOIHHUX JKypHalaX 3aisi IOKpallleHHS SKOCTI JOCHKEeHb Ta IiJBUIIECHHS
MIKHApOJHOTO PEUTHHTY aKajeMil.

2.3.3. ®opmyBaHHS MIDKHApOJHUX aBTOPCHKUX KOJIEKTHBIB JJISi CTBOPEHHS
CIUJIBHUX IIIPYYHHUKIB 1 MOHOTpadiii.

2.3.4. TlinTpuMmKa opraizamii MbKHApOIHUX HAYKOBUX KOH(epeHL1l B akajemil Ta
crpusiHHA ydacTi criBpobiTHHKIB HMeTAY B KoH(pepeHIisX 3a KOPJOHOM.

2.3.5. IlinTprMKa HayKOBIIIB B NMUTaHHSIX MDKHAPOJHOIO MApKETUHIY 3 METOIO

KOMepIliaji3allii TeXHOJOTiH 1 3HaHb, CTBOPEHUX B aKaJieMii.

2.4. Inpopmaniiina miATpUMKa Ta JOKYMEHTa/IbHe 3a0e3ne4YeHHs] MIXKHAPOIHOI
MOOITbLHOCTI CTY/IEHTIB i cNiBpOOITHUKIB aKaaemii

2.4.1. IIpoBeneHHs iHpOpPMAIIHHUAX 3aXOiB 3 MiJBUIIEHHS 00I3HAHOCTI CTY/IEHTIB,
BUKJIAJa4iB Ta HAYKOBIIB IIMOAO BaXJIWBOCTI MIKHApPOJHOI MOOITBHOCTI Ui CTaloro
npo¢eCiiHOro pO3BUTKY .

2.4.2. MOHITOPUHT, y3araJlbHEHHS Ta pO3MOBCIO/DKEHHs 1HGopMamii 010
MOJKJIMBOCTEM HaBYaHHS, CTA)KyBaHHS Ta BUKOHAHHS HayKOBHX JIOCIIIJDKEHb 32 KOPIOHOM.

2.4.3. 3anydyeHHs CTYIEHTIB, BUKJIa[a4yiB Ta JOCIIHUKIB O MOOUIBHOCTI B paMKax
MDKHApOJHUX TPOEKTIB.

2.4.4. Tigrpumka xadenp akaaemii B opraHizaiii HayKOBUX OOMIHIB 1 CTaXyBaHb
BUKJIaJ[a4iB, HAYKOBIIIB Ta CTY/ICHTIB 32 KOPJIOHOM.

2.4.5. YyacTe y po3po0iii Ta peaiizalii BHyTPilIHbOI IOMITUKA MIOA0 MIXKHAPOIHOT
aKazieMiuHol MOOIJIBHOCTI CIIBPOOITHHKIB Ta CTYAEHTIB.

2.4.6. OdopmiieHHsI TOKyMEHTIB Ta BeAEHHsS OOJIKy MiXHapOJHOI MOOIIBHOCTI
CIIBPOOITHHKIB Ta CTYI€HTIB.

2.4.7. TlinTpuMKa 3B’sI3Ky 3 y4aCHUKaMHU MIKHApPOJIHOI aKaJeMI4YHOi MOOIIIBHOCTI Ta
opraHisaiisi 3axO0fiB 3 METOI PO3MOBCIOPKEHHS OTPUMAHOrO JOCBIMY 1 IiJBUIIECHHS
iHTepecy CHIBPOOITHHUKIB i CTYJIEHTIB A0 YYacTi B 3aX0JaxX MIKHAPOIHOI aKaJeMIYHOl

MOOIJIBHOCTI.



2.4.8. ®opmyBaHHs 0a3u JaHUX CTYAEHTIB Ta CHiBPOOITHHKIB, IKi OaKaloTh Opatu
y4acTh B MDKHApOIHIN akaZeMiuHii MOOUIBHOCTI, po3poOKa MexaHi3MiB Ta 3ac00iB Ui

e(eKTHBHOI peaizallii MOJITUKU 3 MKHAPOIHOI akaJeMI4HOI MOOUIBHOCTI B aKaJeMii.

2.5. 3anyyeHHsI MiKHAPOJHOI [JONOMOTM /JI NOKPAalleHHsl MaTepiajibHO-
TeXHiYHOI 623 Ta npodeciiHOro po3BUTKY CHiBPOOITHHKIB aKkaaeMil.

2.5.1. MoHiTOpUHT Ta y3arajdbHEeHHsS IHQOpMaIii 3 BIAKPUTUX KOHKYpPCIB  JJIs
1o1avi MPOeKTiB JJIs (hiHAHCYBaHHS MDKHAPOJHUMHU OpraHi3alisMH.

2.5.2. Po3noBcro/pKkeHHs 1HGOpMarllii cepen kadenp axaaemii IIOJ0 TeMaTHK Ta
TEPMIiHIB ITOa4i MPOEKTHUX 3asBOK Ha MDKHAPOAHI KOHKYPCH.

2.5.3. Ilomryk mapTHEpiB Ta COPUSHHS CTBOPEHHIO KOHCOPIYMIiB ISl IIATOTOBKH Ta
BUKOHAHHS MIKHAPOIHUX MTPOEKTIB.

2.5.4. TlommpenHs iHdopmarii cepex CHiBpoOITHUKIB Ta CTYyIEHTIB OO
MOJKJIMBOCTEW OTPUMAHHSI 1HIUBI Iy albHUX TPAHTIB.

2.5.5. HamauHs KOHCYJIbTaLlM CIIBPOOITHAKAM Ta CTyJICHTaM aKajeMil 3 HalluCaHHs
Ta MPOIeayp MOAAHHS MIKHAPOIHUX IPOEKTHUX 3asIBOK.

2.5.6. IlinroToBka OQiUIMHUX JOKYMEHTIB, SIKI HEOOXIAHI A Mojadl MPOEKTHHUX
3assBOK Ha KOHKYPCH JI0 MDXKHApOJHUX OpraHi3alliil.

2.5.7. KoopauHartist Mi>XHApOIHUX MPOEKTIB, sIKi BAKOHYIOTHCS aKaJeMI€Elo.

2.5.8. IligroToBKa 3BiTiB 3 BAKOHAHHS MIXXHAPOJHUX IPOEKTIB.

3. IPABA

3.1. Bigain Mi>kHapOIHOTO CHiBPOOITHHIITBA KOOPAUHY€E MDKHApOIHY IISIIBHICTh B
HMetAY.

3.2. Bigmin Mi>KHApOHOTO CIIBPOOITHUIITBA MA€ IIPaBo:
® HAJAro/UKyBaTH 3B’S3KM 3 IPEJCTaBHUKAMH  OpraHiB  JI€pP)KaBHOI'O
YIPaBIiHHS, MOCOJBCTB, HAaBYAJNbHMX 3aKialiB, IIANPHUEMCTB, (QOHIIB Ta
IHIIMX 3aKOPJOHHUX OpraHizalii 3 MeTOI PO3BUTKY MIKHAPOJHOTO

CIiBpOOITHULITBA aKajeMii;



3anMTyBaTH 1H(GOpMAaIio Bix (akyibTeTiB, Kadeap Ta IHIIMX MiAPO3AUIIB
HMeTAY 1npo BHUKOHaHHS JOUPEKTHBHUX 1 PO3MOPSIYMX JIOKYMEHTIB
(HaKka3iB, pO3MOPSKEHb, TIOJOXEHb, I1HCTPYKIIH), SKI CTOCYIOThCS
opramizaifii Ta 3IiHCHEHHS MIKHApPOJHOI HISUIBHOCTI, a TaKOX 3alMTyBaTH
iHmry iH(opMario HeoOXiqHY UIS PO3BUTKY MI)KHAPOJHHX 3B’S3KIiB, BEJICHHA
00J1iKy Ta 3BITHOCTI 3 MIXKHAPOIHOI AISNIBHOCTI aKaJeMii;

BUCTYIIATH 3 iHIIIaTUBOIO Ta BHOCHUTH KepiBHUNTBY HMeTAY mnpomo3umii 3
[IUTaHb PO3BUTKY MIKHAPOJHUX 3B'SI3KIB, CTBOPEHHS CIIIBHUX HaBYAJIBHUX
porpam, y4acTi y Mi>KHapOJHUX MIPOEKTaX, KOH(PEPEHIISIX Ta IHIIAX 3aX0ax

y chepi MDKHAPOIHOTO CIIIBPOOITHUIITBA.

3.3. [IpamiBHUKY BiJLTy MIXKHAPOIHOTO CIIBPOOITHULITBA MAIOTh IIPABO:

0o0roBOpIOBaTH MHWTAHHsI, IO HajleXaTb JO KOMIETEHIIl BIAALLY
MI>KHApOJHOTO CITiBPOOITHUIITBA, 3 IMPEJCTaBHUKAMM OpraHiB AEp>KaBHOI'O
YIPaBIiHHSA, MMOCOJBCTB, HABYAIBHUX 3aKJIAJiB, MIANPUEMCTB, (OHAIB Ta
iHIMX opraHizamiii 3apyODKHMX KpaiH, BECTH 3 HHMMU IE€peroBOpH 1
JIMCTYBaHHS,

BHOCHUTH KepiBHUUTBY HMeTAY mpono3umii 3 NUTaHb PO3BUTKY
MIKHApOIHHX 3B'SI3KiB, CTBOPEHHSI CIIITBHAX HaBYAJIBHUX IIPOTpaM, y4acTi y
MIKHApOJHMX TNPOeKTaX, KOH(EpeHIsIX Ta IHIIMX 3axojax y cdepi
MI>KHAPOJTHOTO CITiBpPOOITHUIITBA,

Opard ydacTh y MIATOTOBLI IUIaHy il IIOJO PO3BUTKY MIKHAPOIHOIO
CIiBpOOITHULITBA aKaIeMil;

3aIUTyBaTH 1 OTPUMYBATH HEOOXiqHY AN poOOTH BIAALNY 1H(OpPMALIIO Bl
yCiX CTPYKTYpHHUX MiAPO3ALIIB aKaaeMil;

OpaTu y4acTbh Ta IPEICTABISITU aKaJeMil0 Ha MDKHAPOJHUX 3aX0/1aX;

OpraHizoByBaTH MDKHAPOIHI 3aX0X B aKaJeMii.



4. BBAEMOBIITHOCHUHH

4.1. Bimmin Mi>KHApOJIHOTO CIiBPOOITHUIITBA 0€3MOCepeHbO MIANOPSIKOBYETHCS
PEKTOpY Ta MPOPEKTOPY 3 HAYKOBO-II€AaroriyHoi poooTu.

4.2. Jlns BUpIlIEHHS 3aBlaHb, SKI BIAHOCATHCS JO KOMIIETEHLIl BIAALITY
MIKHAPOJHOTO CIIBPOOITHUIITBA, MOXYTh 3aly4dalOThCs B YCTAaHOBJIEHOMY IIOPSJIKY
CriBpoOITHUKY Beix mimpo3ainiB HMetAY.

4.3. Bimain M>KHApOIHOTO CITIBPOOITHUIITBA 3/1IMCHIOE B Me)Kax CBOEI KOMIIETEHII1]

OesmocepeiHil 3B's130K 3 PEeKTOpaTOM, KadeapaMu Ta iHImKUMH niaposainamu HvetAY.
5. OIIHKA POBOTHU TA BIAITIOBIAAJBHICTD
5.1. Ominka poOOTH BIAIITY MDKHApPOJHOTO CIIBPOOITHULITBA IPOBOJUTHCA Ha
IiicTaBl BUKOHAHHS BiAMOBIIHUX pO3aiTiB miany poootu HMeTAY.

5.2. Crymigp  BIATOBINATBHOCTI  MpPALiBHUKIB  BIAAULY  MDKHApOIHOTO

criBpobiTHUIITBa HMeTAY BCTaHOBIIOETHCS BiANOBITHUMU I1OCAJOBUMH IHCTPYKLISAMH.

HauanbHUK BiIILTy MIKHAPOHOIO "
CHiBpOOITHUIITBA ¢l . A.JLIlerpenxo

Ilozoosiceno:

[Tpopexrop 3

HayKOBO-IT€aroriaHoi podotu K - B. I. IlTatoxa

T
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REGULATIONS
of the International Relations Office

of the National Metallurgical Academy of Ukraine

1. GENERAL PROVISIONS

1.1. The International Relations Office is the structural unit of the National
Metallurgical Academy of Ukraine (NMAU).

1.2. The International Relations Office of NMAU operates in accordance with the
current legislation, these Provisions and orders of the Rector.

1.3. The aim of International Relations Office is creating of favourable conditions
for development of international cooperation and integration of the academy into the
European Educational and Research Area, informational support and documentary
supply of international mobility of students and staff of the academy, attraction of the
international funds for improvement of material and technical base and professional

development of academy staff.



2. MAIN FUNCTIONS

2.1. Development, coordination and recording of the international activity in
the academy.

2.1.1. Coordination of cooperation with foreign partners of the academy
(universities, research centres, enterprises and other organizations).

2.1.2. Work on extension of international cooperation network, search of new
partners and introduction of new forms of collaboration.

2.1.3. Holding meetings with the international delegations and experts.

2.1.4. Organization of cooperation with international institutions and funds with
the purpose to attract financial, technical and other types of support for the reform of
educational and research activity, professional development of academy staff.

2.1.5. Ensuring the quality of the English-language version of the academy
website.

2.1.6. Providing operational communication with the international partners.

2.1.7. Documentary supply and monitoring of the international activity in the
academy.

2.2. Contribution to the internationalization and improvement of the quality
of educational process.

2.2.1. Carrying out information activities targeted to increase the awareness of the
importance of participation in the international activities among students, teachers and
researchers.

2.2.2. Stimulation and support of the study and use of the languages of
international communication by teachers, post-graduate students and students.

2.2.3. Involvement of the staff, post-graduate students and students in the
participation in international projects.

2.2.4. Support for study and dissemination of the best educational and scientific
practices of European and world universities, support of the adaptation of the education
system to Bologna Process and requirements of market economy.

2.2.5. Contribution to the internationalization of educational process on the basis



of the international experience and educational practices of foreign universities.

2.2.6. Informational and organizational support of NMAU departments in the
issues of internationalization.

2.2.7. Promotion of NMAU on the world market of educational services and
attracting of foreign students for study at the academy.

2.3. Contribution to the internationalization and development of research
activities.

2.3.1. Support of the participation of teachers and researchers in joint research
projects with foreign partners.

2.3.2. Contribution to the growth of scientific publications in the leading
international journals resulting to the improvement of the quality of research and
increase of the international rating of academy.

2.3.3. Formation of the international groups of authors for the development of
joint textbooks and monographs.

2.3.4. Organizational support of the international scientific conferences in the
academy and contribution to the participation of NMAU staff in the conferences abroad.

2.3.5. Support of researches in the issues of international marketing for the
commercialization of technologies and knowledge created in the academy.

2.4. Informational support and documentary supply of the international
mobility of students and staff of the academy.

2.4.1. Arrangement of informational events targeted to increase the awareness of
the importance of international mobility for sustainable professional development among
students, teachers and researchers.

2.4.2. Monitoring, summarising and distribution of information about possibilities
for study, training and research abroad.

2.4.3. Involvement of students, teachers and researchers in mobility within the
international projects.

2.4.4. Support of the academy’s departments in the organization of scientific

exchanges and internships of staff and students abroad.



2.4.5. Participation in development and implementation of internal policy for
international academic mobility of staff and students.

2.4.6. Documentation and keeping records of the international mobility of staff
and students.

2.4.7. Support of contacts with the participants of the international academic
mobility, organisation of events for dissemination of experience and increasing the
interest of staff and students for participation in the international academic mobility.

2.4.8. Creation of the database of students and staff wishing to participate in the
international academic mobility, development of mechanisms and means for effective

implementation of the policy on international mobility in the academy.

2.5. Attraction of international assistance for improvement of material and
technical base and professional development of the academy staff.

2.5.1. Monitoring and summarising of information on open calls for projects to be
submitted for funding by international organizations.

2.5.2. Distribution of information among departments concerning the topics, terms
and application conditions for the international projects competitions.

2.5.3. Search of partners and contribution to the formation of consortium for
development and implementation of the international projects.

2.5.4. Distribution of information among staff and students concerning the
possibilities to obtain individual grants.

2.5.5. Providing consultancy services for staff and students on preparation and
submission procedures applied for the international project applications.

2.5.6. Preparation of the official documentation needed for submission of project
applications to international organizations.

2.5.7. Coordination of international projects carried out by the academy.

2.5.8. Preparation of reports on implementation of international projects.



3. RIGHTS

3.1. The International Relations Office coordinates the international activities at
the NMAU.

3.2. The International Relations Office has a right:

* to establish contacts with representatives of state bodies, embassies, educational
institutions, enterprises, funds and other foreign organizations with the purpose of the
development of international cooperation of the academy;

* to request information from faculties, departments and other subdivisions of
NMAU regarding the implementation of directive and administrative documents (orders,
provisions, instructions) concerning organization and implementation of the
international activities and also to request other information necessary for the
development of international relations, records keeping and reporting on the
international activities of the academy;

* to come with initiatives and submit propositions to the NMAU administration on
the development of international relations, creation of joint study programs, participation
in the international projects, conferences and other activities in the area of international
cooperation.

3.3. Staff of the International Relations Office have a right:

 to discuss questions, which are within the competences of the International
Relations Office, with representatives of state bodies, embassies, educational
institutions, enterprises, funds and other organizations of foreign countries, to negotiate
and correspond with them;

* to submit the propositions to NMAU administration concerning development of
international relations, creation of joint study programs, participation in the international
projects, conferences and other activities in the area of international cooperation;

« to take part in the elaboration of action plan for the development of international
cooperation at the academy;

* to make requests to all departments and obtain from them information necessary

for the work of the International Relations Office;



* to take part and represent the academy on international events;

* to Organise international events and activities in the academy.

4. INTERRELATION

4.1. The International Relations Office is directly subordinated to the Rector and
Vice Rector for Research and Pedagogy.

4.2. The staff of any subdivision of NMAU may be engaged, according to the
established procedure, to the solving of the tasks belonged to the competences of
International Relations Office.

4.3. The International Relations Office, within its competences, communicates

directly with administration, departments and other subdivisions of NMAU.

5. EVALUATION OF WORK AND RESPONSIBILITY
5.1. The work of International Relations Office shall be evaluated against the
performance of the relevant tasks of NMAU workplan.
5.2. Level of responsibility of the staff members of NMAU International Relations

Office is defined by the corresponding Job Descriptions.

Head of the International Relations
Office A. L. Petrenko

Approved by:
Vice Rector
for Research and Pedagogy V. |. Shatokha
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