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BBenenuve B mHGOpMaTUKY U MPUKIIAIHYIO JIUHTBUCTHKY

KitoueBoe monsitue nndopmatuku - uHbopmaius (ot gaT. information -
pa3bsiCHEHHE, OCBEAOMJICHHE) - JIOObIe CBEJCHHs, JaHHBIC, OTpa)KaroIue
CBOMCTBAa OOBEKTOB B MPUPOAHBIX (OMOJOTHUECKUX, (DU3NYECKUX U JPYTUX),
COLIMAJIBHBIX U TEXHUYECKUX CUCTEMaX U IepeaaBaeMble 3ByKOBBIM, TpaduuecKumM
(B TOM 4mHCIIC MHCHMEHHBIM) WM WHBIM CIIOCOOOM 0€3 MpUMEHEHUs WU C

MMPUMCHCHHUCM TCXHHUYCCKUX CPCACTB.

Tunel nHPOPMALMOHHBIX MOJIEIEN

CymiecTByeT MHOXECTBO THUIIOB MOJIENEN M CIOCOOOB MX KIiIacCU(PHUKALUU:
MO 1IeJIM MCIOJIb30BaHUs, O00JacTsIM MPUMEHEHHS, 10 CIIOXKHOCTH, IEIsIM
MojenupoBaHusi W T.A.MIHGOpMalMOHHBIE MOJAENW - MOJEIHU, B KOTOPBIX
U3y4aeMoe SIBJICHWE WJIM MPOLECC MPEACTaBICHbI B BHUJE MPOLECCOB Mepeaayu 1
00paboTKH UHPOPMAIIUH.

Cpenn uH(OpMAMOHHBIX MoOAeNied HauOoJbIlIee PacIpOCTPAHEHUE
MOJYYUIIN SI3BIKOBBIE MOJEJIHU. YCTPOMCTBO SI3BIKOBOM MOJIENIA OIPEIEIISIETCA
YCTPOMCTBOM s13bIKa. [lJI1 €€ NOCTPOEHHS HYKHO BBIAEIUTH CYIIECTBEHHBIC
OTHOIIICHHS B U3y4aeMOM SIBJICHUH (0OBEKTE, MPOIECCEe) U OMUCATh UX CPEICTBAMU
s3pika. [lo cytw gena, Kakaplii OOBEKT 3aMEHSIETCS €r0 UMEHEM, a CBSI3H MEXIY

00bEKTaMH 0003HAYAOTCS UMEHAMH OTHOILICHUI

Nudopmarus u s3b1k

CymectBeHHO, 4YTO HWH(OpMaIMs CYIIECTBYeT BHE €€ CO3JarTels,
OTUyXXJlaéMa OT HEro, MOXeT OBITh 3amucaHa Ha MaTepuaJbHOM HOCUTETIE.
Baxxnenuii sneMeHT HHOOPMATUKH - S3bIK - HA0OP MpEeACTaBISHUM, COTIaleHUu

" IpaBuJI, UCIIOJIb3YCMbIX IJISI BBIPAKCHUA I/IH(I)OpMaI_[I/II/I.



EcTtecTBEHHBIM SI3BIKOM HA3bIBAIOT CHUCTEMY 3BYKOBBIX, CJIOBapHbIX U
rpaMMaTHYECKUX CPEACTB, KOTOpAsl CIYKUT CPEJCTBOM UYEJIOBEUYECKOTO OOIICHUS,
MBIIIJICHUSI. B OTiMuYMe OT 3TOro CyLIECTBYIOT S3bIKM, CO3JaBacMbIe IS
CIICLIMAJIbHBIX LIEJIEM B HAYKE M TEXHHKE. MICKyCCTBEHHBIE SI3BIKM - 3TO 3HAKOBBIC
CHUCTEMBI, CO3JlaBacMbI€ JJIsI HCIIOJIb30BaHUSA B TeX OOJACTAX, TJie NMPUMCHEHHUE
€CTEeCTBEHHOTO s3bIKa MeHee A(DPEeKTHBHO WM HEBO3MOXKHO. VckyccTBeHHBIE
S3BIKM  TIPEJHA3HAYEHBI, HAmpuMmep, M1 oO0MeHa WHPOPMAMEH MEXIY
MOJIB30BATCISIMA ~ W/WIM  MPUKIAAHBIMU  mpoueccamMu. OauH M3 KJIAcCOB
HMCKYCCTBEHHBIX A3BIKOB - SI3bIKH MPOrPAMMHUPOBAHMUSI.

Enuannenn s3pika  sBisieTcss clioBOo. OHO CIOYXUT 11 HAaUMEHOBAHUS
(o0o3HaUeHUS) TOHATUN, MPEAMETOB, JIHUIl, JCHCTBHM, COCTOSHHM, MPU3HAKOB,

CBsI3€ii, OTHOILICHUM U T.J.

Nudopmanus u janubie

Nudopmatuka paccmarpuBaer HMHPOPMANMIO KAaK  KOHIIETITYaJbHO
CBS3aHHBIC MEXKTy COOOW CBEIEHUS, JaHHBIC, TOHATHS, W3MCHSIOIMNE HAaIH
MPEACTaBICHUST O SBICHUU WU OOBEKTE OKpyKaromero wmupa. Hapsany c
uHdopmarueit B uHGOpPMATHKE YaCTO YIOTPEOIISIETCS MOHATUE JaHHBIE.

JlaHHBIE MOTYT paccMaTpUBaThCA KaK TPU3HAKKM WU 3alMCaHHBIC
HAOJIOICHNS, KOTOPBIC MO KAKUM-TO TPUYMHAM HE HCIOJIB3YIOTCS, a TOJBKO
XpaHiaTcs. B TOM ciydae, ecim TOSBISETCS BO3MOXKHOCTH HMCIOJB30BaTh 3TH
JaHHBIC JUII  YMCHBIICHHUS  HEONPEICJICHHOCTH O  YeM-M00, JaHHBIC
npeBpaiarTcs B unpopmaiuio. [losTromy MOXKHO yTBEpKIaTh, 4TO WHDOpMaIuen

SABJIAIOTCA UCITIOJIB3YCMBIC NAHHBIC..

Bunel cymectBoBanusi uH(popManuu

HNudopmaniys MOKET CyIIECTBOBATh B BUJIE:

¢ TEKCTOB, PUCYHKOB, UepTexel, pororpaduii;



¢ CBETOBBIX WJIH 3BYKOBBIX CUTHAJIOB;

e PaJIMOBOJIH;

e DJIGKTPUYECKUX U HEPBHBIX UMITYJIbCOB;

e MAarHUTHBIX 3aMUCEH;

e JKECTOB M MUMHKH;

e 3aI1aXOB M BKYCOBBIX OIIYIIICHUH;

¢ XpPOMOCOM, MOCPEACTBOM KOTOPBIX MEPEAAIOTCS MO HACJIEACTBY MPU3HAKU U
CBOMCTBA OPraHU3MOB U T.J.
[IpenMeTsl, mpolecChl, SBJICHHS MaTEPUAIBHOTO WJIM HEMaTEepPUATLHOTO

CBOMCTBa, paccMaTpUBaeMble C TOYKHU 3pEHHUS UX WH(OPMAIMOHHBIX CBOWCTB,

Ha3bIBAaIOTCs I/IH(i)OpMaIII/IOHHBIMI/I 00BEKTaMU.

Nudopmanus u ee nepenaya

Nudopmanus nepenaércss B popMe COOOIIEHU OT HEKOTOPOro MCTOYHUKA
uHpopMaluu K €€ NPUEMHUKY IMOCPEICTBOM KaHaja CBA3M MEXAYy HHUMHU.
MCTOYHMK TOCBUIAET MEpPENaBaeMOE COOOIIEHUE, KOTOpOE KOAMPYETCS B
IIEpEeNABAEMBIN CUTHAJI. DTOT CUTHAJI MIOCBUIAETCS 110 KaHalLy CBs3U. B pe3yinbrare
B NPUEMHHKE IOSBISAECTCS NPUHUMAEMBIM CUTHAJI, KOTOPBIM AEKOAMPYETCS U

CTAaHOBHUTCA MPUHHUMACMBIM COO6I]_[CHI/I€M.

KaHaJl CBA3H

UCTOYHUK e ] [MTPUEMHUK

[Tpumepsr:

1. Coobmienue, coaepikaiiee HWHPOPMAIIMIO O TMPOTHO3E IOTOJIHI,
nepenaéress TPUEMHUKY (TENE3pUTENI0) OT HWCTOYHMKA —  CHEIUaIncTa-
METeOopoJiora IOCPEACTBOM KaHajla CBSI3M — TEJICBU3MOHHOW Tepeaaroiei

anmnaparypsbl U TEJIeBU30pa.



2. JKuBoe cymiecTBO CBOMMH OpraHaMU YyBCTB (TJ1a3, yX0, KOXa, A3BIK U
T.J1.) BOCHPHHHMMaeT WH(OPMALMIO M3 BHEIIHEro MHpa, nepepadbarbiBacT e B
OIPEIEICHHYIO TOCIIEeI0BATEIbHOCTh HEPBHBIX MMITYJIbCOB, MEPEAAET MMITYJIHCHI
10 HEPBHBIM BOJIOKHAM, XpPAaHUT B MaMATH B BHJE COCTOSIHUS HEHPOHHBIX
CTPYKTYp MO3Ta, BOCIIPOU3BOAMT B BHUJE 3BYKOBBIX CHUTHAJIOB, IBM)KCHUH U T.II.,
UCTIOJIBb3YET B MPOLIECCE CBOCH KHU3HEIEATEILHOCTH.

[lepenaua wuHGOpPMALUMU 1O KaHajJaM CBSI3U YacTO CONPOBOXKIACTCS

BOBHGﬁCTBHCM IMIOMCX, BBI3bIBAIOIUX UCKAKCHHUC U ITOTCPIO I/IH(l)OpMaI_[I/II/I.

[TonsiTue "konuuectBo uHGpopMauu"

Kakoe konuuecTBO MHPOPMALIMK COJIEPKUTCS, K IPUMEPY, B TEKCTE pOMaHa
"Boitna u mup", Bo ¢peckax Padadns unm B reHeTMUECKOM KOJ€ 4eloBeKa?
OTtBeTa Ha 3TH BOIIPOCHI HayKa HE AT U, IO BCEU BEPOSTHOCTH, 1aCT HE CKOpO. A
BO3MOXKHO JHM OOBEKTHUBHO HM3MEPUTh KOJIMYECTBO HMH(popMauuu? BakuHenmmm
pe3yabTaTOM TEOPUHU MH(POPMALIUH SIBISIETCS CIEAYIOIINI BHIBO:

B omnpeneneHHbIXx, BecbMa MIMPOKHX YCJIOBUSIX MOXHO HpeHEeOpeyb
KayeCTBEHHBIMU OCOOEHHOCTSAMHU HH(OPMALINU, BHIPA3ZUTH €€ KOJIUYECTBO YUCIIOM,
a TaKKe CpaBHUTb KOJUYECTBO HH(POpMAIMH, COAEpKalleHCs B Pa3IUYHBIX
rpynmnax J1aHHbIX.

B HacTos1iee Bpems MOIyYHIIM paclipoOCTPAHEHNUE MOAXO0AbI K OIPENEICHUIO
NOHATUS "KOJMYECTBO HMH(OpMALMHU", OCHOBAaHHBIE HAa TOM, YTO HH(OpMAaIUIO,
CoJlepKalllylocsi B COOOLIEHWH, MOKHO HECTpPOro TpPaKTOBaThb B CMbICIE €€
HOBHU3HBl WJIM, HHa4ye, YMEHBIIEHUS HEONPEJCIEHHOCTH HAIllUX 3HAaHUU 00
oOBEeKTe.

B kauectBe emunmibpl nHGopmaruu Kmox IlleHHOH mpemioXuia HpHHSTH
onun ouT (anri. bit — binarydigit — nBonunas uudpa).

bur B Teopun mHbopManMK — KOJUYECTBO MH(OpMaANUU, HEOOXOIUMOE
JUISL pa3NUYeHUs JBYX PaBHOBEPOSTHBIX cooOmeHuil  (tuma "open"—"pemka",

n

yeT"—"HedeT" U T.IL.).



B BblUMCIUTENHHON TEXHUKE OWUTOM HA3bIBAIOT HAUMEHBIITYIO 'TOPIUIO"
naMATH KOMIIBIOTEPa, HEOOXOUMYIO JIJIsl XpaHEHUSI OJJHOrO U3 ABYX 3HAKOB "0" u
"1", HCTOJIb3yEMBIX [IJ11 BHYTPUMAIIIMHHOTO MIPEACTABICHUS TAHHBIX U KOMaH/,.

butr — caumkom wenkas enuHuiia udMepenus. Ha mnpaktuke wyaiie
npuMeHsieTcs 0osee KpymnHas euHuIa — OailT, paBHas BochbMHU OuTaM. MIMeHHO
BOCEMb OMTOB TpPeOyeTCs JUIsl TOTO, YTOOBI 3aKOAUPOBATH 10001 U3 256 CUMBOJIOB
anbaBuTa KIaBHATYphl KOMIbioTepa (256=2°).

[IIupoko UCTONB3YIOTCS Takke el 0osee KpyMnHbIe TPOU3BOAHBIC €TUHUIIBI
uH(popMaIuu:

o 1 Kuno6aiit (K6aiit) = 1024 Gaiir = 2*° Gaiir,
o 1 Mera6aiit (M6aiit) = 1024 K6aiit = 2%° Gaiir,
o 1 Tura6aiit (I'6aii) = 1024 M6aiit = 2% Gaitr.

B mocnenHee BpeMsi B CBS3M C yBEJIMYEHHEM OOBEMOB 00pabaThIBacMOi

uH(OpMAaIUU BXOJAT B yIOTPEOICHUE TaKUE TIPOU3BOIHBIE €AMHUIIBI, KaK:
« 1 TepabGaiit (T6aiir) = 1024 I'Gaiit = 2% Gaiir,
« 1 Iera6aitr ([16aiiT) = 1024 T6aiit = 2°° Gaiir.

3a enuHuily uWHPOpMAIMKM MOXHO OBLIO OBl BBIOpaTh KOJUYECTBO
uHdopmaruu,  HEoOXOaMMOEe IS pas3iuyeHus,  Hampumep,  JCCSATH
PaBHOBEPOSATHBIX COOOIICHNH. ITo OyneT He qBonyHas (OUT), a JecsaThuyHas (JIUT)

eAMHUIA HTHPOPMALIHH.

O6padoTka nHpopmanun

O6OpaboTka wuH(pOpMaUu — TOJXyYEHHUE OJHUX HWHGOPMAIMOHHBIX
00BEKTOB M3 APYTHX MHPOPMAITMOHHBIX 00BEKTOB IyTEM BBIITOJTHCHHUS HEKOTOPBIX
aJTOPUTMOB.

O6paboTka sBISETCS OJHOM M3 OCHOBHBIX OIEpaIldid, BBIIOJHICMBIX HaJT
uHdopMaIMeli, W TJIaBHBIM CPEJICTBOM YBEIIMYEHUsS O0BbEMa M pasHOOOpa3us

uHbOpMaInu.



CpenctBa 00paboTku MHGOPMAIIMK — 3TO BCEBO3MOXKHBIE YCTPOWCTBA H

CHUCTCMBbI, CO3IAHHBIC YCJIOBCUYCCTBOM, U B IICPBYIO OUCPCAb, KOMIIBIOTCP.

ITonsTue «(IIpUKJIIagHas JIXHIBUCTHUKA).

OO6miast AMHTBUCTHKA — oOmas Teopus (yHKIMOHUpOBaHUS sA3bika. OHa
ONEPUPYET KATETOpUsAMH, KOTOpPHIE IIPUMEHHMMBI KO BCEM OTpaciasM HAayKH
JIMHTBUCTHUKH.

[IpuknagHas AMHTBUCTHKA (IPUKIAAHOE SA3BIKO3HAHUE) SIBJISETCA YaCThIO
JIMHTBUCTHUKH, 3aHUMAIOLIECHCA sA3bIKOM. CIelManu3upyeTcs Ha PEUICHHUE 3ajad,
CBSI3aHHBIX C M3YYECHHMEM S$3bIKa, a TaKXe Ha IPAKTUYECKOM HCIIOJIb30BAHUU
JMHTBUCTUYECKON TEOPUH B IPYTUX OOJACTSIX.

OCHOBHBIE HANpAaBICHUS MNPUKIATHOM JIMHIBUCTUKHU, CBSA3AHHBIE C
U3YUYCHUEM A3bIKA!

- nexcukorpagus (rped.Lexicon — cioBappb + grapho - nuily) - Teopus u
IIPAKTUKA COCTABJICHUS CIOBapeEH.

- IUHTBOJUJIAKTHKA — Hayka O pa3padoTkax METOAUK O0Oy4YeHus
UHOCTPAHHOMY SI3BIKY.

- TEPMUHOBEJICHHE — HayKa 00 YHNOpSJOYEHUH U CTaHAAPTU3ALUU HAyYHO-
TEXHUYECKON TEPMHUHOJOTHH. M3ydaeT Crenraln3upOBaHHYIO JIEKCUKY C TOYKHU
3pEHUs €€ TUIIOJIOTUH.

- IEPEBOJIOBEICHUE — TEOPUS MIEPEBOA.

OcCHOBHBIE HANpaBJICHUS NPUKIATHOM JIMHIBUCTUKH, CBSA3aHHBIE C

MNPAKTUYCCKHUMMU ITPHUITOKCHUAMU

KOMITbIOT€pHAs IUHTBUCTHKA
- MAIIIMHHBIA TIEPEBOJ —IEPEBOJ TEKCTOB C OJAHOTO SI3bIKA HA APYIOU C
nomoipio I1K.
- aBTOMAaTHYECKOE paclo3HaBaHWE CHMBOJIOB (CIell. IporpamMma
ABBYY FINE READER).

- ABTOMATH4YCCKOC PACIIO3HABAHUEC PCYH.



- aBTOMATHYECKOE M3BJICYCHUE TaHHBIX.

- aBTOMaTH4eCcKoe peepupoBaHre TEKCTOB.

- MIOCTPOCHHUE CUCTeM yIipaBiieHHs 3HaHusMH (knowledgemanagement)
— CHUCTEMaTUYECKHE MPOLECChl, Oiarogapsi KOTOPhIM 3HAHUS, HEOOXOAUMBIE IS
ycrexa OpraHu3aliuu — CO3/1al0TCsl, COXPAHSIOTCS U PACTIPEIEIISIOTCS.

- CO3J]aHME DJIEKTPOHHBIX CJoOBaped W  Te3aypycoB. Tezaypyc
(rped.cokpoBuIle) — ocodasi pa3HOBUAHOCTH CIIOBAped OOIIEeH WM CIeIUaIbHOM
TEMaTUKH, B KOTOPBIX YKa3aHbl CEMAaHTUYECKHE OTHOIICHUS (CUHOHHUMBI,
AHTOHHMMBI, TTAPOHUMBI) MEXKIY JIEKCHUYCCKUMHU CAMHHUIIAMH. SIBISETCS OJHUM W3
JIEHCTBEHHBIX MHCTPYMEHTOB IS ONMUCAHUS OTACIBHBIX TPEIMETHBIX O00JIACTEH.
[To3BOMISIET BBISIBUTH CMBICIT HE TOJIBKO C MOMOIIIBIO OMPEIEICHUS KaK TOIKOBBII
CJIOBaph, HO U MTOCPEICTBOM COOTHECECHHMSI CJIOBA C APYTUMH ITOHATHSIMH.

- KOPIYCHasl TUHTBUCTHKA, CO3/IaHUE U HCIIOIb30BaHUE DJICKTPOHHBIX
KopnycoB TekcToB. KopriycHas JIMHTBUCTHKA — pasliel  A3bIKO3HAHUA,
3aHUMAIOIIUICS CO3aHUEM M MCIOJIb30BAHUEM TEKCTOBBIX (JIMHTBUCTUYECKUX)
KOpnycoB. JIMHTBUCTHYECKMM KOPIIyCOM Ha3bIBaeTCid COOpaHHE TEKCTOB,
coOpaHuii B COOTBETCTBHH C ONPEACICHHBIMH NpHHIHUNAMHU. VHOTIA KOpITycOM
Ha3bIBAlOT JI000€ COOpaHHMEe TEKCTOB, OOBCAMHEHHBIX KAaKHUM-TO OOIIUM
MIPU3HAKOM (SI3BIKOM, KaHPOM, aBTOPOM, MIEPUOJIOM CO3JaHUSI TEKCTOB).

- JUHTBUCTUYECKAS IKCIIEPTH3a (MCITOIB3YETCs B CYyIeOHOM MPAKTHKE)

- HayKa 00 YIMOPSJAOYEHUH W CTaHAAPTHU3AIMU HAYyYHO-TEXHUYECKOU
TEPMUHOJIOTHH.

B 1menom npukiagHBle  acEKThl  JIMHTBHUCTHYECKOTO  OOCCTICUCHHS
pa3HOoOOpa3HbIX cep YEeIOBEUECKOW MEATeTbHOCTH CBOISTCS TMPEXKAEC BCEro
K OgHOW  oOmeid  mpobOireme —  mpobieme  oOpabOTKH  MH(pOpPMALUU,
GyHKIIMOHUPYIOIEH B 00IIIECTBE. 10 1 TEKCTOBAs uHopMams
B €€ MMCHbMEHHOM BHUJIE, W YCTHas peYb KaKk HaumboJee MPUBBIYHBIA CIOCOO
KOMMYyHUKau. Ocobasi poJib S3bIKO3HAHUSI B PEIICHUHU MPAKTUYECKUX MPOOIeM

U IOTPEOHOCTEH 00IIecTBa OMpEAeseTCS CaMOW CYIIHOCTBIO €CTECTBEHHOTO



YEJIOBEUECKOT0  SI3bIKA, SBIIOIIErOCS YHHUKAIbHBIM CPEACTBOM  XPaHEHUS
U niepefadr nHpOpMaIuu.

dyHAaMEHTAJIbHBIE HCCIEN0BaHUsA, MPOBOJMMBIE B HEIpax MPHUKIATHOU
JMHTBUCTUKHA, B KOHEYHOM CYETE, COCTABISIIOT OIMCAaHWE | MOJEIUPOBAHHE
dboHEeTHUECKOM, rpaMMaTUYECKOM, CEMaHTUYECKOM U CTATUCTUYECKON CTPYKTYphI
HAay4YHBIX, T€XHUYECKUX M OPTraHU3alMOHHO-PACHOPSIAUTENBHBIX YCTHO-PEUYEBBIX
Y TIMCbMEHHBIX JOKYMEHTOB, a TaKXKe CO3/1aHHE cioBapeit
Y CEMAHTUYECKHX MPEICTABICHUII.

NckyccTBeHHBIM WUHTEIIJIEKT (anrn.artificialintelligence)- pasnen
WH()OPMATUKH, U3YYarOUUi BO3MOXKHOCTh OOECHEUYEHHS] pPa3yMHBIX CYKIECHUH U
JNEUCTBUN C TOMOILBIO BBIYNCIUTEIBHBIX CUCTEM.

OpnHa U3 IIaBHBIX TPOOJIEM HUCKYCCTBEHHOTO MHTEIEKTa — KOMIIBIOTEPHOE
NOHMMAaHHE ECTECTBEHHOI'O s3blKa. JTa npodiieMa OTHOCHTCS K o00sactu
KOMIIBIOTEPHOW JIMHTBUCTUKH.

KommbloTepHass JMHTBUCTHKA 3aHUMAETCS MOMCKOM  aJIrOPUTMOB U
KOMIIBIOTEPHOU peanu3aiuen B3auMoIeicTBUs yenoBeka ¢ OBM Ha ecTrecTBEHHOM
YEJIOBEUECKOM SI3BIKE.

B Hacrosimiee BpeMsi pa3zpaOaThIBaeTCsi MHOXKECTBO NMPOTPAMMHBIX CHCTEM
B3aMMOJICUCTBHUS HAa €CTECTBEHHOM S3bIKE C 0a3amu JaHHBIX. BemyTcsi akTUBHBIE
paboThl MO CO3/IaHHUIO CUCTEM aBTOMAaTUYECKOro mnepesoga. Hampumep, coszmana
nporpamma aBTtomatudeckoro mepeBoma SYSTRAN, paspabGortanHas 1o
pykoBogctBom II. Toma mno 3aka3y BoeHHO-BO3aymHbIXx cui CIIHIA. Ona
MEPEBOAUT C HECKOJIbKUX s13bIKOB 0K0JI0 100 000 ctpanun exerogno. B EBporme
paboThl MO CO3JAaHUI0 KOMITBIOTEPHBIX CHUCTEM I€peBOJia CTUMYJIHPOBAIIMCH

oOpazoBanuem EBponeiickoit Undopmanmonnoi Cetu.

[IpencraBienne o0 MalmMHHOM (KOMIIbIOTEpHOM) mepeBojae. Hcropus

CO3aHHA U pa3BUTHUA.



MaiivHHbBIM TIEpEBOJ] - BBIMOJHIEMOE Ha KACHCTBUE MO MPEOOpPa30BAHUIO
TEKCTa Ha OJIHOM S3BIKE B DKBUBAJICHTHBIA IO COACPIKAHUIO TEKCT Ha JAPYTOM
s3pike.  COBpEMEHHBI  MalIMHHBIM, WJIM  aBTOMATHYECKHH  TEpeBOJl
OCYIIIECTBIISIETCS C TIOMOIIBIO YETIOBEKA: MPEe-PEIaKTOpa, KOTOPBIM TEM HIIA WHBIM
o0pa3oM MpeaBapuTEIbHO 00pabdaThIBacT MOJICKAIINN TIEPEBOAY TEKCT, MHTEP-
pemakTopa, KOTOPBIM yYacTBYeT B TpOIlECCe IEpPEeBOJa, WM MOCT-PEAaKTopa,
KOTOPBIN UCIIPABIISIET OITMOKU M HEJOYETHI B IEPEBEICHHOM MAIIMHON TEKCTE.

JIJist  OCYIIECTBICHUSI MAIIMHHOTO TIEPEeBOJIa B KOMIIBIOTEP BBOJUTCA
CrenuanbHas TporpaMMa, peaTu3yrollas alroOpuTM IepeBOAa, IO KOTOPBIM
MTOHMUMAETCS TTOCJICIOBATEIFHOCTh OJJHO3HAYHO U CTPOTO OMPEICICHHBIX ACHCTBUN
HaJ[ TEKCTOM JIJIs1 HAXOXKICHHS TIEPEBOIHBIX COOTBETCTBUH B JaHHOM Mape sS3bIKOB
IIpY 3aJJaHHOM HAIMpaBJICHUHU TTepeBo/Ia (C OJTHOTO KOHKPETHOTO S3bIKa HA IPYTOi).

Cucrema MamIMHHOTO IEpPEBOjA BKIIOYACT B ceOsl JIBYS3BIYHBIE CJIOBapH,
CHaOKEeHHbIE HEOOXOAMMON rpaMMaTuyeckol nHpopmaruent (Mopdoaoruyeckon,
CUHTAaKCUYECKOW W CEMaHTHYECKOW) NIl 00ecTieueHUs nepeadil dKBHUBAJICHTHBIX
MEPEBOIHBIX COOTBETCTBUU. MMeEIOTCsS TakKe OTACNbHbIE CUCTEMBbI MAIIMHHOTO

NIepeBo/ia, PACCUMTAHHBIC HA MIEPEBO] B paMKaX TpeX U 00Jiee S3bIKOB.

HCTOpI/IH Pa3BUTHA BOSHUKHOBCHHA U PAa3BUTHUA MAIIIMHHOI'O IICPCBO/JIA.

Teopetnueckoit ocHOBOM HayanbHOro (kKonen 1940-x — nHauvamo 1950-x
roJioB) mepuoga pabOT MO MAIIMHHOMY TEpPeBOAY ObUT B3IJISAJ Ha SI3BIK Kak
KoJIoByt0 cuctemy. [Inonepamu MII O6buin MaTeMaTHKU U UHXKEHEpbl. OnucaHus
UX TEPBBIX OIBITOB, CBA3AHHBIX C KCIOJb30BAHHEM TOJIbKO UYTO MOSIBUBIIUXCS
OBM nis pemienust kpuntorpaduueckux 3agad, obiin onyosnrkoBansl B CIIA B
koHie 1940-x romoB. Jlatoii poXAeHUST MAIIMHHOTO TIEpeBOJa  Kak
HCCIIeIOBATEIIbCKOM 00JacT OOBIYHO cuuTaroT Mapt 1947; umMmeHHO TOTHA
crienuanucT o kpunrtorpaduu Yoppen Yurep B cBoeMm nucbMme HopOepty Bunepy
BIIEPBbIE MOCTABWJ 3aJlayy MAIIMHHOTO TEPEeBOJa, CpPaBHUB €€ C 3ajayei

Jemu(poBKHU.



[lepcnekTrBbl pa3BUTHS MAIIMHHOIO NEPEBOJA CBS3aHbl C JaJbHEUIIEH
pa3palboTKOii M yriIyOJeHneM TEOpUU U MPAKTUKHU MEePeBO/Ia, KaK MAIIMHHOTO, TaK
U «4enoBedyeckoro».  Jnsg  pa3BUTHS ~ TEOpPUM  BAXKHBI  PE3YJIBTATHI
COMOCTABUTENLHOTO  SI3BIKO3HAHUS, OOIIeH  Teopuu  MepeBoja, TEOPHUH
3aKOHOMEPHBIX COOTBETCTBHM, CIOCOOOB MPEACTABICHUS 3HAHUH, ONTUMU3ALNHA U
COBEPILICHCTBOBAHMUSI  JIMHTBUCTHUECKMX  anroputmoB. HoBbele u  Ooljee
3¢ (deKTUBHBIE CIOBapH C HEOOXOAWMOH clloBapHON uHoOpMalueil, cTporue
TEOPUHU TEPMHUHOJIOTH3AUH JEKCUKHU, TEOPUS U NMPAKTUKA padOThI C MOIbA3BIKAMU
IIOMOTYT IIOBBICHTH KayeCTBO II€peBOJA JIEKCHYECKHX eauHul. DopmanbHble
rpaMMaTHK{, OPUEHTHPOBAHHBIE  HA  IIEPEBOA,  JAagyT  BO3MOYKHOCTH
ONTUMHU3UPOBATH AITOPUTMBI HAXO0XKIAEHUS IIEPEBOJHBIX COOTBETCTBUU B JaHHOMN
KOMMYHUKATUBHOW CHUTyallM, KOTOpas MOET OBbITh ONUCaHa B paMKax
COOTBETCTBYIOIIMX NPUKIAAHBIX TEOPUH IIpeACTaBIeHNUs 3HaHUI. HakoHen, HoBbIE
BO3MOXKHOCTH TPOTPAMMMPOBAHUS U BBIYUCIUTENBHON TEXHHKU TaKkXke OyIyT
BHOCHTbh CBOM BKJI4J] B COBEPIICHCTBOBAHHWE M JAJIBHENIIEE Pa3BUTHUE TEOPUU U

IMPAKTUKHW MAIIMHHOI'O IICPCBOAA.

[TonynsspHbIE CUCTEMBI IEPEBOIA

Pa3Butne WHTepHeTa mnpuBeno K HEOBIBAJIOMY pOCTYy HHTEpeca K
MaIIMHHOMY MEPEeBO/Y, MOCKOJIbKY HUKOTAA MPEKIe MAIIUHHBINA MepeBo HE ObLI
HEOOXOJMM CTOJb IIMPOKOMY KpYTY TOJib30BarTeseil. JJoCTymHOCTh MaTephaioB
mepecrajga CIACpKUBAThCS TeorpaduiyecKUMH paMKaMd: BbI3BaTh Ha OJKpaH
JIOKYMEHT C SIIIOHCKOTO HWJIM KUTANCKOTO caiiTa CeroiHsl Tak e JIErKo, Kak U ¢
pycckoro. IlepeuncnuM TONBKO HECKOJIBKO CHCTEM IepeBoja, Hamboee
MOMYJISPHBIX:

1 IlepeBoIUMKY U CIOBaApPHU:

PROMT Internet XT Premium. AHIIMiCKHI, HEeMEIKUM, (paHIy3CKH,

UTAJIbIHCKAN, HCTIAHCKUM, PYCCKUH SA3BIKH, .


http://www.compress.ru/article.aspx?id=11390#??????????? ? ??????? ????? 

PROMT XT Standard. Hemeuxwuit u pycckuit si3pikune PROMT XT Standard.
®OpaHIy3CKUi U pyCCKUH SI3bIKH, MOMHBIN makeT — 99 mos.

PROMT XT Standard. AHMIMICKUNA U PYCCKUM S3BIKH, MOJHBIA TMaKeT
[TPOMT «Komnexkunn CIEIHATN3UPOBAHHBIX CJI0Bapen. Tsoxenas
MIPOMBIIINIEHHOCTB.

PROMT XT Standard. AHrnumiickuii, pycckuii, HeMEUKUM, (paHIly3CKUA,
PYCCKUU SI3BIKH,

PROMT XT Office. UTanbsiHCKUIT 1 pyCCKUI SA3BIKU

PROMT XT Office. AHrIHMIICKUNA U PYCCKUH S3BIKH.

PROMT XT Office T'mrant. AHTIuACKUAN, HEMEUKHH, (paHIy3CKuil,
PYCCKHH SI3bIKH,

Homamnuii [TepeBogunk «/py3ss Goo-Ru»

BoubIioi anekTponHslit cioBaps VER-Dict

Cepus nepeBoaurkoB X-TranslatorPlatinum

Pragma

Retrans Vista

ABBYY Lingvo

[TporpammaPromt. [ToaroroBka TekcTa K NepeBOIy

Cucrema PROMT Hacnenyer Bce JMHTBUCTHYECKHE M HWHTEpQeiicHbIC
pa3paboOTKu mporpaMM MaIIMHHOTO TepeBoaa cemeictBa Stylus. HMuTtepdeiic
[JIABHOM MpOrpaMMbl OYEHb HAIOMUHAET TEKCTOBBIM pENaKTOp IO THITY
MicrosoftWord, 4tro odeHb yAOOHO IJIsi MPEIBAPUTEIHHOTO PETAKTUPOBAHUS
MepPEBOIMMOT0 TEKCTA.

TekcT MOXHO TEPEBOAUTH IMOJHOCTHIO WJIM YacTSMH, CO37aBaTh CIUCKH
HEMEPEeBOJIUMBIX CJIOB, YyKa3blBaThb CHUCTEME, II€PEBOJI CJIOBAa, B KAKOM W3
MOAKIIIOUEHHBIX CJIOBapen siBisieTcsi Oosiee npuoputeTHbIM (B Bepcun 2000 sTa
GyHKIIUST aBTOMATU3UPOBAHA: HE HAI0 BO3UTHCA W TOJKIIOYATH CIOBapH B

HaWJIy4dYlIcM IOpAAKE, a HY>XKHO ITPOCTO BBI6paTB TEMATHUKY MEPCBOANMOIO TCKCTA


http://www.compress.ru/article.aspx?id=11390#???????? ?????????? 
http://www.compress.ru/article.aspx?id=11390#??????? ??????????? ??????? VER-Dict
http://www.compress.ru/article.aspx?id=11390#????? ???????????? X-Translator Platinum
http://www.compress.ru/article.aspx?id=11390#Pragma
http://www.compress.ru/article.aspx?id=11390#Retrans Vista
http://www.compress.ru/article.aspx?id=11390#ABBYY Lingvo

U3 CIIMCKa, U TIOPSAIOK clioBapel OyaeTr ckoHpurypupoBan aBromatudecku). Eciou
KaKoe-TM0O CJIOBO TEPEBEACHO MPOTrpPaMMOM HEKOPPEKTHO, TO I TMoaoopa
MOAXOJAIIECT0 BapHaHTa I€peBOJIa MOXXHO OBICTPO  BBI3BaTh  BHENTHUU
AIIEKTPOHHBIN cioBaph — oAHy u3 Bepcuit ABBYY Lingvo, Kontekcra wmm
MynbTrIekca.

C nomomnpro ¢yHknuu "BerpanBanue ommuii mepeBoaa’ MmepeBo]i TEKCTOB

MO>KHO BBITIOJIHATH NpsiMO B okHEe MicrosoftWord nnmm MicrosoftExcel.

MGTOI[BI IMMOBBIIICHUA Ka4CCTBaA IICPCBOAA IIPHU MCIIOJIB30BAHUH IIPOI'paMMBbI

PROMT.

JUJ1st MOBBIIIEHUS! KAYECTBA MEPEBO/IA CYIIECTBYIOT CJIEIYIOUIUE MTYTH.

o [lonosHeHre cnMCcKa 3ape3epBUPOBaHHBIX CJIOB. Mckirodaer wu3
mpoiiecca IMepeBojla HMMEHAa COOCTBeHHbIE (MMeHa | daMWIUK  JIIOJEH,
reorpauyeckue Ha3BaHUs U T. I1.), UCIIOJB3YETCs Ul 3alIOMUHAHUSI HABEKU CIIOB
HernepeBoauMbIx (Hampumep, Photoshop = Photoshop), 310 Hemmoxoit cmocoo,
O0COOEHHO YUYMTHIBasA, UTO CIIHUCKHU 3ape3epBUpoBaHHbIX c10B B PROMT Ttpebyercs
HEIPEPBIBHO COXPAHATH U MOATPYXKaTh.

o Hcnonb3oBanue npenpoueccopos. [Ipenpoiieccopsl MO3BOJSAIOT NEpe
NEpPEeBOIOM OKa3blBaTh BIUSHHME Ha aIrOpuUTMbl 00pabOTKM Tekcra. Tak,
CTaHJAPTHBIM MPENpoLeccop OTMEHSET WM BHOCHUT HW3MEHEHHUS B IEPEBOA
HEKOTOPbIX KOHCTPYKIIMIA, B YaCTHOCTH aJPECOB 3JIEKTPOHHOM MOYTHI U JOMEHOB B
HuTepHete, nMeH (aillioB U KaTaaoros.

o Hactpoiika anroputmoB nepeBoja. CHMCOK aJrOPUTMOB IEPEBOJA
3aBUCHUT OT €ro HampasiieHus. Hanpumep, A nepeBojia ¢ aHIIMICKOTO SI3bIKa Ha
PYCCKMI BBl MOXET€ BBIOMpATh M3 CIEAYIOLUIMX BapHaHTOB: MEPEBOJ IS
MecTouMeHus1 You (Thl, Bbl WK Bbl) uiau po nmoas3oBaTens (My»KCKOU, ) KEHCKUN).
Ecnau c10BO MMEET HECKOJIBKO BAapUaHTOB IEPEBOJA, TO MpOrpaMma Ipeasiaract

HauoOoee HOI[XOI[?IH.[HIZ JJI1 JaHHOT'O TCKCTA.



. [ToakntoueHrne MakpoOCOB.

Hauano pa6otsi ¢ mporpammoit PROMT

PaccmoTtpum BHenHu By pabouero okua PROMT
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Puc. Oxkao PROMT

Okno PROMT:

1 — Ha3BaHUWE JOKYMEHTA;

2 — HampaBlIeHUE TIEPEBO/IA;

3 — OKHO OpUTHHAJIA;

4 — OKHO TIepeBO/JIa;

5 — uH(popMalMOHHAs TTaHEb;

6 — cTpoKa COCTOSIHUS;

{ — cuMBOJI ab3a1a;

8 — manenb uHcTpyMeHToB CepBuC;

9 — nmanenpb uHcTpymMeHToB DopmMaTHUpOBaHUE;
10 — nanens uHcTpymMeHToB llepeBon;
11 — nanens nHCTpYMEHTOB OCHOBHAS;

12 — rmaBHOE MEHIO



o Hamnpasnenue nepeBoja (TO €CTh yKa3aHUE, C KAKOTO Ha KaKOW S3bIK
HY>KHO TI€PEBOJUTH) 3aJaeTcsl MpPHU CO3JaHUU (ailna (3TO JOIKHBI CAENATh BbI
caMM) WIM TPU OTKPBITUM CYIIECTBYIOIIETO JOKYMEHTa (aBTOMAaTHUYECKH).
Cucrema mocTraBisieTcs B JIBYX BapuaHTax: JBa SA3bIKOBBIX HaIPABJICHMS
(HanpuMep, aHIJIO-pYCCKOE M PYCCKO-aHTIMUCKOE) M ['mranT (Bce HMMEIOUIUECs
A3BIKOBBIE HaIlpaBiieHUA). /{11 aHIIIMHCKOT0, HEMELKOI0 U (PPaHIy3CKOrO SI3bIKOB
CYIIECTBYET IO JBa HAMPABICHUS TEpPEeBOJa — MPsAMON M OOpaTHBIM, a s

UTAJLIHCKOT'O0 — TOJILKO MPSIMOM (C UTAIBTHCKOTO Ha PYCCKHUI).

o B okHe opurunana oroOpaxaercs TEKCT, KOTOPbIA Bbl COOMpaeTeCh
NIEPEBECTHU.

o B okHe nepeBoaa 0ToOpakaeTcs NepeBeICHHbBIN TEKCT.

o NupopmalimoHHasi MaHeNb IO3BOJIIET OBICTPO MOJKIOYATh U

OTKJIIOYAaTh YCTAaHOBJICHHBbIC CICIMAIU3UPOBAHHBIE CIIOBapH, paboTaTh C
HE3HAKOMBIMH U 3ape3epBHUPOBAHHBIMU CJIIOBAaMHU ISl YJIY4IICHHS KauecTBa
nepeBoja.

o B crpoke cocTostHusT OTOOpakaeTrcsi TeKCToBas HHQopManus o
TEKYLIUX MPOIECccax.

o CumBon ab3ama — CIOyKeOHBI CHUMBOJ, YKa3bIBAIOUIUN HAYallo
HOBOTO ab63arna. [lepeBoa mo ab3ariaM MO3BOJISET pa3IUvaTh NePeBeICHHbIC (CHHUI
TPEYTOJbLHUK) W HeNepeBeleHHbIe (Oeblii TpeyrojibHUK) ab3ailbl, ad3ailbl, He
MoJJIeXkKAIMe  TMepeBoay  (3€JIeHbI  TPEYroJibHWK), a Takke  ab3allbl,
OTpEJaKTUPOBAHHBIC TOJB30BATENIEM IIOCJIE MepeBoja (YEepPHBIM TPEYrOJIbHUK).
OOpartiTe BHHMaHHE: CHCTEMa CHHXPOHHO TIPOKPYYHBACT HCXOIHBIA M
MEPEBEACHHBIN TEKCTHI.

o [lanens wuHCcTpymMeHTOB CepBUC TMO3BOJISET: 3aMYCTUTh CUCTEMY
pacro3HaBaHMsl TEKCTa, YCTAHOBJICHHYIO Ha BallleM KOMITBIOTEpE; TMOJIYYHUTh
CTaTUCTUKY TI0 TEKCTy OpWIMHAaja W TMepeBOjia; HACTPOUTH MapamMeTphl
POrpaMMbl; YCIBIIATh TPOU3HOILIEHUE BBIJEICHHOTO TEKCTa U MOJIYYUTh

KOHTCKCTHYIO CIIPaBKy O KOMaHJaX Ha BCCX IMAHCIAX MHCTPYMCHTOB.



o [Tanens wuHCTpyMEHTOB @DOpMATHUPOBAHUE TO3BOJSET BBIOJHUTH
OCHOBHBIC OIEpalMd HaJa TEKCTOM: pabora co mpudramu, BBIPAaBHHUBAHUE,
dbopmartupoBanue ab3ameB W T.0. Habop KOMaHJ TOJHOCTBIO HWJEHTUYEH
koMmaHaaMm dopmatupoBanus MicrosoftWord 2000.

o [lanens uHCTpYMEHTOB IlepeBol MO3BOJSIET YNPABIATH MPOLECCOM
nepeBo/ia: BeIOMpaTh HANpaBJICHUE MEePeBOjia, TEMATHKY, padoTaTh CO CIOBapsIMU
U 3ape3epBUPOBAHHBIMU CIIOBAMH.

o OcCHOBHas TTaHEJIb UHCTPYMEHTOB COJIEP’KUT OCHOBHBIE KOMAH/IbI TSI
pabotel c (Qaimamu, aHajmoruyHbie KomaHjaam MicrosoftWord 2000, ¢
n00aBJICHUEM BO3MOXXHOCTU COXPaHSTh TEPEBOJI U OPUTHHAI B OTIEIBHBIX
daitmax W ycTaHaBIMBATh TOPU3OHTAILHOE WM BEPTUKAIbHOE pa3OueHue
CTpaHMUIIBI JJII OPUTHUHAJIA U TIEPEBO/IA.

Bce manenn WHCTPYMEHTOB MOTYT OBITh MOAU(DHUIIMPOBAHBI C MOMOIIBIO
CTaHJIAPTHBIX OMEPALUi MO JOOABICHUIO WU yIAJICHUIO U3 MaHEIH TeX WM HHBIX
KHONOK. Jlist 3TOM 1enuM Ha KaXxJou IMaHenu ecTb KHomka Hacrpourts,

BBI3BIBAIOIIAS AUATI0roBoe okHO HacTtpoiika
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[Iporpamma PROMT mno3BosisieT NepeBOAUTH TEKCThI HA)XaTUEM OJHOM
KHOTIKM. MOJXXHO HE WU3y4aTh HACTPOWKH TMPOTpaMMbl, HE padoTaTth C
I10JIb30BATEIbCKUM CIIOBAPEM, a BOCIIOIb30BaThCS (PyHKLIHMEN OBICTPOro MepeBoa.
D10 0c00CHHO yA00HO, KOTJa HE HYXXEH TOYHBIA JOCIOBHBIA MEPEBOJ, a BAXKHO
TOJIBKO IOHATH CMBICI TEKCTA.

1. OTKpoiiTe IOKYMEHT, KOTOPBIH XOTUTE mepeBecTH. g 3TOro
HOXXMUTE KHOIIKY WM BOCTHOJIB3yiWTech MeHI0 Paiin | OTkpeiTh. [locmotpuTe,
IPAaBWIBHO JIM IporpamMma ONpeieNnia TUI OTKpbIBaeMoro ¢aiiaa, U HaXMHUTE
OK. B ciydae eciu Bbl XOTUTE€ BCTaBUTh TEKCT W3 Oydepa oOMeHa WM C
KJIABHATYPbI, CO3J]aliT€ HOBBII JOKYMEHT C TIOMOLIbI0O KHOMKUA WM MeHI0 Dailn |
Coznats. IIpu 3TOM Bam cienyer BIOpaTh HalpaBieHUE NEPEBOJA U TEMATUKY U3

CITMCKA I1a0JI0OHOB

HanpasaeHue Nepesoma E3

YEAMUTE HINDABNSHE NepeBona

Aurno-PuccKied

Piaccr o-SHr MeaAcr M

Cnpaexa

O Tr4e4Th

Buifepume TeraTury e walnoHoe:

HHTepHaT
MHpopearallenu)

Puc. Boi6op HampaBneHus nepeBoia

2. . 3aTeM BCTaBbTE TEKCT U3 Oydepa oOMeHa ¢ MOMOIIbIO KHOMKHU WA
meHio IIpaBka | BcraBuTh winm HabeputTe ero BpyuHyro. B okHe opurunana
MOSIBUTCS UCXOJIHBIN TEKCT.

3. JInst mepeBojia BCEro TEKCTa HAXMUTE KHOIKY WJIM BOCIOIB3YHTECH
meHto [lepeBoy | Bech TekcT. B okHe miepeBo/ia mosSBUTCS MEPEBEICHHBIN TEKCT.

4, CoxpaHure mepeBoJl B OTIEIbHBIM (Dailyl ¢ MOMOIIBIO KHONKUA WM
mento daiin | Coxpanuts | [TepeBos.

HOI[I‘OTOBK& TEKCTA K IICPCBOAY



B cmydae ecnm Bam TpeOyeTcs Oojiee TOYHBIA MEPEBOJ, TEKCT CIICTYET
peIBapuUTEIHLHO 00PabOTaTh.

1. CHayasia HEOOXOIMMO TIPOBEPUTh TEKCT HA HaJIM4YUEe OIIUOOK.
Oco0eHHO 3TO KacaeTcsi OpUTHHANOB Ha pycckoMm s3bike. B PROMT wHer
BCTPOCHHOW TMporpaMMbl TpoBepku opdorpaduu, HO €CThb BO3MOXKHOCTh
HNOJIKJIIOUUTh Takyto mnporpammy (Opdo), eciaum OHa YCTAaHOBJIEHA Ha BallleM
kommpioTepe. Camblif )K€ MPOCTOM CIOCO0 — BOCMOJIB30BATHCS MPOTPaMMOi
npoBepku opdorpaduu, BctpoeHHOW B Word, U TONBKO IOCIE 3TOrO0 OTKPHITH
ucIpaBiIeHHbIA TOKyMeHT B PROMT.

2. BaxxHo Takxke ymanmuTh JHIIHKE a03albl, KOTOPhIE MOTYT MOMEIIATh
cBsi3HOMYy nepeBony. (Hampumep, ciaydaercs, dYTO OIHO MpPEAJIOKEHUE
NPUHYIUTEIBHO Pa30MTO HAa HECKOJIBKO a03al1IeB. )

3. Kpome Toro, HeoOXoaumo, €ciau MOHAAOOUTCs, MPOU3BECTU 3aMEHY
mpudra. Jlexo B TOM, 4TO NMEpPEeBEACHHBI HCXOJIHBIM TEKCT BBIBOJUTCS TEM K€
mprudTOM, YTO U OpUTHHAN. ECiM OpUTHHANBHBIN TEKCT HA WHOCTPAHHOM SI3BIKE
Ob1 HAOpaH mPUGTOM, HE COJEPHKAIIUM CUMBOJIOB KUPWLIIUIIBI, TO €r0 MepPeBOJ
Ha PYCCKUM SI3BIK HEBO3MOXKHO OYJET MpOYMTaTh, HE M3MEHUB mpUPT. [losTomy
3aMeHy IpudTa Jydlle MpPOU3BECTH cpa3y. To ke KacaeTcsi U PYCCKHUX
OpPUTHMHAJIOB, 0()OPMJICHHBIX MIPUPTOM, HE coAepKalluM JaTUHUIY. OgHaKo AJs
TOTO, YTOOBI HE MPOU3BOJIUTH ATY OMEPAIMIO0 KK pa3 BPYyYHYIO, TOCTATOYHO
onpenenuTh mnpabmwia 3ameHbl mpupToB. B Menio Cepsuc | 3amena mpudToB
3alaliTe BPYYHYIO 3aMeHy IS Kaxaoro mpudra WM OTMEThTe (IIaxoK
«BBINOTHATH 3aMEHY BCEX OCTAIbHBIX IIPUGPTOB HA MIPUQT MO yMOIYaHUIO «Arial

(3anmagHOEBPOIIECICKHIN )»
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Puc. 3amena mpudron

[11aG0H TEMAaTUKU B TEMaTHKa JOKYMCHTA

JUJIsi Ka4ecTBEHHOTO NEPEeBOJIa TEKCTa MPEXKAE BCEro BAXKHO OINPEIECIHUTH
HalpaBjeHue nepeBoaa. llpum 3TOM HOCTAaTOYHO yKa3aThb €ro OJHWH pa3 IpHU
CO3JaHMM HOBOTO JOKYMEHTa (CM. BBIIIE€) U B JAJbHEUIIEM OTCIICKUBATH €ro
VU3MEHEHMUS.

He menee BaxkHO BbIOpaTh HYXHBIN 1IA0JIOH TEMAaTUKH, KOTOPBIA COJAEPIKUT
CJIEAYIONIYI0 H(pOpMAIIHIO:

e 0 NOJKIIFOYEHHBIX CIIOBApPSX;
e O IPENPOLECCOPaXx;
¢ 0 3ape3epBUPOBAHHBIX CIOBAX.

Ha ocHoBanum miabioHa TeMaTuku Oyner chopMUpOBaHA TeMaTHUKa
JIOKyMEHTa, KOTOpas MOKET ObITh H3MEHeHa B mpoiecce padboTel. YToObl B
JAIbHEMIIEM HCIOJIb30BATh MMPOU3BEICHHBIE HACTPOMKH, JOCTATOYHO COXPAaHUTH
CO3/IaHHYI0 TEMAaTHKYy JOKyMEHTa B BHJE HOBOro ImadinoHa. B stom cimyuae B
CIUCKE I1a0JIOHOB TIOSIBUTCS HOBBIM IMAOJOH TEMAaTHKH, KOTOPBIA MOYKHO
3aJIefiCTBOBAThH B JIOOYIO MUHYTY.

PaCCMOTpI/IM nonp06Hee BC€ COCTaBHBIC YaCTH TCMATHUKH.



1. [lonxmroueHHsle cioBapu. Bce nocTynmHble B JaHHBIM MOMEHT
ciioBapu otoOpaxkarorcs B MHpopMalmoHHON MaHemHn (CM. pHUC. «OKHO Promt).
['eHepanpHBbIil CI0Baph NOAKIIOYEH 10 YMOJIYAHUIO, U ITIOATOMY €r0 HET B CITHCKE.
OTMeThTE TaJOYKON HY)KHBIE BaM CJIOBAPH JUISl NIEPEBOJIa KOHKPETHOIO TEKCTA.
IToMHuUTE, YTO NPU MEPEBOJE MPOrpaMMa 3aJCUCTBYET CIIOBAPU B COOTBETCTBUHM C
YCTAaHOBJICHHBIMA BaMH IPUOPUTETAMH, KOTOPBIE OINPEHAEISIIOTCA NOPAIKOM
CJIeIOBaHUA clIoBapeil B cnucke. Eciau Bbl XOTUTE U3MEHHUTH 3TOT NOPSAI0K, IPOCTO
NEPETALIUTE MBIIIbI0 HAa BEPXHIOIO MO3UIUI0 HA3BaHHUE CJIOBapsi C OOJbLIUM
PUOPUTETOM.

2. [Ipenporieccoppl — 3T0 HaOOp GYHKIUN, TMO3BOJISIIOIIUX HE
NEPEBOAUTH HEKOTOPHIE CIIEUANbHbIE KOHCTPYKLUMHU WM MpeoOpa3oBbIBaTh UX B
COOTBETCTBUM C HOPMAaMH BBIXOJHOTO A3bIKA. JTO KaCaeTCs apeCcOB AJIEKTPOHHOU
NOYThl, UMEH caiiToB B WHTepHeTe, nMeH (aiinoB, opmaTa naThl, BPEMEHH, a
TaKXKe JpYrMX KOHCTPYKIMH, He Tpelyromux nepeBoga. OObYHO mpu
3aJIeCTBOBAHMM KaKOTo-I1M00 IMabjoHa TEMATHKU MPENPOILECCOp YKE BXOJIUT B
€ro cocTas. B MpOTHBHOM cilyyae MOKHO MOJKIIIOUNUTH €r0 CaMOCTOATENbHO. s
sToro B MeHto Cepuc | [lIabnonbl TeMaTuk BeiOepuTe MyHKT AHII0-Pycckue (vim
Pyccko-AHIIMICKHE) U B OTKPBIBIIEMCSI JUAJIOTOBOM OKHE HAXMUTE KHOIKY

Komanasl
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Puc. Tloaxirouenue npernpoueccopon

IIo ymoyldaHMIO YCTAaHOBJIEH TOJIBKO CTaHIAPTHBIM mpenpoueccop. Bbl

MOXeTe Hu3MEeHUTh ero Hacrtpolku. B mnosBUBIIEMCS CIUCKE KOHCTPYKLMH



OTMCTBTC TC, KOTOPBLIC CICAYCT HCKIKOYAaTb M3 IICPEBOJa HIIN O6pa6aTBIBaTB

cnenuaibHbIM 00pa3zom u Haxxmute OK.

~ BraflegsiTe ofpalaTeesm s KOHCTRYRLIG ]
¥ JAnpeca snerTrosHon nouTe [-mai]
¥ Fimmepcanueae HnesTpsaTOpE pecypcoe [LIRL] Ch'_mu‘
¥ Wrssiis geines
Crpasea i
¥ Nama
¥ Epara
¥ Komscupssiie, me TEatieulss nepssLa
¥ Hurqana atsawes

Puc. Hacrpoiika ctangapTHOTO mpemnporeccopa

3ape3epBUpPOBAHHBIE CIIOBA

3ape3epBUPOBAHHBIE CIOBAa — CJIOBA WJIM CJIOBOCOYETAHUS, HE TPEOYIOIINe
nepeBoga. OT MpenpoueccopoB OTIMYAIOTCA TEM, UYTO ONPEAEIIAIOTCS HE 0CO00M
KOHCTpyKIIMeH cioBa wiu ¢pas3el, a siBHO. CHHCOK 3ape3epBUPOBAHHBIX CIIOB
OOBIYHO BKJIIOYAeT B ce0s paszinyHble abOpeBUATypbl, UMEHA COOCTBEHHbBIE H
JIpyrue clenuaibHble Ha3BaHusA (Hampumep, cioBo Windows B cioBape
«HpopmaTrkay He EPEBOIUTCS KaK «OKHA», a OCTaeTCsl HeM3MEeHHbBIM). CIHCoK
3ape3epBUPOBAHHBIX  CIOB  IMOJIb30BaTeldb  (HOPMHUPYET  CAMOCTOSITEIHHO.
3ape3epBUpOBAaHHbIE  CJIOBa  MOTYT  OCTaBaTbcd  0Oe3  IepeBoja WU
TPAHCIUTEPUPOBATHCA (TO €CTh 3aMEHSTHCS aHATOTHYHBIMH CHMBOJIAMHU JIPYTOTO
s3bIka, Hampumep, «Petrov» Ha «Iletpos»). Tak AdobePhotoshop mosxeT ObITH
nepeseneH kak "doro Camana"

UtoOsl 3ape3epBupoBath HazBanue AdobePhotoshop, BeigenuTe ero B okHe

OpHUTHHAJa U HAXKMHUTE KHOIIKY Ha MaHeian nHctpyMenToB [lepeBon. B

OTKpbIBILIEMCS OKHE yKaxuTe Cemantuueckuil kinacc «Hazpanue» n naxmute OK.

JapesepoHpOBATL CADBO | |
080 Wik CROBOCO4ET S | oK |
[Adabe Photoshop

DrriesnuTe
CardaHTuMeCk Fnaco

|I'I9|:-|:1:|Hanm j —IEM

[ eOr PRGBStk OB HASEAHKE
E aureass saresperma
Mposes




Puc. Pe3ynbraTt paboThl C OKHOM pe3epBUPOBAHUS

AdobePhotoshop, a B HMudopmannoHHONW mMmaHenM Ha  BKJIAJKE
3ape3epBUPOBAHHBIC CIIOBa MOSIBUIIOCH HOBOE 3ape3epBUPOBAHHOE

CJIOBOCOYCTAaHHUC

I [ i Ca el i e ookl B0 @t wniged £00 ¥ Bl M B0 R P Th AT foif bar i
s o ket PR (bt Palna, T DTTHT B AR S ) B W
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Puc. Pe3ynbTat pesepBupoBaHUs CIOBOCOYETAHUS

[IpowsBens HEOOXOAMMBIC OIEpaIlid M HACTPOWB TEMATHKY, BBl MOXKETE
COXpaHUTh €€ B BHJAE MmabnoHa. JIjisi 3TOro OTKPOWTE OMAIOTOBOE OKHO
coxpaHeHHs madysioHa ¢ moMmoIisio MeHlo TemaTtuka | CoxpaHUTh Kak MIa0JI0H U

HabepuTe J1000€ HOBOE UMS

COspaHHTL TEMATHLY ADKYREHTS B mal aome

Mo
'Dm [Fe]
HHTepHaT Emenu I

HrgopereaMeens]

Co3nanue u penakTUPOBAHUE COOCTBEHHBIX CIIOBAPEH U CIIOBAPHOU CTAThU

JI1st mosTydeHus: ONTUMAIbLHOTO KauecTBa MepeBojia PEKOMEHIYeM 3aHOCUTh
CIOBa W CJIOBOCOYETAaHUS C TOAXOJAIIMMHM BapuaHTaMu I[E€peBojia B
MOJb30BaTeNbCKUM  ciaoBapb. CylllecTBYeT JBa peXUMa BBOJA CJIOB U
CJIOBOCOUYETAHHMM B CJIOBapb: MPOCTOM M pacmmpeHHbid . Paboras B Ilpoctom
peXrMe, MOJIb30BaTENbh MOKET J0OABUTh HEOOXOJMMOE CJIOBO BCETO 32 HECKOJIBKO

CeKyH]l (Hy’>KHO BBECTH TOJBKO IMEPEBOJ CIOBA) - MHUHHUMAJIbHO HEOOXOIUMYIO



uHOOpPMAITMIO O BBOJUMOM CJIOBE CHCTEMa OIPEACIUT aBTOMATHYECKHU.
PacmmpeHHslii pe:kKUM pEIaKTUPOBAHUS CIOBAPHOM CTATbU IPEIHA3HAYEH JUIS
OoJiee OMBITHBIX TOJIb30BATENICH, KOTOpPbIE MPEANOYUTAIOT CaMOCTOSATEIBHO
YKa3bIBaTh OCHOBHBIE TPAMMATHUYECKUE XapAKTEPUCTUKH CIIOBA.

Y1005BI 100aBUTH CJIOBO (cmoBOCOYETaHUE) B UMEOIIHAICS
MOJIb30BATEICKUM CJIOBaph WJM CO3/1aTh HOBBIM CJIOBApb, BOCHOJIB3YHTECH
komaH 01 PegaktupoBarts cinoBapu Ha BKiaake Hactpolika nepesoaa.

=
m Cosaatb CNOBapHYIO CTaTbIO l&

Ak "
i ExopHoe cnoso Mepeson Yacts peun KommeHTapuit TWBHbII Nepesoa ‘
different MNAraTENbHOE 7 <

OTtmeHa

Puc. [lo0OaBieHue crnoBapHOW CTaTbU B IOJb30BATEIILCKUN CJIOBaph B

[IpocTom pexume.

Tpancaurepanus cioB

[IpencragiieHre Ci10B OJTHOTO S3bIKa CUMBOJIAMHU JIPYToro s3bika. Hanpumep,

IIPU MEPEBOJE C PYCCKOro Ha aHrinuickuil pamuiug MBaHoB OyaeT npeacraBieHa

JATUHCKUMH OyKBaMH Kak [vanov.

ITepeBon 6e3 [TepeBon ¢ mpuMeHEHUEM
[Ipumep
TpPaHCIUTEPALUN TpaHCIMTEPaLUN

['ocTrUHUIIA HAXOIUTCS The hotel is opposite to The hotel is opposite to
HAIIPOTHUB CTAHIIMHA METPO metro station metro station

"T"ocTunbIit ABOP". "TocTunbIABOP" . "Gostinyjdvor".

UToOBl BKIIIOYUTH PEKUM TPAHCIUTEPAIMA HE3HAKOMBIX CJIOB Ha BKIIAJIKE
Hactpoitka mnepeBoga B KomaHIe '"3ape3epBUpPOBATH CJIOBO" YCTAHOBHUTE

COOTBETCTBYIOIIUN (PIIaXkOK.

PaboTa co cioBapsmu



BaXHpIM MOMEHTOM NpHU IEPEBOJE CIOKHOW TEXHUYECKOW JUTEPaTyphl
ABJIIETCSL TIOIIOJIHEHHE IIOJIb30BATEIBCKOIO ClOBaps. MHorue cnenuanbHbIe
TEPMHUHBI, NPUIICAIINE K HaM U3 MHOCTPAHHBIX A3BIKOB, 110 YMOJIYaHUIO MOTYT
OBITh IEPEBEACHbl HENPABWIBHO WM OYKBaJbHO, YTO 3aTPYJHUT BOCHPUATHE
nepeBoga. [loaToMy BaxHO J00aBUTh MX B IOJB30BATENbCKUIl ciioBapb. UTOOBI

INOHATB, KaK 3TO ACIACTCA, PACCMOTPUM B KaUCCTBC ITPUMCPaA CJ'ICI[YIOIIII/Iﬁ TCKCT.
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Puc. HpI/IMep nepeBoaa Co CIaoBapsAMu 110 YMOJTYaHHUTIO

B pesynpTare aBTOMAaTHYECKOTO MEpEeBOJa C MOAKIIOUYEHHUEM ClIoBapen
«Uuadpopmatukay u «HTEpHET» Cpenu HENepeBENEHHBIX CJOB  JIBAXKIIbI
BCTPETHJIOCHh Ha3BaHWE MporpaMMHOro mpoaykra ImageReady, koropoe HyKHO
mpocTo M00aBUTh B CIUCOK 3ape3epPBUPOBAHHBIX CJIOB, BHIOPAB B KOHTEKCTHOM
MEHIO TYHKT 3ape3epBUpoBath. [IpoaHanm3upoBaB TEKCT, J00aBUM Takke K
3ape3epBupoBaHHbIM ciioBaM «Photoshopy», «Web» u «GIF» n«Boot» . A Tenepb
OTIpeJIeIM HOBBIE 3HA4YEHUs [JIs cjoBa «selection», KoTopoe B TepMHUHAX

nporpammsbl Photoshop o603HauaeT He BbIOOp, a BbIjIETICHHUE.
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st sToro mepeiaem Ha Bkianky Croapu WupopmarmoHHONW TaHeH.
Brigenus cioBo «selectiony», meperamuM ero MbIIbl0 Ha Ha3BaHHUe ciaoBaps Mok
CJIOBapb, TEM CaMbIM JaBasi MporpaMMme yKa3aHue JJ0OaBUTh 3TO CJIOBO B JAHHBIH
cioBapb. l[losBUTCS croBapHas CTaThsi C YK€ HMEIOILIEHCsS HHpOpMAaIe o
IIEPEBOY AAHHOTO CJIOBA

Hama 3agaya — wusmeHuth ee. g sTtoro HaxxmeM KHonkKy IIpaBka wu
BBEJIEM HOBOE 3HAUEHHE CJIOBA. 3AKOHYUB BBOJI, IBAK/bI IIOJTBEPAUM U3MEHEHUS,
Tenepb B OKHE IEepeBO/ia MOSBUTCA HOBOE 3HaUeHUe Ui cioBa «selection».To xe
IpoJIEIaeM CO CIIOBOCOYETaHUEM «colorcorrection»(IBETOKOPPEKIIUS) U CIOBOM

«droplets» (mepeBoj M0 CMBICITY — MaKpocC).

o Dictrsnaty Editos « Bo@ coonapn Mo s Pyocisd; Mosssonaiosec mi]

Cpoeagn [lpsees Ben Cromea Do [Fpases
B R i = &

[ bica caonaps Jlurso Pyccrui; NMomaossr s mousi|

m:'-’-v Comsohon

ey Craei 3 HiH

B sTom pa3zpene Hy»KXHO TakKe yHOMSHYTh O TOM, 4uTO B maker PROMT
TranslationOffice (¢ 2000r) BxomuT crnenuanbHas mporpamma «PemakTop
cJIoBapei» Mmo3BoJisoNas padboTarh ¢ aipaBUTHBIM CITUCKOM CIIOBAPHBIX CTAaTe U
MIPOU3BOJINTh BCE MW3MEHEHHS B IIOJIB30BATEIIBCKUX CJIOBapsX Ha MECTE.
HemanoBaxxHOM ~ ABJISIETCSA  BO3MOMKHOCTh  IOAKIIIOYEHUS  DJIEKTPOHHBIX
CJIOBApEe,CO3JaHHBIX JAPYrMMH pa3paboTuMkamu (Hampumep, Lingvo 6.0,
Mynetr/lekc) ¢ nmomomipto mMonyss I[logkiaroueHuss BHEIIHUX MPUIOKEHUH W3

MeHio CepBuc.

IIporpamma Pragma



Pragman.Xx — »3TO cucTeMa MAaIIMHHOTO MnepeBoaa .Sapo mnepeBoaa
nporpaMmsl  Pragman.X WMCHONb3yeT HOBEWIIYI0 MHOTOSI3BIYHYIO TEXHOJIOTHIO,
KOTOpass KOMOMHHUPYET JIyYIlIME€ CTOPOHBI CTApOro JIBYHAIIPaBJICHHOTO M HOBOTO
MHOT'OHANIPaBJIEHHOIO NOAXOAOB. B Ha3zBaHum N- O3HAyaeT HOMEpP BEpPCHUH, X-
KOJIMYECTBO HAIPaBJICHHI IepeBoja. PaccMOTpUM MSATYIO0 BEPCHUIO MPOrPAMMEI, €€
MIPEUMYLIECTBA U HEJOCTATKHU.

B Pragma 5.x, mo cpaBHeHuio ¢ mpenpiaymeid Bepcueil Pragma 4.x, Obun
M3MEHEH MPUHLIUI paboThl caMoOil MporpaMMsbl - Terneps Pragma He uHTEerpupyercs
B NPUIIOKEHHS, a paboOTaeT Kak CUCTEMHas YTWJIHTA, YTO JA€T BO3MOKHOCTh
IIEPEBOJUTH ''C JIETY" B AKTUBHOM IPHUIIOKEHHH.

B nporpamMe €cTh AONOJIHUTENBHBIN CIIOBAPh CIIELUATIbHON TEPMUHOJIOTUH,
B KOTOPOM COOpaHbI CI0Ba U3 TaKUX OTpacied, Kak MEAUIMHA, IOPUCIPYACHIUS,
XUMHUsI, (pU3KMKa, MaTeMaTUKa, TEXHUKA, HEPTh U Ta3. Takke €cTb BO3ZMOXHOCTh
CO3[1aBaTh CJIOBAphb IIOJIL30BATEIIsI, KOTOPOMY IPEAOCTABISACTCS CaMbld BBICOKUU
IIPUOPUTET BO BPEMS IIEPEBOJIA.

Pragma 5.x umeeT MOIyIbHYIO CTPYKTYPY:

« bazoBrIit Moy (00sI3aTENBHBIN)
o AHIIUMUCKUI MOYJIb

o Hemenkuii mongynb

o ®paHiy3ckuil MOAYJIb

o JlaTpimckui MOysb

« Pycckuii monyiib

o YKpauHCKUU MOIYJIb

o CrnoBaps crieuTepMHUHOB

o [Ilonsckuii Mogynb (TosbKO B Pragma 5.x)

CrnoBapu, rpamMmartuka, opdorpadus, JomOTHUTENbHBIC (haliabl YIaKOBaHbBI
B OTACIBHBIE MOIYJIU JUIS KaXJOTro s3bika. TakoW METOA TMO3BOJSET JIETKO
MaHUITYJIUPOBATh KOHUTYpaIMed MporpaMMbl U1 Pa3IMYHBIX MOTPEOHOCTEH.

HOCJ’I@,Z[HHH HI/I(bpa HMMCHHM IIpOIrpaMMbl YKa3bIBA€T Ha KOJUYCCTBO s3BIKOB.



Hampumep, Pragma 5.2 BkitouaeT nBa s3bIKa. DTO MOXKET OBITH aHTIIO-PYCCKHIA,
PYCCKO-YKpaWHCKUWA uiu Jro0as Jpyras mnapa. Pragma 5.3 Bkiodaer Tpu
A3bIKOBBIX MOAYJIS, U TaK JaJiee.

Cpazy mocie yCTaHOBKM Mporpammbl Pragman.x B CHUCTEMHOW NaHEIU
PAIOM C YacaMH MOSIBIIIETCS €€ 3HAYOK. DTOT 3HAYOK SIBJISIETCS TOYKOM BXOJa B
Monutop Pragman.x. IIlen4ok J1eBOM KJIABUILIK MBIIIKK MO 3HAYKY aKTHBU3UPYET
Ipolecc MepeBoia B AKTUBHOM OKHE IIPHIIOKEHUS (CaMO€ BEPXHEE OKHO).

Hauunasa c nmaroir Bepcun Pragman.x B3aUMOAECHCTBYET C Pa3IMYHBIMU

npwioxkeHussMu Windows 4epe3 OAMH M TOT K€ 3HAUYOK B CHCTEMHOM IaHENH.

CHCTEME MalMHHOr D
nepeEnaa,.doc
JoryreHT Microsoft Word

A BaFT j My Compuker

Pragma M-:nnil:l:ur

[Ipr menuke mpaBo¥ KIABHMIIM MBIIMIKM IO 3HAuKy Pragma Monutopa
NOSIBJIIETCA BCIUIBIBAIOIEE MEHIO. B 3TOM MeHI0 0TOOpa)keHbl BCE OCHOBHBIE

(GyHKUHMH IPOTPaMMBI.

BicTpoiii nepeson,
F.oppexTop cnosapa

HacTpolikm
MNpoEepka
JBHOENEHKE

i . Cnpaeka
. 0 nporpardwe
I

—

Breixog,

! TR | :}5;“ 17:21 |

Menro Pragma 5.X cOIepKUT CIEAYIOLINE ITYHKTHI:

BricTpbiii mepeBO - OTKPBITHE OKHA sl OBICTPOro nepeBojaa. B stom

okHe Oyner oToOpaxaTbCsl MEpPEeBOJA TEKCTa, MOMEHIeHHOro B Oydep oOMmeHa

(Clipboard).



. Koppektop crmoBaps - 3amyck YyTUAUTHL pabOThI CO CIOBapeM
nosp3oBatens. [lo3BonseT KOppeKTHUpOBaTh, AOOABIATh W YHAIATH CIIOBapHbBIC
CTaTbH.

. AKTHBanusa - TMEpexo] K aKTUBALMHM MporpamMmbl. JIaHHBIA IyHKT

MCHIO IIPUCYTCTBYCT TOJILKO B TOM CJIy4adc, CCJIN IIPOrpaMMa HC aKTUBHUPOBAHA.

. Hactpoiiku - m0pocMOTp UM HACTPOWKH MapamMeTpoB  pabOThI
POTrPaMMBl.
. [IpoBepka - 3amyck GYHKIUM TECTUPOBAHHS  MPOTPAMMHOTO

KOMILJIEKCA Ha pab0TOCIIOCOOHOCTh BCEX (DYHKIIMIA.

. OOHoBIIeHHE - 3arpy3ka OOHOBJIEHUH MPOTrPaMMHBIX MOIYJIEH,
HEOOXOMMBIX CJIOBapel U UX yCTaHOBKA.

. CrpaBka - cripaBOYHbIE MaTepHajbl IO paboTe ¢ MpPOrpamMMOil.

. O nporpamme - oOLIME CBEACHHUS O BEPCUU MPOrpaMMbl U
YCTaHOBJIEHHBIX CJIOBAPSX.

. Brixon - 3aBepiienue padbotsl Pragma MoHuTOpa.
IlepeBon Tekcra

[Ilenyok MBIIKA 1O 3HAaYKy Pragma axkTUBH3UpYyET NEPEBOJ TEKCTA
aKTUBHOT'O MIPUJIOKEHHS. ITO MOXKET OBbITh TOKYMEHT, BeO-cTpanuna, coodiieHue

AJIEKTPOHHOM TOUTHI WJIW JTF00ast MHAsl TEKCTOBast MH(OpMaIus.

r: Application g@w

-

X

AKTUBHOE NpUNOXEeHWe




[lepeBoa B akTMBHOM MNpUIOXKEHHH pabortaeT B mporpammax MS Word,
InternetExplorer, Outlook, OutlookExpress, WordPad, broxnor (Notepad) u
HEKOTOPBIX JIPYTHX.

Eciim mepeBosl HEBO3MOXKECH B BBHIOpAHHOM MPHIIOKCHHH, OYJIET BBIJIAHO
COOTBETCTBYIOIIEE coOoOImeHne. B »ToM ciaydyae MOXHO OyaeT mompoOOoBaTh
TIEPEBECTH B pekuMe bricTporo nepesojia.

[lepeBoa ocymiecTBISIETCS IS BBIICICHHOTO (parMeHTa TekcTa. Ecim

BBIACICHUS HCT, TO IICPCBOAUTHCA BCCh IOKYMCHT OT Ha4aJjla 10 KOHIIA.

beicTphIil IEpEBO

OTOT PpeXUM HUCMOJB3YeTCs ISl TEepeBofa COJACPKUMOro JIroOOro
TEKCTOBOTO OKHa. Ilocime 3amycka W3 MEHIO MOHUTOpPA OTKPBIBAETCS OKHO, B

KOTOPOM OYJIET 0TOOpakaTbCs MEePEBEICHHBIN TEKCT.

-

# Pragma - Fast Translation g@

"y Oepesog MKonwpoeaTe | & BoTpoke |5] 3akpeiTe

A translation 1z directly m applications:

B bineneHHEE TekcT nep | Pyccrui - [BHFIMACKMA | M HopraTLEa

ITocne toro, kak okHO breicTporo nepeona (FastTranslation) oroOpakaetcs
Ha DJKpaHe, JII0OO€ COXpaHEHHE BBIJICICHHOTO TekcTa B Oydepe oOMeHa
(xomOunarms  kmaBum  Ctrl+C) Oymer BbI3BIBaTH (PYHKIMIO TepeBoAa W
OTOOpa)KeHUE MEePEBEEHHOT0 TeKcTa B 3ToM okHe. IIpu sTom kHomka "llepeBon”
noJDKHA OBITh yTorUieHa (mo ymosuanuio). Ecnu kHomka "KomupoBaTh' Takke
HaXkaTa, TO pe3yJIbTaT epeBojia OyIeT COXpaHAThCS Takxke B Oydepe oOmMeHa.

SI3bIK OpUTHHANIA OTPEENIICTCS aBTOMATHYECKH, HAMpaBJICHUE MEePEeBoia U

TEMATHUKa TCKCTA 3aJ1aCTCA TYT KC B CTATYC CTPOKC OKHA:



|| Brpenqre TekcT B A0G0M 0 AHMIMACEKE - | Puccruii [& WHpopraruka |
HE M

Hypau

H erdeLr 1
NaTbiwckEHE

P paHuySCKMEA
MoneckMi

Tak ke B OKHe DbBICTpOTrO mepeBoia NpPU HAKATHUM COOTBETCTBYIOLIEH
kHomnkH ("B cTpoke') MOXXHO MEpeBOIUTH OT/IETbHBIE CJI0BA WU (hpasbl .

B uemom pabGora c¢ Pragma noBoibHO TpocTa: B JHO0OOM M3
NOJAJIEP)KUBAEMBIX TMPUJIOKEHU JTOCTATOYHO BBIACIUTH (PparMeHT TekcTa (B
IIPOTUBHOM CJly4ae NEPEBOAMTCS BECh JOKYMEHT) M BOCIOJIB30BAaThCS ITYHKTOM
MeH0 Pragma. IIporpamma mo3BoJisieT yka3aTh HaIlpaBJICEHHE IIEPEBOJA, 3a1aTh
pa3MellleHrne TPAHCIUPOBAHHOIO ()parMeHTa B TOM K€ WM OTIAEIbHOM (haiine, a
TaK)K€ HaCTPOUTH JIPYTUe NapameTpsbl.

JlomyckaeTcst BbIOMpPATh OMNPEEICHHYI0 TEMAaTHKy TEKCTa, MOJ KOTOPOM
NOHMMAETCS YNOPSAJOUYEHHBIH Ha0Op HCMIOJIB3YEMbIX CJOBapeil. DTO MOKHO
clieJIaTh CaMOCTOSITEIIbHO BPYUHYIO JIMOO0 MOJIOKUTHCS HAa aBTOMAaTUUYECKHUI BBIOOP,
OCYUIECTBIISIEMBI MPOrpaMMO Ha OCHOBE KJIFOYEBBIX CJIOB M MPOYUX MPU3HAKOB.
OOBIYHO TakKUM 00pa30M YJaeTcsl HECKOJbKO YIIYYIIUTh KauecTBO IepeBoa 3a
cdyer 0oJjiee TOYHOW HMHTEPNpPETAUUUd TEPMHHOB, CHM)KEHHSI YHUCJIA CMBICIOBBIX
OLIMOOK W YBEJIMYEHHS KOJIMYECTBA CBSA3HBIX MPEJIOKEHUN B PE3YyJIbTUPYIOIIEM
TEKCTE.

Pragma mnpaktuyecku He TpeOyeT HaCTpOHMKH, HauOONIbIIEe YHUCIIO

napameTpoB JocTymnHo s MicrosoftWord.
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PaGorate ¢ Pragma BHYTpM TEKCTOBBIX MPOIECCOPOB OYEHH YIO0OHO —
MOKHO OBICTPO BBIOMpPATh 3aMEHBI MHOTO3HAYHBIX CJIOB M JIOOABIISITH MEPEBOJT

HCPACIIO3HAHHBIX
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TeX2Word is a converter designed in order to use with Microsoft Word and
enables Microsoft Word to open documents in TeX format (this includes any TeX-
based formats like LaTeX. etc.). This gives the opportunity to import existing TeX
documents to Microsoft Word. TeX2Word is based on Chikrii Softlab pseudoTeX
technology and this means that virtually any existing TeX/LaTeX package can be
supported by TeX2Word. TeX2Word has open-architecture and provides everyone with
opportunity to customize it for personal or business needs.

Pragma Translation -

TeX2Word aB14eTca KOHBEPTEPOM, *:}J’Uf“ 0, YTOOK
ycnoaszoeath ¢ Microsoft Word, 1 npeiocTariser gopawssarsssema hrosoft Word

o l’nmleqfann.(;a e I
OTKphIBaTH A0KYMeHTH B popmare TEKCA (510 BRTIOTAST TIOOEIE OCHOBAHHBIC HA

TEKCE ¢opMatsl nogo6Ho Jlatekey, H T.01.). DTO HPeAocTaBibscT BO3MOKHOCTE
HMIIOPTHPORATh cyecTByiomue aokymMeHTsl TEKCA B Microsoft Word. TeX2Word
ocHopaH Ha pseudoTeX rexnonsoruu Chikni Softlab 1 310 03Hauact. Yro GaKTHUCCKH
modoit cymectsyronmii naxer TEKCA/1arexca Moxer nonepxunearsca TeX2Word. -
TeX2Word nMeeT OTKPRITYIO apXHTCKTYPY H 00¢CICUHBACT KAKBI BOIMOKHOCTHIO 2
HACTPOHTEH 3TO /U1 JTHYHBIX HIIH I€JIOBBIX NOTpeSHOCTE!. v
[Wle = swic >

. 3 Pass 1 £ Wa 13,308 Cr 2% Xea 22 preood o X

[Ipouenypa emie OosplIe yrnpomaercs Ogarogaps TOMy, 4TO HOCTIE KaxKIOu
omnepanuu neperojia Pragma aBToMaTH4YeCKH 3aIOIHSAET CIIMCKU HEPACIO3HAHHBIX
WM HEOJHO3HAYHO TpakTyeMmbix cioB (pasnensl "He naiineno" u "Bapuanthr”
COOTBETCTBEHHO). OIHAKO HYXHO YUUTHIBaTh, YTO Pragma (B oTyinuue, HampuMmep,
or PROMT) He mno3BosisieT cpa3zy oOmucarh IMOJHYH MapagurMy cloBa, T. €.
KOPPEKTHO pacro3HaBaThcsl OyAE€T TOJBKO HEMOCPEACTBEHHO 100aBICHHBIN

BAPUAHT.

KoppekTtop cioBapsi. PaGoTa co coBapsimu

Oco6oe BHUMaHUE CTOUT YIEIUTh KOppeKTopy ciioBaped. C ero moMoIubko
NPaBsIT TEPEBOJ M3BECTHBIX CIIOB (B TOM YHWCIIE BBIOMPAIOT MPEATNOYTUTEIHHBIN
BapHaHT), A00ABISIIOT HEM3BECTHbIE U JaXkKe CO3JAl0T HOBBIE TeMaTHKU. Bce
U3MEHEHHS HAKaIJIUBAIOTCS B MOJIb30BATEILCKOM CJIOBape, KOTOPBIA UMeeT OoJee
BBICOKUN TPUOPUTET MO CPABHEHUIO ¢ CUCTEMHBIM. COOpaHHYIO0 TakuM 00pa3zom
UHGOPMAIIMI0O MOXKHO COXPaHATh W TEPEHOCUTh Ha JIPyrHe KOMIIbIOTEPHI

MOCPEJICTBOM OIepaliii SKCIOPTa/UMIIOpTA.
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KoppekTop cnoBapsi, BOIIpEKH CBOEW MpOCTOTe, ynoOeH u mnoje3eH. Ero
HEJOCTaTOK — HEBO3MOXXHOCTh AaBTOMATHYECKOTO (HOPMUPOBAHMSI TMOJHOU
napajurMel ClioBa.

[Ipumepsl mepeBoia TEKCTOB Pa3HOrO XapakTepa IMPHUBEACHBI B Tabiule
(moguepKUBaHUEM BBIJIEICHBI HauOoJIee XapakTepHble MOMEHTHI). [t cpaBHEHMS
3/1eCh TAKXK€ JaHbl pe3ynbTaTbl pabOThl HaJ TeMHU K€ (parMeHTaMu ApYTUX
U3BECTHBIX IPOrpamMM: IPOMBIIIIEHHOW CHUCTEMBI PYCCKO-YKPaUHCKO-PYCCKOIO
nepesoaa "HHAI?'I", CO3/IAaHHOM C TMPUBJICYEHUEM CIENUAINCTOB HHCTUTYTA
a3piko3Hanuss HAH Ykpaunnsl, 1 PROMT . Hukakoil JOMOJHUTENbHONW HACTPOUKHU
IpPOrpaMMHOr0 OO€CTeueHUs] WM CIEeUHUaJbHOW TOJATOTOBKM CJIOBapel He
IIPOU3BOAMIIOCE.

Heckonbko mHaue 0OCTOAT fena mpu padoTe ¢ aHTJIMMCKUM S3BIKOM M3-3a
IPUHIUNHUAIBHBIX Pa3JIMUMAX TPaMMAaTUYECKUX KOHCTpyKuMi. YTo Kacaercs
TEXHUYECKOTO TEKCTAa Ha AaHIJMHCKOM $3BIKE, OTHECEHHOIO K TEMaTHKE
"Undopmartuka", To €ro cMbICI MepefaeTcs TOCTATOYHO TOYHO JAJISi TOTO, YTOOBI
Jla)kKe HE CIIMIIKOM KBAIM(DUIMPOBAHHBIN M0JIb30BATENb IOHSJ, O YEM UJAET PEUb.

OnHako B JanpHEHIIEM (7151 BKIIOYEHUS B OTYET, pedepaT U Mmp.) TaKoW NepeBoa

YK€ MPUIETCS CEPHE3HO MPABUTH.



[Tpunoxkenue Correcto-mydiiee uro ectb B 3ToM [10. XoTs cbou B pabote
He penku. HemMHOro #MxX yMEHBIIHTh MOXET I[OMOYb 3allyCK B PEXUME
copmectuMocT ¢ Windows 98. [Ins paGoThl ¢ omnpeneiaeHHbIM CI0BapéM, HAJO
CHauaja BbIOpaTh €ro M3 CHUCKAa M HadaTh BBOJAUTH cioBo. [locie maysbl mpu
BBOJIC HAYMHAETCA MOWUCK. Eciy 3TOro mo Kakou-TO MPUYHMHE HE IMPOMU3OILIO,
MOYHO NPHUHYJUTEIBHO HAXaTh Ha OJHOMMEHHYIO KHONKY C JIynoi. YTo Xxopoiio
CAENAIA — TaK TO, YTO PACKJIAJKA KJIABUATYpPbl aBTOMAaTUYECKH MEPEKII0YAETCA Ha
A3BIK BBIOPAHHOTO clloBaps. BOT kak BBITTIAUT OKHO KOppEKTOpa cioBapeiPragma

C pC3yjibTaTaMU IIOMCKa CJIOBA:

#* Pragma - Fast Translation = IEIl_XJ ety
i_'.ﬂepeaon | *KOnHpoBaTE & BcTpoke | @iaKpblTb

MnA Toro, wob nepeknact TEKCT B AKOMY-HeBY AL BikHI NoTRIBHO BMOINWMTY Aoro i
KNaUHYTH 3HaYoK Mparmu B Tpee abo komBiHagio knaeiw WWin+T. 3'ABMTECA BikHD
nepeeederHA. Tenep 4NA AOro BMKOHEHHA (AKWO HE NOYEECA 3BTOMATHYHO, abo
HEMAE EMOINEHHA] KONiKEMO NOTRIBHWA DparmedT Tekety B Bydep | MUTTEED
3anyCckaeTeCA Npouec NepeeedeHHA. OCcTaHHIA, noTpiBHo BIgMITHTH, BIOBYBaETECA
NOCHTE LWEKAKD. % BiKHI OTPUMYEMO FOTOEWA NEPEKNAJEHHA TEKCT, AKMA SETOMATHYHD
samiHioe B Bydepi oBMiHY OpUIIHANEHWA. TakMM YHHOM BOCTYMHWA ANA BCTABKM B

le

noTpiGHE MICLE JOKYMEHTY Ha HLIA MOEI. Tk
|Bb|,a.eneHHb|ﬁ TEKCT I'IEDBBB,.'J.EHHEDXDEIHBHBS}.-’E!P';-’CCK.U ’:!VKpaHHCKHﬁ ie:OEu.Laﬂ:b &4
MOABMTCA OKHO NEepeBoda. Tenepe ,qu%cmﬁ A (EChM HEe Hadanca
ABTOMATMUECKW, WM HET BHAENEHW oo o i E]JpaI'MEHTVTEKCTa
E Oyhep W MCHOEEHHO 3amyckasTcd " - . NocneaHui, Hafo
EMELEMH s
OTMETHMTE, MNPOMCXOAMT A0EOAEHOD B YYAEM FOTOEEA
NepeEelSHHER TEKCT, KOTOpeE apT TG eT B fAyhepe ofMmeda
OpMEAHANEHEIA. TakkM ofpazom Aoc  PpaHuysckrA I B HYWHOE MECTO
NOKYMEHTA Ha APy TOM AZHKE. Monbckki
<div> K amamcKHi =

Boo061ie MammuHHBIN epeBoji, Kak TaKOBOW, MOKHO paccMaTpuUBaTh C JBYX
TOYEK 3peHus -- mpodeccuoHadbHOM, Mpeanoiararomed KaueCTBEHHYIO
MOATOTOBKY M JaJbHEHINIee WCIOJIb30BaHWE TEKCTa, W "OBITOBOM'", Koraa
JIOCTATOYHO  JIMIIb  JOOUTHhCS  TMOHMMaHUS  OOIIEro  CMbICTa  TEKCTa.
[IpodeccrnonanbHoe TPUMEHEHUE CETOHS A0COIIOTHO PEANIbHO U ONIPaBAAHHO TS
POACTBEHHBIX SI3BIKOB, UTO MOCIEAHSA Bepcust Pragma npexkpacHO JEMOHCTPUPYET
Ha TMpPUMEPE PYCCKOrO0 M YKPAaMHCKOTO, XOTA Ja)Ke€ B 3TOM cllyyae Tpelyercs
OKOHYATEJIbHAsl TOBOJKA TEKCTA .

B mnpouecce TecTMpoBaHUs JIMHTBUCTBHI CHENAd BbIBOJ, 4TO Pragma B
OOJIbIICH CTENEHU MBITACTCS OJIUTEPATypUBATh TEKCT, YTO HE BCEr/a MPUHOCUT
aJieKBaTHbIE pe3yJibTaThl. B HekoTopbix ciywasx nepeBog PROMT, xote u

HAaIIOMHUHACT IIOACTPOYHHUK, I HeKBaHI/I(I)I/IHI/IPOBaHHOI‘O IIOJIB30BATCIA MOXKET



OKa3aTbCA AaXXC ITIOJIC3HEC. Bnpoqu, BCC BBICKA3aHHBIC 3aMCYaHUA HHUYYTb HC

YMAaJSIOT TOCTOMHCTB Pragma.
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NuauBuayanbHble CEMECTPOBBIE 3aJaHUS

I/IHI[HBI/I,ZIyaJILHOC CEMCCTPOBOC 3aAaHHMC BKIHOYACT B cebst OpUIrHHaJI

aHTJIMHACKOTO TEKCTA, 10 KOTOPBIM CJEIYET:

o cAenaTh MIEKTPOHHYIO KOMHIO (Habop TEKCTa)
e BBIHECTH B CHOCKaX HOBBIE cioBa (He MeHee 20) ¢ TpaHCKPUIIIIUEH
o MOKa3aTh, CKOJIBKO CHMBOJIOB W a03areB COACPKUT MCXOMHBIA TEKCT

(IpUBECTH CTATUCTHUKY )
o MOJIY4YHTh ABTOopedepaT  HUCXOIHOTO  TEKCTa,  IMOJIb3YSCh

BO3MOXKHOCTsIMH mporpammsl MSWORD

o NEPEBECTU TEKCT MPHU MOMOUIM nepeBourKa Promt
o IepEeBECTU TEKCT MpU NOMOIIHM IepeBourka Pragma
o OTPENAaKTUPOBATh JYUIIMA U3 MAIIMHHBIX NEPEBOJOB, Yl oco0oe

BHUMAaHHE CTUJIMCTUKE MepeBOa
o CpPaBHUThH MEPEBOJIbI, MOJYYEHHbIE C moMolibio Promt u Pragma , u
cliesIaTh BBIBOJ O LI€I€CO00Pa3HOCTH MPUMEHEHUS! TOrO MJIM MHOTO 3JIEKTPOHHOTO

NnepeBoAYrMKa I IIEpCBOaAA SaI[aHHOﬁ TCEMAaTUKU

3aI[aHI/Ie IIOoArOTOBHUTL B IICHATHOM BHJC, CO6J'IIOI[21$I IIpaBuJia BCPCTKH

TekcTa (T10JIsl, KOJIOHTUTYJIbI, HOMEpa CTPAHMUI] U.T.]I.)

33I[aHI/I$I Ml 1IICpCBOJda IMPHUBCACHBI B KOHIIC HOCO6I/I$I, rac IpUBCACHA

Tabyiuia BBIOOpA BAPUAHTOB OPUTHMHAIBHOIO TEKCTA JIJIsl IEPEBOA.
Topics for computer translation
1 Concepts of communication

«Communication is the key» is a quote that is often repeated. In every single

relationship communication is essential. Especially among parents and



children.Communication between parent and child has always been important.
Today, however, there is an even greater focus, especially in light of all the things
children face at school and in everyday life. Without a parent knowing what is
going on in the life and mind of their child, it is hard to really understand what they
are going through. Communication is the starting point of understanding.

Children learn communication from their parents. Communication is not
something that can be studied; it is something that people have to learn by doing.
As a parent, good communication needs to be emphasized as they are talking and
listening to the child. A child can tell when a parent is not really listening to them,
and this can create a big problem in the relationship. Children who feel
misunderstood or feel like they aren’t being listened to will start to hold their
feelings inside. This is the exact opposite of what good communication should be.

Good communication is not merely talking; it is being with someone and
relating that nothing else is more important at that time. So many times parents are
doing three or four tasks while their child is trying to communicate something to
them. They may not even look up from the recipe or newspaper they are trying to
read, as the child is desperately trying to get their attention. This displays a lack of
interest in the child or what they are trying to convey to the parent. Lack of interest
1s one thing that will keep families from communicating. When someone doesn’t
feel worthy enough of attention, they will stop sharing all together. When children
stop sharing with their parents, they go to places and people that will show them
attention. This can lead to trouble. The child may look for other avenues of
acceptance, which could be negative influences. This could easily be avoided if
only the parent had shown an interest in the child’s life. Part of effective
communication with your children is being aware of their whereabouts. A child
who is unsupervised or who has a parent that doesn’t show an interest in her
activities, is likely to shut down and internalize her feelings.
Parents also need to be aware of what is going on in a child’s life. They need to
talk with them and always know where they are going and what they are doing.

Children, even though they may not show it, really thrive on acceptance from their



parents. A parent who is involved in the child’s life will be more likely to influence
that child. When a child knows what standards that their parents have for them,
they will more likely obey and want to please their parents. Respect for a child is
also important. When listening to a child, make sure to respect what they are
saying and really listen to them. Listening is sometimes hard when someone is
saying something that the other person may not agree with. But a parent needs to
just sit back and listen. And, in return, a parent who is aware of and respects their
child’s feelings, will promote greater communication from the child.

Listening is something that more parents need to work on. When a child
approaches their parent, they are probably wanting to talk about or ask something
important to them. Even if the topic isn’t important to the parent or is something
that is debatable between them, the child wants to be heard. Then when the child is
done sharing and asks for input, the parent can tell them how they feel. Nothing is
more aggravating than a parent who always wants to tell the child how they should
do things without even listening to what the child wants. So parents need to be sure
to listen. Two-way interaction promotes confidence and security, and a secure
child is one who will open up and communicate.

To gain respect from children, parents must also give in. Be firm in your
household rules, but also give validity to their feelings. Encourage open and honest
communication by holding family meetings where everyone has an equal chance of
expressing himself. In these meetings, let the children know that they are allowed
to voice their opinions without anyone criticizing them. This will open the door to
open communication and make the child feel more comfortable by expressing their
opinions.

Some tips for good communication between parents and children are: 1.
When your children are talking, stop whatever else you’re doing to listen to them.
2. Express interest in what they are saying without being intrusive. 3. Listen to
your child’s viewpoint, even if it’s difficult to hear. 4. Let your child finish
speaking before you respond. 5. Focus on your child’s feelings rather than your

own during the conversation. 6. Control strong emotional responses when you



disagree with your child’s point of view. The guide tells parents, «Controlling this
response is one of the biggest gifts you can give your child.».

Stressing good communication skills is very essential in the development of
children. Especially in Christian homes. As a Christian, communication is very
important. It is the means that we have with our God. Prayer is our communication
with God. Without that time of solitude and quiet time alone with God, there
would not be a relationship. He also communicates to us through the bible, prayer,
and even through other people. This is the same for all relationships. Without
communication there is no relationship.

Communication is necessary for everything we do in life and we learn it
while we are children. The communication skills learned by children from their
families will stick with them throughout their lives. in order to have a society of
good communicators, it needs to start in the home. Parents need to start
communicating with their children and need to show them how to communicate
with others. This is a skill that will be valued all throughout life and is something
that shouldn’t be ignored. The skill of communication will be valued in every
relationship throughout life. It is a necessity.

(5000 3r)

2 Branches Of U.S. Government / BersusinactuCIIA

The founders of the United States Constitution knew it was important to
form a government that did not allow one person to have too much control. While
under control of the British monarchical government, they found that too much
power corrupts. Yet government under the Articles of Confederation taught them
that there was a need for a strong centralized government. With this in mind, the
men wrote the Constitution to provide for three separate, but equally powerful
branches of government known as the Legislative Branch, the Executive Branch,
and the Judicial Branch. The separation of powers allows for a system of checks
and balances within the government. Each branch is given certain control over the
other two, which distributes the power and keeps abuse of power to a minimum.

The Legislative Branch



The first article of the Constitution states that there shall be a bicameral
legislature containing two separate legislative bodies: a House of Representatives
and a Senate, called Congress. The two bodies of Congress work together to write,
debate, and pass bills, which are then passed on to the President for approval.

There are 100 senators and 435 representatives. Each state has two senators,
whereas a state’s population determines the number of representatives. Each
member represents an area of the state called a congressional district, and the
number of representatives is based on the number of districts a state has. Densely
populated states, like New York, would have more representatives than a sparsely
populated state, such as Montana.

The Senate: The Upper House

The citizens of the United States elect our senators, although it hasn’t always
been that way. Before the 17th Amendment was passed, each state’s legislature
would elect them. Also, not just anyone is able to run for the Senate. There are
certain qualifications a senator must have. They must be 30 years of age, have been
a citizen of the United States for at least nine years, and must reside in the state
they seek to represent. A senator is elected for a six-year term, and there is no limit
on the number of times a person may be elected.

The Senate has specified powers named by the Constitution; it serves as the
judge and jury of impeachment trials, appoints certain officials, and has the power
to approve treaties made by the executive government, among others. The Senate
and the House must agree on all of the bills passed, and is done so during certain
conference committees.

The House of Representatives

This house of Congress is known as the lower house. The qualifications to
be a representative are more relaxed than those to be a senator. A representative
must be 25 years old, must have been a citizen of the United States for at least
seven years, and must also reside in the state in which they represent. A
representative is not required to live in the district they represent, but some state

laws require this.



The Senate has specific powers, and so does the House. The House has the
power to

Although Congress has numerous responsibilities and powers under the
Constitution, its chief function is to make laws. The legislative process can be quite
complicated. A proposed law, or bill, must pass through a series of steps before it
Is voted upon on the House and Senate floors. At any one of these steps, a bill can
be delayed, defeated, or amended (changed). Most bills that are introduced do not
survive this process and do not become law.

Suppose you had fifteen minutes to describe the ten most important features
of the U.S. Congress — could you do it? Don’t worry, help is close by.

Executive Branch

The executive branch of government makes sure that the laws of the United
States are obeyed. Article Il, section 1, of the Constitution vests the President of
the United States the head of the executive branch. The United States has had 42
Presidents. How many can you name? How many presidents have we had in your
life time? No women have been elected to the Oval Office, yet women make up
half the population of the U.S. Do you think that a woman will be elected president
in the next decade? In the next twenty years? Ever? Why do you think a woman
has never been elected to the presidency?

The President

Vice President

The Vice President of the United States is second in command. This person
must be ready to become president or acting president at a moment’s notice if the
president dies, resigns, is removed from office, or becomes unable to perform the
duties of office. Only nine of our nation’s 45 vice president have had to do this:
John Tyler, Millard Fillmore, Andrew Johnson, Chester A. Arthur, Theodore
Roosevelt, Calvin Coolidge, Harry S. Truman, Lyndon B. Johnson, and Gerald R.
Ford.

First Lady



The wife of a president is called the First Lady. Read about some of our
most recent first ladies, Laura Bush, Hillary Rodham Clinton, Barbara Bush,
Nancy Reagan, Rosalyn Carter, Betty Ford, Lady Bird Johnson, and Jacqueline
Kennedy, and learn how they have influenced their husband’s administration.
Many of these women were activists for issues of their times. Discover which first
lady was a champion of women’s rights, which started a «Just Say No to Drugs»
campaign, which supported mental health programs and which focused on adult
literacy.

The Executive branch is very large so the President gets help from the Vice
President, department heads (Cabinet members), and heads of independent
agencies.

The Cabinet is composed of the heads of the 14 executive departments.

There are several administrative divisions of the government whose job it is
to enforce and administer laws and regulations. Because provisions for these
agencies were not outlined in the Constitution, they are considered independent
extensions of the U.S. government.

The Executive Branch at the State level is a bit different than the Federal
Level. Instead of having a president, states have Governors. Take a minute to read
about Utah’s past governors. Other major offices include Lt. Governor, Attorney
General, State Treasurer and State Auditor.

Judicial Branch

The role of the judicial branch is to interpret the nation’s laws. It consists of
two separate levels of courts: state courts and federal courts. The type of court that
a case is tried in depends on the law that was allegedly violated. Most of the laws
that govern our day-to-day living are state laws. Violations of federal law include
offenses involving federal government employees, crimes committed across state
lines (for example, kidnapping or evading arrest), and fraud involving the national
government (such as income tax or postal fraud).

The Federal and the Utah State judicial systems include both trial courts and

appellate courts. Trail Courts conduct the first hearing of a case, and appellate



courts review a trial court’s decision at the request of the losing party. The Utah
State Court System is comprised of two appellate courts — the Supreme Court and
Court of Appeals. Utah trial courts include the District Court, Juvenile Courts, and
Justice Courts. These courts are located in each of the state’s eight judicial
districts. If you don’t know which district you live in, use the Judicial Locator
Map. These courts handle most criminal matters and most legal business
concerning marital disputes, probate of estates, land deals, commercial contracts,
and other day-to-day matters.

Federal Courts

The federal courts, in contrast, have power to decide only those cases over
which the Constitution gives them authority. These courts are located principally in
the larger cities. If the federal court system is viewed as a pyramid, at the top is the
Supreme Court of the United States, the highest court. On the next level are the 13
United States Courts of Appeals and the U.S. Court of Appeals for the Armed
Forces.

Utah is in the Tenth Circuit along with the states of Colorado, Kansas, New
Mexico, Oklahoma, and Wyoming, plus those portions of the Yellowstone
National Park extending into Montana and Idaho. On the following level are the 94
U.S. district courts and the specialized courts, such as the Tax Court, the Court of
Federal Claims, the Court of Veterans Appeals, and the Court of International
Trade. The U.S. District Court for Utah is located in Salt Lake City.

Federal cases are usually begun at the district court level. If a party is not
satisfied with the decision, they may have the decision reviewed in one of the
courts of appeals. If dissatisfied with the decision of a court of appeals, the party
may seek additional review in the Supreme Court of the United States; however,
the Supreme Court primarily reviews only cases that involve a matter of great
national importance and only accepts a small number of cases each term.

Jury Service

The Sixth Amendment of the United States Constitution guarantees a

speedy, fair trial before a jury of one’s peers. A jury consists of 12 people who are



selected to hear the evidence in a trial. After the jurors hear the evidence presented
during the trial, they must try to decide if the defendant is guilty or not guilty. Read
Utah’s Guide to Jury Service and then answer the following questions:

Judges / Justices

Courts are presided over by judicial officers. In the courts of appeals, district
courts, and other courts, most of the judicial officers are called judges. Where a
jury is used, the jury decides questions of fact and the judge decides all questions
of law. When all the evidence has been heard, and the lawyers for both sides have
addressed the jury, the judge charges the jury, telling it what rules of law apply to
the case. A jury is not always used. In some cases, the law requires a judge to
decide on the facts. Or perhaps the parties do not want a jury to decide the case. In
these cases, the judge decides based on fact and law.

Utah’s highest court is the state supreme court. This court has five justices,
elected to 10-year terms. The justice with the shortest remaining period in office
serves as chief justice. Each of Utah’s 8 districts has one or more district court
judges, depending on population.

In the United States Supreme Court, the judicial officers are called justices.
There are currently nine justices on the Court: a chief justice and eight associate
justices. When a vacancy opens, the President nominates a new justice who is then
confirmed or rejected by the Senate.

(8 600 3n)

3 Altruism

The topic | chose for my third writing assignment is altruism. | am familiar
with the idea of altruism but have never considered the validity of it. Altruism by
definition is a motive to increase another’s welfare without conscious regard for
one’s self-interests. This is obviously very difficult to accomplish. The last self-
less act | did was stopping to help and elderly women up some stairs at the mall.
As | was escorting her up the stairs all 1 was concerned with was making sure she
made it without hurting herself. Initially it appears that this act was motivated

solely for the well-being of the elderly lady. But as demonstrated in class



discussion there can always be an ulterior motive even if that motive is
subconscious.

The social-exchange theory states that interactions are guided by a social
economics idea. This theory describes how we exchange not only material goods
and money but also social goods. For example we exchange love, services,
information and status. As with economics we aim to minimize the input and
maximize the rewards. The social exchange theory would state that people do these
good deeds for the reward of feeling good about yourself, although the act itself
may seem self-less. The helping we give can be disguised in two ways. Either
externally or internally. For example when | gave the women help up the stairs, it
was external because | sought appreciation. An example of internally disguised
helping would be responding with empathy to someone who is distressed. The
altruistic acts serve to increase our sense of self worth. The example given in our
text describes nearly all blood donors report feeling good about giving blood after
they do. A few researchers have attempted to define six motivations for why
people volunteer to befriend AIDS patients. They include values, understanding,
social, career, ego protection, and esteem enhancement (Clary & Snyder, 1993,
1995; Clary & others.) This cost benefit analysis does seem to belittle the overall
intentions of good deeds. When you consider it further it can be said that this in
fact speaks volumes about humanity. Humans innately derive pleasure from
helping others.

The internal explanation for our behaviors regarding altruism is that of
empathy. Empathy seems to insinuate a purely emotional response to the
misfortune of others. But what is theorized is that we do not like the feeling of
distress brought on by the suffering of others. To alleviate that distress we attempt
to help the person. The feeling of empathy is found to be strongly correlated with
how well we know the person.

| think altruism is an important concept to consider because it defines
peoples basic desire to contribute to society. It doesn’t contend that you are

wealthy or famous to have a positive impact on the lives of others but rather the



profound effect a simple act of kindness can have. Although it is pretty apparent
from the research that no selfless behavior is truly selfless, that behavior still can
help others in need. I think the outcome of our actions can in some instances
outweigh the motives behind it.

2600 3H

4 To what extent is language the most important way of knowing?

To answer this question, let us first define language and knowledge.
Language is any system of formalized symbols, signs, sounds, gestures, or the like
used or conceived as a means of communicating.1While knowledge is a justified
true belief. In my opinion, language is an important way of knowing; however it is
not the most important.

Language is not restricted to merely words, it encompasses actions as well.
Without it, how can we communicate and thus obtain knowledge. We often acquire
knowledge from books, teachings and actions. With that in mind, let us ask
ourselves: What would we understand from these if there were no language in the
world? Nothing. However, language is biased. Who is to say whether a person is a
terrorist or freedom fighter, after all, the definitions of these two words are similar,
but their connotations are different.

It may be argued that language is only one of the four ways of knowing,
however, | would like to emphasize that language is the basis of emotion, reason
and perception. People may say that we can infer happiness from a smile; and
sadness from a frown, however, as mentioned earlier, isn’t the smile or frown an
action, a language? Another example of language controlling emotion would be
where we are able to derive sorrow from the phrase “I am sorry for your loss”.

On the other hand, emotions could have control over language. When we are
angry, we would use certain different words as compared to when we are happy.
This means that we emotions control the use of words, in contrast to the earlier
view that we use words to express different emotions.

Language is used to perceive. For example, people are shown three pictures,

one of a man about to kick a ball, one of the same man having just kicked a ball,



and a third of a different man who is about to kick a ball. They are then asked
which two of the three are the most similar. Indonesians generally choose the first
two pictures, which have the same man in them, while English speakers are likely
to identify the two pictures that show the ball about to be kicked—an emphasis on
the chronological, rather than the spatial, relationship between the principal objects
in the picture.2

However, in different languages the divides between, say, red and pink may
be different, but this does not imply that people speaking different languages do
not perceive the difference between a darker pink and a lighter pink. Through this,
we can see that humans are capable to perceive the «objective world» overcoming
the biases that language may impose.

The 19th century German Philosopher Wilhelm von Humboldt claimed that
language was directly connected to thinking.3 | agree with his claim. We are born
with the gift of language. Even people without the five senses possess some form
of language relative to their own existence. To be able to reason, we need to think,
thus we need a medium in which to think, language provides this. For example, in
mathematics, we use symbols to logic out the problem and deduce the result. These
symbols are forms of language.

Conversely, language is biased, thus it may cloud reason. Through
perception of language, we may have preference for one thing compared to
another. For instance, a biased claim such as “Jimmy Carter is a bigot”4 is full of
fallacies, such as the red herring fallacy and the appeal to emotions and novelty.
These fallacies defy reason hence are not knowledge.

To conclude, | feel that language is a good attempt to link the ways of
knowing together, however, it is not without its drawbacks, thus it as yet cannot be
considered the most important way of knowing.

(3000 3m)

5 Truth

Knowledge has a close relationship with truth as for belief to be knowledge,

it must be true. Thus, it is necessary to understand the existence of truth in order to



have a deeper understanding of knowledge. Therefore, this reflection will show the
definition of «truth» for me and its characteristics in different culture or groups of
people.

«Truth» itself is defined as «success in inquiry» by John Randall. The
definition may also mean «verification» and it comprises all the three definitions of
truth presented by The Correspondence, Coherence and Pragmatic Theories of
Truth. The «success» means bringing scientific solution from the critical
employment of the best method that we can develop to solve the «inquiry», the
world’s problems. Thus, the «success» is worked out «through action» (in Dewey’s
words) and it fulfills the criteria of truth as an agreement with fact or reality in the
Correspondence Theory of Truth. The success must also be verified by our
previous body of knowledge as a success (or a solution) to a problem that will be
acknowledged by the society who understands the problem in the long run. Thus,
the «Truth» corresponds to the Coherence Theory of Truth. Lastly, the «truth’
brings useful and helpful solutions or answers to problems thus; it also renders the
Pragmatic Theory of Truth to be a fulfilled criterion.

Therefore, a true belief must give solutions or answers to people’s problems
and is acceptable by the people’s body of knowledge, as well as, practical in their
lives. An example of a true belief is a religion. The religion is a truth for a certain
group of people who hold faith over the religion as it is acceptable by their
knowledge formed through life experience. They also see the religion as the
answers to their problems or questions about their existences in the world. Hence,
religion brings values or solutions to this group of people. It teaches them values
that are accepted as facts such as «killing innocent people is a sin» and this
correspondence of religion values to reality shows religion’s conformity to facts.

Thus, truth may differ from one culture to another, as what may benefit or
answer the problems of a specific group of people, may not be useful for another
group. Religions are the example. The truth in Christian belief that heaven is the
life after death do not synchronize with the truth in Buddhist saying that human

keeps reincarnating until perfection is achieved. Then, it is also understandable that



all these «truths» based on religions can be true at the same time eventhough they
may not be all true for a specific individual. However, there is also a possibility
that all these «truths» are false. It happens when during an individual’s death,
nothing spectacular like reincarnation or the opening of the Heaven’s Gates
actually occurs as this argument renders religions, with its values, to be useless and
not corresponding to the facts. Ultimately, the false truths (in this case the
religions) can not be considered as truth anymore for, basically, they are not true.

The possibility of false truth to exist then arises a question of whether truth
does actually exist or that there is no truth at all. If all truths are false then there is
no truth anymore and if truths are relative from one group to another, is there an
objective truth? For a «truth» as «verification» may be a mere lie invented by a
group of people to influence others. Then, the verification is not a truth anymore
for the inventors know the actual fact of the truth as a mere lie. Another argument
is the fiction story in a book. The story may be useful to the public or fulfill the
criteria of the Three Theories of Truth but, still, people would never consider a
fictional story as truth, would not they? The story may describe a factual incidence
that can happen in a real life, give useful solutions or answers to the problems in
life, as well as, introduce a new scientific theory that is relevant to our body of
knowledge. However, can the story be accepted as a true story? A fictional story
will remain a fantastic imagination of the writer only. Thus, it is shown that the
three Theories of Truth are flawed and so, is it appropriate to use them in
determining what is the truth?

Despite all these arguments, | still cannot claim that there is no truth. If |
state that there is no truth, then, I would possess no knowledge for knowledge
comes from true belief. Furthermore, without knowledge, what are the bases on
which | put my arguments on claiming that there is no truth? I would only declare
opinions which are unknown to myself because | have not even the slightest
knowledge about those opinions. Hence, | believe that there is truth for knowledge
does exist. However, | can be certain that objective truth will never be achievable

by human as we are social beings and our views are affected by each other. We



also have feelings and emotions that will hinder us from obtaining the objective
truth. The truth is relative to our societies. Moreover, as the three Theories of Truth
are questionable, | believe that people cannot comprehend «truth» completely at
this stage and so, perhaps, the journey in finding the real truth and knowledge is
still a long way to go.

(4300 3H)

6 Conflict Management

This paper will introduce the reader to the concept of conflict and the
different approaches to a conflict management. The author will present different
types of conflict that are common in most organizational environments and the
underlining causes which created them. Additionally, the author will illustrate the
differences between constructive and socio-emotional conflict and differentiate
between the concept of conflict and the concept of attack. Furthermore, the paper
will discuss different styles of conflict management such as: confrontation,
collaboration, facilitation, compromising, avoidance and denial.

Conflict, what is it? Many definitions of conflict have been developed over
the last decades to describe what the conflict and especially organizational conflict
1s. One of definition states that conflict is “ an antagonistic interaction in which one
party attempts to block the intentions or goals of another”, another definition
describes the conflict as “a process in which one party perceives that its interests
are being opposed or negatively affected by another party”. In either way the
conflict represents the conflicting views on the same subject presented by different
parties.

In order to handle successfully any type of conflict he or she must
understand the conflict process itself. Generally, the conflict process starts with the
sources of conflict that can represent opposing views and values, inadequate
resources, unclear rules, or limited communication. Next the process includes the
set of perceptions and emotions involving the issue, and the conflict manifestation

followed by the conflict outcomes that can be either positive characterized by



decisions and cohesiveness or negative characterized by turnover, politics, and
stress.

Of course, many different types of conflict can exist in every business
environment, and successful manager must learn to differentiate among them. For
example, McShane& Von Glinov (2005) recognize the following conflicts:
intrarpersonal that can occur within the person or interpersonal that can exist
between two or more persons and in business environment they recognize
intraorganizational conflict that can exist inside the organization or
interorgnizational conflict that can occur among different organizations. At this
point important is to accentuate that not every conflict is detrimental to the
company morale and business results. In certain situations one may encounter a
constructive conflict sometimes known as task-related, this conflict occurs when
different perspectives or perceptions are present regarding particular issue, which
enables involved parties to keep the focus on the issue instead of people. Opposing
to the constructive conflict is the socio-emotional conflict. The socio-emotional
conflict arises when the issue becomes personal and emotional. In this situation
opposing perspectives become personal attacks and the bias distorts
communication processes.

To fully understand the dynamics of conflict he or she must be able to
differentiate between the concept of attack and the concept of conflict. The major
difference lies in motivation behind them. According to Kenneth Boulding two
separate hostilities exist: the malevolent and non-malevolent. The purpose of
malevolent or malicious hostility is to hurt or destroy the position of the opposing
party without any regard to for anything else. On the other hand, non- malevolent
hostility “may well worsen the position of others but is acted out for the purpose of
improving the position of the attacker”. As one can notice the major difference is
whether the involved sides want to destroy the system or are motivated to work
with it.

Another important aspect in dealing with conflicts is conflict management.

The conflict management is not an easy task; the major dimensions are the extent



to which an individual is assertive versus cooperative in his or her approach to
conflict. Many approaches exist to solving organizational conflicts; as a result,
effective leaders vary their styles of handling conflicts to fit a specific situation.
Among many approaches one can mention the confrontation. Confrontation is a
non-negotiable demand or ultimatum, generally it compels opposite party to do
what is or was decided, and as such is not a very productive approach, which at the
end generates a win-lose situation. Another approach is collaboration. According
to Daft &Marcic, this style “reflects both a high degree of assertiveness and
cooperativeness” (1998), and enables both sides to win The collaborating conflict
resolution style is necessary when opposing views are to important to be
compromised and when the commitment of both sides is needed for consensus.
The facilitation is another approach to conflict management. It can be used in
situations when will exists but the skills are not fully developed. In this situation,
the facilitator can help the group learn the new ideas and the collaboration
processes. The facilitator is not “involved in the substance of decisions only in the
process of making them”. Among many different conflict management approaches
one must mention compromising. The compromising is a process of splitting
common differences very often associated with bargaining. This approach creates
the situation in which neither party loses. The last approach is avoidance. The
avoidance is useful in situation when the latent conflict can not be resolved or the
issues of the conflict are not very important to the sides “as to require the time and
resources to work them out”. The negative aspect of avoidance is that the hostile
aftermath of the conflict is avoided but the underlining causes of the conflict
remain untouched.

In conclusion one can state that conflict is a process in which one side
perceives that its own interests are being opposed or threatens by other side, it is a
combination of several aspects influencing each other such as: sources of conflict,
perceptions and emotions, conflict manifestations, and the outcomes. The conflict
can be constructive or socio-emotional, as a result different types of conflict exist.

In analyzing conflicts important is to differentiate between the concept of attack



and the concept of conflict. And lastly the management of conflicts includes many
different approaches such as: confrontation, collaboration, facilitation
compromising and avoiding. Organizational conflict in not only inevitable, but on
the contrary, it can serve as useful tool in stimulating creative solutions for the
benefit of the whole organization.

(5500 3H)

7 The Lymphatic System

The lymphatic system is a complex network of vessels, ducts and capillaries,
which run through out the body. There are many ?components’ in the lymphatic
system, including; lymph fluid, lymphatic vessels, the lymphatic duct, lymph
nodes, lacteals and the spleen. The lymphatic system and it’s importance were not
recognised until the 1960's.

The lymphatic system has 3 main importance’s and functions. The lymphatic
system plays a large part in the immunity of the human body, It aids in resisting the
spread of disease. The system does this by identifying, removing and destroying
toxic substances. Another primary function of the lymphatic system is the
transportation of digested fats away from the intestine to the bloodstream.

The lymphatic system transports a fluid known as lymph. Lymph consists of
a diluted blood plasma and a large number of white blood cells. The majority of
the white blood cells are lymphocytes. Lymphocytes are manufactured by bone
marrow. Lymph may also contain a small amount of red blood cells.

Lymph is transported around the human body travelling from the blood
stream through lymphatic vessels. Passing through ?glands’ known a lymph nodes.
As lymph travels through the lymphatic vessels lymphocytes are released to attack
foreign bodies and toxic substances found in the system. Lymph nodes also assist
in the attack of foreign bodies. Lymph nodes are situated at regular intervals
throughout the lymphatic system and are pocket-like in structure. The nodes
contain a number of Leukocytes, also known as white blood cells. Nodes also

produce phagocytes. Leukocytes and phagocytes destroy poisonous substances.



Once lymph has passed through the vessels it enter the lymphatic capillaries.
These capillaries are similar to very thin veins and carry the lymph to the main
lymph duct. Lymphatic capillaries collect digested fat in the intestine and carry it
away from the tissue.

The main organ that is included in the lymphatic system, is the spleen. The
spleen is related to the circulatory system. It plays a part in the human body’s
immune system and works with and as part of the lymphatic system to destroy old
red blood cells which may cause a danger to the body. It is only very recently that
the various functions of the spleen have been discovered. The spleen has various
other functions that are not connected to the function of the lymphatic system;
these include, the production of opsonins, properdin, and tuftsin and the creation
and storage of red blood cells

There several conditions that can affect the lymphatic system these include;
inflammation of the lymphatic, tuberculosis of the lymph nodes, malignancies and
elephantiasis.

We can therefore see that the lymphatic system plays a very important role
in protecting the body from toxins, poisonous substances and illness.

(2300 3n)

8 Repression

Repression was first introduced by Freud over a century ago. Repression is
basically a defence mechanism from when a very traumatic event is experienced
(e.g. sexual abuse, abduction or witnessing a death). The subconscious mind blocks
unwanted thoughts or desires from the consciousness. The ego is not entirely
successful at doing this, and memories may surface as slips of the tongue, or
symbols in dreams: more serious mental problems may be shown because of the
internal conflict caused by repression. The displacement of the traumatic event
makes one feel better, at least temporarily.

Some controversy over repression is that it touches on a very sensitive topic
e.g. death, abuse etc. And asking people to take part in a study who have witnessed

such events may be to much for them, so there is some ethical issues.



Evidence that supports repression is William’s (1994) study of the role of
repression. In between 1973 to June 1975 — 206 girls were admitted for sexual
assaults. In 1994 — 20 years later, Williams studied 129 women who had been
treated as a child aged 10 months to 12 years in a large city hospital. The
interviews were conducted about 17 years later when all had reached adulthood. 16
women (12%) said that they had no memories of childhood sexual abuse; 38% said
they did not recall the incident that brought them to the hospital. This study is often
cited as proof that sexual abuse memories are often repressed, evidence for
repression. Some criticisms of the experiment were: sexual abuse might have been
suspected, but did not actually occur in some cases, some of the children brought
to the hospital were under the age of 24 months, before the age when memories are
retained; others were under the age of 36 months when memories are unreliable
and frequently forgotten, the sample was biased as it mainly consisted of urban
women, 86% of whom were African American and finally it was possible that the
women did not want to tell the interviewers about the abuse incidents. This is
evidence that may suggest William’s study may not be 100% accurate.

Studies of World War 2 veterans showed that many who experienced
battlefield trauma appeared to repress the memories and then the traumas were
remembered in therapy many vyears later: more evidence which supports
repression.

Evidence that goes against repression — experimental evidence for the
existence of repression is less convincing. In an extensive review, Holmes (1990)
argues that laboratory studies have failed to produce clear evidence for repression,
despite more than 60 years of attempts to do so. The syndrome of PSTD shows that
verifiable traumatic events, rather than being repressed into the unconscious mind,
leave trauma victims haunted by intrusive memories in which the victim relives the
trauma. Further evidence against which several studies discovered was even
peoples whom were not present at the time of the traumatic event still had
memories of the event, hence being ‘false memories’ which were created from

exposure to the stories of others who were there.



In conclusion | think the evidence for repression outweighs the evidence
against. So | believe that when a very traumatic event is experienced it is then
repressed, which is supported by William’s study and studies of WW?2.

(2700 3n)

9 TV Violence

Violence is one of the most primary and controversial issues in today’s
society. And true that violence is on the rise. A major concern for many parents is
the violence within television shows and movies, and the effect on children’s
aggression. | particularly do not believe that violence in television affects
children’s aggression, but who am I to say such a thing, for I am not a qualified
psychologist. But | have many reasons for my accusation and references to back it
up. Now television plays a major role in today’s society, and it occupies almost
every home in the United States. Parents have such a big concern for the children
watching television, but children throughout the U.S watch an average of twenty
hours of television. So | posed the first question. Who allows these children to
watch so much television? Obvious question answered with the complainers.

Many studies show that television does have an effect on children’s
aggression, but also on their knowledge, and their ability to decide from right and
wrong. In a certain study, researched showed that young boys who watched non-
violent television tend to be more aggressive than boys who watch violent
television. Another point is that violence is apparent regardless where it comes
from, whether it is from cartoons, movies, or the news. So take away all the shows
and movies that incorporate violence, what’s left? The news, which shows the
most drastic and real violence that, is apparent to everyone even if you do not
watch it. It still affects everyone. But lets look at the big picture. Cartoons play the
majority of the role. They have been around for centuries. So why make such a big
deal about them now? Are the cartoons in earlier years any different from newer
cartoons? Yes | agree, but there is a purpose. The Monaco 2 newer cartoons attract
the newer generation. If parents say that cartoons now are more violent than those

of earlier years than why are there so many, and so many different ratings



accompanied with the beginning of every show. What about «Bugs Bunny» and
«Daffy Duck» with «Elmer Fudd,» and how many fights and hunting scenes there
was. What about «Road Runner» and how many times «Wylie Coyote» tried to kill
him. All these cartoons amused many children in earlier years and present years.
So why start complaining now? Can parents not control their children? Maybe
parents should pay more close attention to what their children watch, instead of
making excuses and blaming others for practically their own decisions. Because it
was their decision to have children, right?

Like all children’s shows and movies, it let’s the mind run free, and also
let’s the children be imaginative within their own realm of mind. So let’s not take
these away, and just try to limit what they watch. Let us rate these shows and
movies. Oh yeah, the government did that. But yet parents still let children watch
the movies and shows that they did not want to watch in the first place. Is there
something wrong here? Parents complain, laws are passed to limit what their
children watch, but parents still let the children watch them?hmm. | think that the
parents are just looking for a scapegoat to rid them of their faults as parents, for
them not to look bad.

Many researchers have study this one particular question. Does viewing
television affect children’s aggression? Well I think I have made my point.
Respectively, television does play a factor in dealing with aggression within
children, but not to a great extent. | believe strongly in it, that if parents can control
what their children watch then there would not be such a problem. Hey wow!! |
seem like a future early childhood parental counselor. Maybe it’s a future career.

(3000 3H)

10 Watson’S Theory

Give me a dozen healthy infants, well-form, and my own special world to
bring them up in and I’ll guarantee to take any one at random and train him to
become any type of specialist | might select — doctor, lawyer, artist, merchant-
chief, and yes, even beggar-man, and thief, regardless of his talents, penchants,

tendencies, abilities, vocation, and race of his ancestors. | am going beyond my



facts and | admit it, but so have advocates of the contrary and they have been doing
it for many thousands of years.

Watson’s theory, in my opinion, is making assumptions and having
overconfidence in a decision. His theory is consumed in the topic of nature vs.
nurture. There’s a possibility that he could actually do what he said but the simple
fact that it wasn’t proven or hasn’t been proved remains. I agree to his theory up to
a certain aspect. | believe that a child does become what he/she is by the simple
fact of how they are nurtured or brought up. However, that isn’t the only factor that
comes into play. Watson states that no matter what his abilities, talent, etc. may be
he can still be sure that they’ll end up the exact way/ professionally (career wise)/
what they do. The environment a child grows up in has a huge impact of him/her,
so even stating that with 100 percent confidence is not only risky but untrue in
reality.

Watson’s theory is definitely a highly intriguing one. But nonetheless his
demands for it are out of line. | doubt that mothers would actually participate in
giving up their babies to become a thief as a living. He also asks for his “own
special world to bring them up in”. No one can offer him the “ingredients” that he
asks for this theory to even take place in, it’s unrealistic. However, putting that
aside | believe is someone was to come up with all of that to prove his theory
wrong or right people might not agree to it. This theory taking action would
definitely be a sight to see. How the kids grow up to be a doctor, lawyer, merchant,
peasant, or thief. Being highly educated isn’t easy that any child can do it by the
way they are nurtured. It takes much more than that and Watson isn’t putting the
other factors into perspective. And that is where I think his theory would fail in the
real world. Concluding, that Watson theory’s, in my analysis wouldn’t be proven,
at least correct. Many things come into play in nurturing a child to what they can or
do become, environmental being one of them. Ultimately it is the child who’s
decision it is to end how they will and no one can change it.

(2000 3m)

11 Blood



The term artificial blood is somewhat misleading. There is no one product
that is being designed to replace the function of human blood. There are two main
categories; which consist of volume expanders, which only increase blood volume,
and oxygen therapeutics, which substitute for the bloods natural ability to carry
oxygen.

We need blood substitutes due to increasing demands. According to the
American Red Cross blood donation is increasing 2-3% annually in the United
States, but the demand steadily is climbing by between 6-8%. The demand is
climbing due to the fact that our population is aging and more operations are
involving the use of blood and blood transfusions.

Another reason for increasing demands is due to developing nations.
Appropriately 10-15 million units of blood are transfused each year without testing
for HIV or hepatitis. Blood transfusion is the second largest source of the new HIV
infections in Nigeria. A disease free blood substitutes would be so beneficial in
these regions. Hemopure is currently approved for use in South Africa.

The United States Army is where the first research into producing blood
substitutes was conducted following the Vietnam War. When you are out on the
battlefield the armed forces would definitely benefit from blood substitutes
because there are dire needs when time is of the essence and typing blood is not on
the priority list when it is life or death.

Hemospan is a blood substitute that can be dried and transported as a
powder, stored for years and then reconstituted as liquid before transfusion. This
would have been tremendous implication for the military as it would be very easy
to administer. Hemospan does not even require typing. There are other types of
blood substitutes in the working as well such as HemoTech that eliminates the
need to match blood types between patients and donors, because pure hemoglobin
is not affected by varying factors found in human blood. In addition, HemoTech
has a shelf life of at least 180 days—significantly longer than the typical 42-day
period during which donated blood can be used.



| was able to speak with the 433rd Chief of Medical Operations located at
Lackland Air Force Base, San Antonio, Texas and he was explaining to me how
the military has a vested interest in the success of blood substitutes. During our
conversation he spoke to me on the safety of blood substitutes. During HIV
infection test results can be negative, as antibodies may not have formed. Blood
substitutes could lower the number even more.

Last year | tried donating blood, but I spent time in England and due to Mad
Cow’s disease I was unable to donate. Currently there is no way to test for Mad
Cow, Smallpox and other diseases so the blood supply has been decreasing. Just
think of all the people that could donate blood if there were other means of testing.

Last, but not least blood substitutes could be cheaper. Current range of blood
substitutes range between 300 to 1000 dollars. The region is a determination of the
cost as well. The cost of blood substitutes will fall, as manufacturing is refined.
The cost of storage and administrative cost will lessen. Also where there is two or
three units of blood needed there would only be a need of one blood substitute so
that would cut back on price making price less significant.

(4800 3m)

12 We’re following the leader

One of the benefits of participating in sports is being able to develop many
different leadership skills. Leadership has been defined as a process whereby an
individual influences a group of individuals to achieve a common goal (Dupuis &
Bloom, 2006). Certain individuals may earn the respect and support from
teammates and naturally come forward into a formal leadership role (Dupuis &
Bloom, 2006). This meaning that the coach and teammates may designate the
specific individual athlete as the formal team leader usually known as the «team
captain». But under many circumstances, leadership is such a big role that one
might not be able to carryout alone, therefore sometimes the «team captain» many
include more than one athlete. But regardless of whether there is one or three

«team captains» it is these individuals that must be effective and he/she or they



must be recognized as having the most influence of the behavior of group members
(Anshel, 2003).

Kevin Meadows was interviewed for this essay being the starting
quarterback for a very successful high school football team called James Madison
in Jackson, Tennessee for four years and becoming the «team captain» his senior
year. By becoming the «team captain» Kevin went from being just one of the
athletes on the field to the spokes person of the athletes on the field. So what
exactly does being a «team captain» and having that leadership role feel like?
Kevin states, «Your anxiety level in a position such as «team captain» goes from
about 100 to 210, just knowing that if something goes wrong you’ll be the person
that will get put on the spot and probably get crapped on from not only the coach
but all the other players and oh yea the fans too! But it also feels good to know that
you are the person your teammates are relying on for certain plays, a quick pep talk
here and there, teammates ask you on how they can improve some of their skills or
even tell you how both of us can work together to make a play better. But mostly |
like being that person that your teammates can come to when they don’t feel like
dealing with the coach because even though winning is an awesome feeling you
know as a «team captain» the best thing you can say is, it only a game and we’ll
get them next time!» But some examples of effective leadership include taking
responsibility for team failure; giving direction during practice, devising and
communicating pregame, game, postgame strategies; and articulating expectations
to each team player (Anshel, 2003).

As a team captain is it more important to take the successful leadership role
and just tell the team «let’s win the game and everyone will be happy» or is it more
important to be effective and tell the team «everyone knows their positions, we
went over the plays several times in practice, so lets go out, play like we’re
supposed to and win that game»? «l think you need a bit of both. To be a
successful leader you have to be smart, tough and determined when you’re entering
that game. But you have to care for the other players and talk to them if you think
their not playing to their ability or if you think they need help with something. Yea



we all get mad and yell at each other but to a certain point. So as an effective team
leader you need to be the bigger person and approach the situation to create in the
long run a successful outcome. Because trust me tension within the players is
asking for trouble», admits Kevin. Team captains tend to feel better about their role
when coaches give them a sense of importance, perhaps a significant responsibility
such as leading a team meeting or gathering information from team members
(Anshel, 2003) Different leaders also posses different leadership styles such as:
authoritarian, behaviorist, humanist or democrat, which one are you? Kevin
smirks, «Honestly I think I’'m a humanist. I know that may sound sissy to say but
its true! We’re all a bunch of different guys that play different positions but put
together on one team to play a game we all love. Yes, everyone does want to win,
but as a humanist and a leader you want every player to play their position just
right so the team can make the play successful to score points and win the game!»
Humanists are approachable and players can confide in a humanistic coach and
disclose their feeling to him or her (Anshel, 2003). So what exactly is being a
leader? «To lead, you have to have the trust of the players and do what you can to
connect with them and find a common ground with everyone on the field even
though you two might hate each other off the field. I think the sport of football has
to be successful with a good coach, good skills but most important it’s a people
driven issue. You have to intertwine with each other and be on the same page to
make the successful plays, rack up the points and win the damn games!», shouts
Kevin.

The development of effective leadership demands time and involvement.
«Team captains» are as important as the coach in helping the other athletes to think
for themselves and develop a sense of independence while at the same time helping
the team learn to work with each other. This is why coaches choose a «team
captain or captains» within the team who can provide motivation and direction to
their teammates for an effective team performance (Loughead, 2006).

(4300 3m)

13 Sleep: Important Function or Waste of Time



Sleeping is essential in order for one to be a functional human being. There
have been many different ideas about getting enough sleep, including that a person
needs seven to eight hours of sleep nightly. One myth about sleep is that during
sleeping, one is in a state of «suspended animation» basically a small coma. In
truth, however, it has been discovered that during sleep the brain is active,
variations in heartbeat and breathing occur, and the eyes and ears are active. These
are important stages during sleep because they help that person be more aware,
awake, and alert during consciousness. A student’s sleeping pattern affect them
during the day, and with a few small steps can be prevented.

Memory, an important function to every student, is an element affected by
lack of sleep. Short term memory, as well as long term memory, decreases. If a
student has multiple tests in a given week, that student may be counterproductive if
trying to study for too many hours. The student may actually be better off studying
less, and sleeping more depending on the person they might actually retain more. It
is very difficult for sleepy participants?to keep their attention fixed. As sleep
deprivation is prolonged, the effects become more severe. Paranoia and aggressive
behavior have been linked with the continuation of sleep deprivation when present
for more than five continuous days. In the most extreme cases, sleep deprivation
can be accompanied by misperceptions, illusions, and even hallucinations.

When examining sleep with students, many unusual sleeping patterns are
observed. It is not unusual for a student to go to bed at 12 or one a.m. and wake at
six or seven. This sleeping pattern can be disturbed when a student is overloaded
with work and either stays up later than usual, or gets up earlier than usual. Here,
the student’s normal sleeping pattern is disturbed and the student may experience
extreme tiredness during the day. With the demanding schedule that students have,
the amount and time may vary greatly from night to night, affecting the way that
they feel from one day to the next. Students are at a high-risk for sleep deprivation.
Many factors of a student’s life can lead to sleep deprivation, including their job
excessive homework, a busy work schedule, and their activities at night. They put

their academic and social wants in front of their body’s needs and, are affected



negatively. These include caffeine, noise, irregular hours, job and work stress,
money worries, pain, depression, alcohol, and medications.

Students can take several approaches to ensure a quality nights sleep, they
can use earplugs to drown out noise, or headphones with soft quiet music to sleep
too, drinking ice coldwater or a warm beverage before bed helps neutralize
stomach acid an prevent huger pains and growling. In extreme cases the student
might need medical attention or a prescription. If over the counter drugs are used
they need to be monitored to help reduce the chance of dependency.

Research shows that sleep is a necessity in order for someone to be able to
perform at their maximum potential. Students are no exception to the rule and are
often at a greater risk to suffer from conditions that accompany sleep deprivation.
Regardless of the time period, a student must be well rested in order to perform at
his or her best in terms of physical performance, memorization capabilities, and
test-taking abilities. Also, without adequate sleep, the person will be more
susceptible to illnesses, both mental and physical. In conclusion, | believe that
sleep deprivation among students is extremely common and has a direct effect on
how well that student will perform or feel.

(3000 3n)

14 Johari Window / Oxno/l>xoxapu

There are three different areas in which we completed surveys; relationships
with employees, relationships with colleagues, and relationships with supervisors. |
was not surprised at where | ended up on the three sections. My relationships with
employees and colleagues fell into Type D, while my relationship with my
supervisor fell into Type B.

| believe that | have a great working relationship with my employees and my
colleagues. |1 am extremely open for suggestions and thoughts from colleagues and
employees. This is what | interpreted as the «ldeal Windows. This reflects a high
degree of trust in the group or in any important relationship. | feel like | have an
excellent working relationship with my employees and colleagues because I not

only give factual information, but also feelings, wants, needs, desires, and allow



myself to be open to criticisms and where | am coming from a personal level. The
size of my arena is not too large where | loose control over what | want them to
know about my, but I am open enough when there is minimal defensiveness. |
facilitate a group setting where giving and receiving feedback is welcome. |
believe that due to my openness, other group members do not need to interpret
more personal meanings into my behavior.

As in any organization communication plays a very important role in their
success. Leaders must create an environment that creates trust and the sharing of
information. Productivity and interpersonal effectiveness are directly related to the
amount of equally held information. The larger the arena becomes, the more
rewarding, effective, and productive the relationship will be. I think the trick to
keeping a Type D management style, is to not open your arena too much where
you leave nothing personal. There are personal aspects to your life that you should
not share with people because it can interfere with daily work activities and could
create a perception of you that you may not want.

While my relationships with my employees and colleagues fell into a Type
D, my relationship with my supervisor fell into a Type B. Type B is someone who
has a large hidden area. | keep a lot of information to myself and don’t let my
supervisor know too much about my personal life outside of work. Although, the
last few years | have opened up and gave him some insight into my personal life,
but not a lot. | seem to only share information when asked and don’t express my
opinion vocally until asked. My fear is that | may be risking too much, with
exposure to doubt. I want to protect myself from being criticized. On the other
hand, | may keep certain kinds of information secret to support and protect others.
| want to know where other people stand before I commit myself.

I don’t necessarily want to change my relationship with my supervisor. We
have a great working relationship and I don’t want to open up anymore than I have
from a person vantage point. | would however, like to express my opinion without
reserve in a group setting. | feel that my working relationships with my employees

and colleagues are solid. In fact, when we were given this assignment | copied the



«relationships with supervisors page» and erased my answers and gave them to my
employees to fill out. | explained to them that this was a survey for them and
myself to help me become a better supervisor and that this would not reflect
negatively on them. | received the surveys back and most of them were where |
thought they would be; in the Type D range. There was one employee that was
more in the Type A range than | would have thought.

Every other week | have group meetings with my staff and we discuss
weekly activities and upcoming events. This time after our bi-weekly meeting, I
thanked them for their response and asked them if | could meet with them all
individually to discuss the results. | have not yet spoken with the Type A range
person yet, but | hope to next week, so that | can assess what things | can be doing
differently to reach this person.

(3300 3n)

15 True existence

A waking life is what we all live but sometimes we cannot decipher whether
or not we are awake. Wiley Wiggins quest to find if this world that he lives in is a
realm of thought or the real thing, brings you the views of many passionate
individuals that make you think and ask questions about your very own existence.
The movie lets you look into a realm where a young boy cannot determine if he is
viewing life as a conches human or if he is in some type of dream state. The film
takes you along as he travels on a quest for truths meeting very eccentric people
with wild minds and views on how things are an Alta bee. As you watch these
different charters express their views so passionately you cannot help but think to
yourself about what the living life is all about. What is your importance, and why
do | have the ability to think about all of it? The following is a look at three ideas
that came to me while watching these events take place.

| the early stage of the film wiley is cked up by a captin of the streets who
steers this vessel making you question many things. This ship sets you adrift out
onto a voyage for knowledge and answers to questions about are true existence that

really sets your mind up for the rest of the film.



First is this idea that we are selling are waking life for minimal wage really
made me think how true that statement is. As a society are culture has reached a
point where we must work. You cannot survive without some type of financial
income to support yourself with. Without an education of at least high school or
better finding good satisfying work is very hard, so hard inn fact its almost to the
point where it doesn’t even exist. Corporate America has taken over having an
influence on everyone from the wealthy down to the less fortunate people in
poverty that normally aren’t effected by politics and corporate mergers as the more
wealthy classes are but, now have to worry if a machine is going to take over ones
job. We are constantly trying to do better at work and have a better job, but we are
missing the true experiences that make are lives so important. | think the Indians
knew best on how to live very simple fulfilled lives with great spirit and sole
implemented in their day to day lives. Today we are so infatuated with quotas and
the next marketing campaign we don’t realize what living is all about. In today’s
modern society work is referred to as the rat race and we really are lab rats running
around with corporate America watching down on us looking like worker bees
franticly scrambling to make deadlines and arrive on time while the top CEO’s
take all the earnings.

Even this concept of time is bogus we manufactured this idea of breaking the
day into different hours of time. Yes | know time itself exists because | see things
changing around me, so there has been an obvious elapse of time, but it doesn’t
need to be monitored every waking moment like someone in critical care. We plan
our lives around this concept of time with the constant thought of, are we going to
have enough time to do this, or get there, and | have to be at work no later than six
its sad that we have lost touch with are spirits. (2500 3n)

16 Economic Systems and Environmental

An economy is a system of production, distribution, and consumption of
goods and services that satisfies people’s wants or needs. In any economic system

individuals, businesses, and governments make economic decisions about what



goods and services to produce, how to produce them, how much to produce, and
how to distribute them.

There are 4 types of resources that go into creating an economic system, the
first being natural resources, or natural capital. These are goods and services
produced by the earth’s natural processes, which support all economies and all life.
There are no substitutes for many of these natural resources, such as air, water,
fertile soil, and biodiversity, and the natural income they provide. The second type
of resource is human resources, these are human beings physical and mental talents
that provide labor, innovation, culture, and organization. The third resource is
financial resources, these are cash, investments, and monetary institutions used to
support the use of natural resources and human resources to provide goods and
services.

The fourth resource is a manufactured resource, which are items made from
natural resources with the help of human and financial resources. This type of
capital includes tools, machinery, equipment, factories, and transportation and
distribution facilities used to provide goods and services.

There are two major types of Economic systems are command and market.
In a pure command economic system, the government makes all economic
decisions about what and how much goods and services are produced, how they
are produced, and for whom they are produced.

There are two types of market economic systems: pure free market and
capitalist market. In a pure free market economic system, which so far exists only
in theory, there are a few characteristics that define the market economic system.
One is that all economic decisions are made in markets, in which buyers and sellers
of economic goods freely interact without any government or other interference.
All buying and selling is based on compensation, in which no seller or buyer can
control or manipulate the market. All sellers and buyers have full access to the
market and enough information about the beneficial and harmful aspects of

economic goods to make informed decisions.



The capitalist market economic systems found the real world are designed to
subvert many of the theoretical conditions of a truly free market. Here are the basic
rules for a company operating in the world’s capitalist market economies. Drive
out all competition and gain monopolistic control of market prices on a global
scale. Lobby for unrestricted global free trade that allows anything to be
manufactured anywhere in the world and sold anywhere else. Lobby for
government subsidies, tax breaks, or the regulations that give a company’s
products a market advantage over their competitors and governments to bail them
out if they make bad investments. Withhold information about dangers posed by
products and deny consumers access to information that would allow them to make
informed choices. Maximize profits by passing harmful costs resulting from
production and sale of goods and services on to the public, the environment, and in
some cases future generations. A company’s primary obligation is to produce the
highest profit for the owners or stockholders whose financial capital the company
IS using to do business.

In making all of these important economic decisions there are internal and
external costs. An internal cost is the direct or indirect cost, which are to be paid
for by the seller and the buyer of an economic good. External costs are passed on
to the public, the environment, and in some cases future generations. Some
external costs are depletion of nonrenewable energy and mineral resources,
produces solid and hazardous wastes, disturbs land, pollutes the air and water,
contributes to global climate change, and reduces biodiversity.

There are a few things we can do to prevent environmental damage one is
reducing resource use and waste by refusing, reducing, reusing, and recycling.
Improve energy efficiency, rely more on renewable solar and geothermal energy,
and shift from carbon based economy to solar- hydrogen based economy.

(3500 3H)

16 Unemployment

One of the greatest factors in our economy today is unemployment.

Unemployment is the labor force participants that have inability to find jobs. There



are certain exceptions to being unemployed such as woman who devotes her time
to being a housewife or a person who is doing charity work and donating their
time. An important rule of thumb before discussing how unemployment affects our
economy is to remember that, to get the maximum out of the available production
capacity we need to reach full employment.

Before | get started on discussing how unemployment effects our economy |
would like to show some interesting statistics. According to the Government 6.5
million people are unemployed, 5.5% of people are unemployed, and 12% of
people are below the poverty line. But according to the infamous Michael Moore
up to 13 million people are unemployed, up to 11% of people are unemployed and
20 % of people are below the poverty line. As you can see, the United States
Government has totally different numbers than Michael Moore. This is because the
government can not account for everyone in their country. People without homes
can not be counted as homeless because there is no way to contact all of them, or
not count them twice.

The types of unemployment are cyclical that is related to the business cycle,
falling GDP growth, and workers who are laid off due to falling demand for labor.
lit is caused also by declining aggregate demand. Then there is structural that is a
mismatch of labor skills with the offered job vacancies. It is cause by economic
reforms and new technologies such as the car industry and by workplace
downsizing and tariff or quota cuts. Frictional is another type of unemployment
and is from people moving jobs or looking for their first job or rejoining the work
force, this is just normal labor market turnover. Seasonal unemployment is self
explanatory; examples would be Christmas jobs or fruit pickers.

Arthur Okun measured the relationship of the production possibilities curve
and unemployment. Okun’s law can be stated as saying that for every one
percentage point by which the actual unemployment rate exceeds the «natural» rate
of unemployment, there is a 2 to 4 % «GDP Gap». That is, unemployment above
the inflation-threshold unemployment rate corresponds to real gross domestic

product below potential output.



When a country is facing unemployment problems there are certain
opportunity costs for it’s citizens, which means the economy is not running on full
production frontier. These opportunity costs are lower living standards, consume
resources, no production contribution. A decline in labor market skills for the long
term unemployed and finally lower wage growth.

One of the reasons so many people are unemployed is DOWNSIZING.
Downsizing is laying off a lot of people all at the same time. It is mostly done to
increase company profits. For example AT&T laid off 40,000 people and made
$16 million and IBM laid off 60,000 people and made $2.6 million. During the late
1990’s, many large companies started downsizing, but then the news caught hold
of it and it made headlines all around the United States. The cover of Newsweek
had mug shots of CEO’s with the title «Corporate Criminalsy.

Many large companies soon realized that they had to lay off people in
smaller amounts. But | have a list of many of the companies that laid off people
under the radar: NEC, Oshkosh, AOL, Westinghouse, Honeywell, RJR Nabisco,
Hewlett-Packard, US West, Wells Fargo, Kmart, Office Depot, Honeywell,
Whirlpool, Lockheed Martin, First Boston, TRW, Goodyear, Samsonite, Sunbeam,
Raytheon, McDonnell Douglas, WM. Wrigley Jr. Co., and many many more.

| would like to now go into more effects of Unemployment economically
and socially. First off higher unemployment causes lower real GDP, reduced
national income and lower living standards. Economic and social hardships are
suffered by families of the unemployed. There is also a social stigma attached to
unemployment. The longer a person is unemployed the harder will be for them to
ever set foot in the productive world again.

The increase in the taxation burden as taxpayers must fund the social
security payments. It can also lead to a less equal distribution of income. Other
social costs include the rising crime rates, family breakdowns, loss of dignity, drug
use and alcoholism.

(3600 3H)

17 The Function Of Organizing



Organizing is very important for an organization. There are different ways of
organizing a company. A good idea for companies is to have an organization chart.
An organization will show the structure of the organization who is in charge of
which department and how the department’s organization work from within. We
will see how the human resources department, the assets, finance and technology
department are organized and their functions within the organization.

Large organizations are structured by department. One important department
is the human resource department. The human resource department is responsible
for staffing the organization’s need. The staffing process involved different stages.
An organization can staff the organization through recruitment. "Recruitment is the
development of a pool of applicants for jobs in an organization.” An organization
can perform an internal recruiting. Internal recruiting is moving or promoting
employees within the organization. It is an opportunity for the employees to be
promoted and also to look at the employees skills. The skills inventory can allow
the recruiter to give the employees a better opportunity in another department. A
downside of internal recruiting is if an employee is lacking of skills. An
organization can perform an external recruiting. External recruiting consists of
recruiting applicants through news paper ad, job fair, internet job search site. It is
sometimes difficult to hire people from outside when we do not know them.
Although most organizations are required now to perform background check,
reference check, drug test. However it still does not guarantee that the candidate
will be good for the organization. In another hand a candidate from outside the
company can bring new ideas to the company but it can takes them longer to get
accustomed to the organization mission statement if the candidate is not familiar
with the environment.

The organization of physical assets can be challenging as it involves
securing the organization assets. It is the best interest of the company to have a
person (manager) responsible for its assets. Assets can be machinery, electronics,
and food. All assets must be inventoried; it can be daily, weekly, monthly or twice

a year. It is important for the organization is re-evaluating the assets, they have in



hands, and how they are being used. Once this evaluation is done, the management
can decide, if the assets are being utilized in a good an efficient manner or if the
assets need to be removed, transferred, replaced or even purchased additional
assets. It is very important to keep the assets organized for an organization. It can
be a loss for the organization is assets are not managed. An organization can invest
In more expensive assets if they feel that the assets they have in hands are not
being productive.

The finance department is an important part of the organization. It is not
always view as department that understands the business needs. The finance
department will control all aspects of the organization’s finance. The finance
department responsibility is to communicate the budget to each manager and make
sure that the managers understand the budget. The most difficult part of the finance
department is to have the managers stick to a rigid budget. From an operation
manager point of view, the finance department is all about numbers. However,
numbers are good indicators of how the organization is doing. The finance
department will use metrics to measure the productivity and can help the operation
team to make decision, if something needs to be changed in one department like
changing employee schedule or downsizing. The finance department can advise the
operation team and upper level management about some investments that can be
made.

The organization of the technology department is useful for organizations
that are using their own software. Many organizations are reluctant to use popular
software on the market. Some think it will be too easy for hackers to steal data. In
this case, the technology department will need to use also an organization chart.
The organizational chart will have a director of technology, divided by different
branches, like technical support, research development, market development,
application development, solution deployment. The issue for company who used
their own software it becomes expensive on maintenance and manpower as there is
no outside company to support in case of any technical issues. It requires a lot of

knowledgeable employee in order to run their information technology department.



As new technology evolves they need to stay up to date with the latest
development in order to make sure that their systems work and are compatible.

Although it is expected that most department work together, it is easier to
ask the right person for guidance having an organization chart. The chart will show
different level of management. Corporate office will have the chart with the
president on top of the chart and the different directors who reports to them. A
regional unit or field unit will possibility show a district manager, all other
different level of management and supervisors. Some organizations are centralized
while others are decentralized. In centralized organization, the top level
management makes “most of the decision and pass them down to lower levels for
implementation”. It is sometimes easier to manage in a centralized organization as
it is easier to oversee all the organization activities. The advantages of
centralization, is that top level management are aware of every single transaction
that are taking place in the organization. In decentralized organization, decisions
are sometimes made at the front line management level. Decentralization is
sometimes difficult to manage as it requires a good front line management.
Decentralization has it advantages like the front line management making
decisions about purchases, however it does involve that they have a good
understanding of management, and whenever decision they are making, they will
need to take responsibility for any consequences. It also requires good
communication skills as any decision will need to be reported to another authority.

Organizing an organization is crucial for its well being. If an organization is
well organized, it will be able to operate a profitable business. It is also true that
not all organized company are profitable, but spending time to organize each
department, making sure they are staffing accordingly, that they are the resources
they need to operate the department is fundamental for the business. It is important
that the top level managers follow with each team members on how the business is
going. Getting everybody involved is an opportunity for new ideas.

(5700 3n)

18 Global Warming



Humans have ruled this Earth for thousands of years. Blood has been spilt
upon land where the sun once shined. Of course, the sun is still shining above us,
but it has a dark aura about it. It is no longer just providing heat and warmth to our
society, but is also, now, slowly changing the landscape, rendering it almost
useless, and we are the ones to blame. As the need for fossil fuels rise, the prices
go up, and carbon dioxide emissions are higher than ever before and build up in the
atmosphere as well. We are all no longer just facing some preposterous theory that
some random scientist who happens to have a PhD made up just for the attention.
No. This battle is against our own society and future. If we do nothing about global
warming now, the future may have to pay the price with their lives.

Oh sure, the polar ice caps haven’t melted yet, the oceans haven’t dried up,
nor have the weather patterns changed, but they are beginning to, and are taking
their toll upon the land we have now. If all the ice in the world melted, sea levels
would raise a minimum of 20 feet, if not any more. We would lose more land than
we can afford with our rising populations which, in recent years, have sky-rocketed
off the charts. Don’t blame nature, nor the Earth, for it is not their burden to carry.
New Orleans, just a few years ago, was hit by Hurricane Katrina and destroyed.
Rivers of tears were shed, but we did nothing but tend to the fallen. Did nothing to
find out why such a small storm suddenly exploded into a raging hurricane. Il tell
you why: Everything we do, be it washing your bike or throwing away paper, is
weighed the scale of the Earth. Right now the scale is tipping and soon it will
plunge us all into darkness unless we do something about it.

Allow me to introduce you to another theory on global warming. Many
scientists believe that the world is going through a cycle as it has been for many
years. We, as humans, address them by name: Spring, summer, fall, and winter, in
our region. Each year we go through the cycle of seasons and by doing so,
scientists believe that global warming is just yet another cycle to live with. Please
acknowledge Katrina, once again, in 2005, when it hit Florida. It was only a
tropical storm but, a few miles into the Gulf Coast and New Orleans was

devastated with a towering Category 5 hurricane. As the ocean warmed up in the



hotter months, it kept the heat in because of the greenhouse effect. When the sun
beamed down onto the ocean it stayed there because the rays could not escape the
atmosphere while carbon dioxide built up there, and because of this Katrina grew
into such a horror that many are forbidden to use its name.

| believe that global warming is as big of a problem as scientists say is it. As
each year passes the cycle that the Earth is in is more loosely followed and the
simplest joys are slipping. We are getting less snowfall each year and the beaches
that once were an escape to another land are now terrors to live next to, for they are
being swept away into the open with nothing to hold them down. Although many
agree with this statement, they choose to think nothing of it and that the scientists
will fix everything. What we must know, is that the scientists can do nothing more
than we can. Even though it was them that did all the research, they can choose to
shut themselves up inside an office 24 hours a day with all the paperwork right
there with them, and do nothing. Before this decade even ends, we all may be
facing a dramatic change in our lifestyle, one that may go, for the worse.

Global warming is already having a huge impact on our world. We can all
just ignore it and pretend the ice caps aren’t melting or we can all know this as fact
and do all we can to protect the Earth from changing as much as we can. It is a
problem that will teach us all a valuable lesson in time, when it is finally solved.
As ordinary citizens, you may believe that we can do nothing to stop such a big
thing, but we can. Almost all the products we use daily can be recycled and that’s
what we should do to them regularly. I, myself, can help by riding my bike to
school or take public transportation in order to reduce carbon dioxide in the air and
so can you. Everyone in this world was put here for some reason and you can make
that known by helping to make our lives better. In the future, hope for better
things, hope for the land to be that the skies are a deep blue and the hue of the
landscape is green, and it is possible, because all it takes is your actions you do in
your everyday life. Do it not so that you may be remembered when you pass to the
next life, but so that many will hold you in their hearts for the life you lead.

(3800 3H)



19 Working Environment

Our surroundings can have a significant effect on the way we feel, think and
work. The type of environment we favour for problem solving varies, depending
on what puts us in the right frame of mind for a particular task. Some people thrive
in a bustling atmosphere while others prefer more calm surroundings. Often we
require different circumstances for different types of task. Quiet may be more
suitable to analytical thinking, whereas lively surroundings might help us to get
into a more relaxed, free-thinking frame of mind. We can learn from experience
what conditions suit as best for different types of mental task and then try to
recreate these when needed. Environmental stimulants determine our level of
mental arousal, which affects the ease with which we can use various mental skills.
The optimum level of arousal varies for different people. The sight of flowers, the
smell of coffee, the sound of traffic, etc, may raise or lower arousal depending on
the individual. Emotions such as frustration and anger also affect the level of
arousal. With such a wide range of influences affecting people in different ways,
there are no hard and fast rules about the best physical environment for problem
solving. However, some aspects of the environment are particularly important.
Adequate resources, available for employees to use, are essential. Lack of
resources may cause frustration. Physical comfort is also very important, although
some individuals may find it too sleepy to be creatively stimulating. Discomfort
can create a distraction, raise levels of arousal, and result in stress or sleepiness.
Proper temperature, good lightening, ergonomically designed furniture and office
systems, little noise, and airy environment also help to create a physical comfort.

Now time to talk about policies, processes and procedures has come. The
way organization is structured, the rules and regulations, the channels of
communication, all impact on employee performance. With the flattening
hierarchical structure and greater empowerment of the work force, many
employees now have more autonomy to make a creative contribution to the success
of their organization. Given greater accountability they are encouraged to apply

their problem solving skills in their day-to-day work. When employees make a



significant contribution to corporate success this must be equally well publicized,
both as a reward to the individual and to encourage others. Reward through
promotion, bonuses and other cash incentives plays an important role. Suggestion
schemes are a popular way of encouraging employees to contribute ideas for the
successful running of a business. Often there is a financial reward, such as a share
of any saving to the company when an idea is implemented. Quality circles are
another way of encouraging employees to contribute through problem solving.
Employees should also have the opportunity to suggest solutions to problems
outside their own job role. However, money is not always the most powerful
incentive. Many people who leave a company to build their own business do so
because their attempts to develop their ideas within the company have been
frustrated. Their incentive is often achievement rather than money.

The last thing | would like to talk about is culture and management style. A
commitment to original thinking, aimed at finding better ways to respond in the
changed environment, needs to be reflected in the business strategy and throughout
its operations. Individuals should have the expectation of high achievement
through their own efforts. It is vital that this involves the whole organization. We
tend to assume the attitude of those around us without realizing. If our peers and
managers are happy with the status quo we may easily .adopt the same view.
Management style can influence both our attitude and freedom to respond
creatively to changing circumstances. Consider the different influence of two tem
leaders. One believes in leading from the front. He both suggests implements work
changes based on his own perspective, persuading other team members that this is
the best course. The second team leader leads from within the team. She is always
asking the others for their views, trying to get a complete picture of what is
happening. When she identifies an opportunity she tells the others, ?1t’s time for
change, where do we go from here?’ She makes change a team effort. The first
group of employees inevitably feel undervalued and their potential contribution is
thwarted. The second team is active in building a successful business. Setting

targets and standards that stretch individuals also plays an important role. It



provides a stimulating challenge, encouraging people to search for more effective
ways of working, and creates an environment where individuals think only the best
Is acceptable. While some people find being under pressure of work or a deadline a
stimulus to problem solving, others find it an obstacle. The right atmosphere must
exist to encourage people to express their ideas freely. As well as being asked for
ideas and problems as they arise, people need to feel that will listen when they
make suggestions and not be unduly critical if their ideas are unusual or seem
unpractical.

(4400 3H)

20 Yum! (amepukaHCcKasi KOpIioparus)

Yum! Brands is the owner of five different fast food chains across the world.
These include Pizza Hut, Taco Bell, Kentucky Fried Chicken, Long John Silver’s
and A & W Restaurants. As the owner of five such restaurant chains, there are a
variety of potential projects or events that require an investment. These can include
such things as an expansion, buying new equipment, mergers, recalls, and so on.

Within Yum! Brands there are two projects that | would recommend to the
corporation to be done. The first would be a corporate office for the international
offices and the second would be a updating the current computer systems within
the restaurant locations. One of these will be funded by current source of funds and
the other sourced by non-current funds. «Current sourcing of funds are traditional
ways, which can be circulated and repaid within the accounting period or operating
cycle of the business. These types of funds are easily converted into cash or
equivalent.» Alternatively, «non-current sources of funds are for a longer period of
time, typically at least over one year. Normally long term sources are used for
capital expenditure such as land, buildings, and machineries for the enterprises.»

Creating an international corporate office for Yum! Brands would be
considered a non-current project. «Yum currently has a corporate office for their
China division, but everything else is run from their regular corporate office
located in Louisville, Kentucky.» This expansion would be considered a non-

current project because it would be a long-term event that would take over one



year to complete. | think that the best way to raise the capital for this project would
be to use a non-current debt instrument. I would recommend that Yum use
mortgages and even notes payable to fund the additional corporate office for their
international business. This would allow Yum to borrow the money today and
make payments on it later when the profits are increased.

The second project | suggest is to update the current computer systems in the
restaurants. This is essential because in today’s world technology is the key to
success and profitability. Companies want to make sure they are up to date on the
latest technology. This is a project that will occur immediately and would therefore
be a current project. | feel that the best way to fund this project would be to issue
common or preferred stock in the company. Because Yum owns such popular food
chains it would be easy to sell enough stock to raise the capital needed to get an
adequate amount of money to update the computers.

(2100 3n)

21 Walmart (amepukaHCcKassKOMITaHH)

Whether or not Wal-Mart is good for America, it raises many controversial
issues. Wal-Mart is a very powerful and rich company. It is in fact the largest
private leading company in the world. It employs over hundreds and thousands of
employees. This superstore creates everyday living necessity at a low and
affordable price with their famous slogan, “everyday low prices.” People go to
Wal-Mart in search for bargains on items where they might have to pay more
elsewhere. They create a one-stop, no hassling shopping experience where you can
find everything you would possibly need in one place at a reasonable price.
However, it was not easy for Wal-Mart to be able to provide great buys at low
price. Wal-Mart has the reputation of being careless and an immoral company that
neglects their own employees with low wages and expensive health care insurance.
Wal-Mart may be criticized by many other as tyranny in the retail business world,;
however they lack to see how Wal-Mart really benefits America.

From small towns to big towns, Wal-Mart has been launching new store

locations almost on a daily basis all over the world. Many people have rejected the



proposal to have Wal-Mart enter their town fear of destroying many small local
businesses. Wal-Mart sells a lot of variety of products from hair products to clothes
to electronics and others; it is highly impossible for anyone else in the same
business to have fair competition. They have the ability to cut their prices with the
result of selling more of that product. Small local businesses do not have that
advantage. It is very difficult for small businesses to survive in an area where there
iIs a Wal-Mart around. Wal-Mart has a great variety of items for sale. Wal-Mart’s
variety is beyond control. To really survive as a local business, you would either
need to beat Wal-Mart’s price or offer something that Wal-Mart does not carry.
Why go to a family business to purchase a good that is readily available at Wal-
Mart, the store where you can trust to get a good bargain? You don’t. Wal-Mart is
here for the good. Yes, they might destroy many businesses but to run a business,
you need to look out for the consumers, see what products they are interested in
and at what cost they would be willing to spend for them.

Even though Wal-Mart might be around other businesses, it does not
necessary mean that other business are doing bad or will go out of business. Even
if Wal-Mart offers the best price around, that does not mean everyone is doing all
of their shopping at Wal-Mart. Wal-Mart is simply just a choice of low prices with
consumer seeking great bargains. Because of this, Wal-Mart destroyed many
businesses leaving people jobless and unable to make a living. They failed to
realize that with Wal-Mart growing, more and more jobs are created to balance
unemployment. They create more jobs everyday than a small business can afford.

The disadvantage of Wal-Mart is the employment environment. The
employees of Wal-Mart are being mistreated. The months of employment before
benefits starts has been increased and the wages are extremely low. However, Wal-
Mart offers a chance for an increase in employment. For some people who are in
need of a job, Wal-Mart offers more job opportunities. An increase in job
opportunities will cause the social status of a small town to rise. Wal-Mart can

allow a small town to grow economically.



The sole purpose of Wal-Mart is to provide lower cost of consumption to the
consumers everywhere. They benefit the consumers who are unable to afford
expensive, lavish things. They help the single mother out there who is trying to get
back on her feet while supporting her children. With Wal-Mart around, they are
able to purchase products with brand without paying an extra couple cents to
dollars they normally would. They support those family less blessed than everyone
else with a chance to buy products they couldn’t afford elsewhere. All Wal-Mart is
really doing is keeping the costs down which benefits the consumer while keeping
their profits up thus making the economy grow. People contribute to the economy
by making purchases helping the economy circles. Wal-Mart increases the
competition between retailers, thus stimulating the economy. Small businesses out
there are complaining about how Wal-Mart is destroying their businesses. But if
business out there cannot handle the competition, then they shouldn’t be around.
Wal-Mart gets their products in bulk which allows them to adjust the prices lower
to still make profits. Wal-Mart have the advantages of doing business with China,
when in the years to come, China would be the center of all businesses and trade.
Wal-Mart is one step ahead of all business soon to realize that all resources are
found within China.

Just because Wal-Mart offers “everyday low prices” doesn’t mean that it is
the only place to go. If Wal-Mart is doing well, it simply means that people of
America are supporting Wal-Mart. Wal-Mart started as a small business as well.
Over years and years they have become the largest company. If Wal-Mart is bad
for America, then they wouldn’t be the largest company around. Yes, Wal-Mart
might not be as perfect in certain aspect like how they treat their employees or how
the low prices come with high cost. But, overall Wal-Mart has employed over
thousands and thousands of employees creating a job for them doing something
family business cannot do. They become extremely successful is because us, the
consumers. The consumers are supporting their way of conducting business
whether it is moral or not. We are supporting it by shopping there. By shopping at

Wal-Mart you can buy something that would normally cost more elsewhere, but at



Wal-Mart you can get a really good buy. It weird how the main focus on Wal-Mart
is the environment they created for their employees. How about other companies?
Other companies might have the same working environment as Wal-Mart with bad
benefit and high cost of insurance. Why doesn’t anyone pay attention to that? Is it
just merely the fact that Wal-Mart is profiting to a point that they have no
competition?

(5100 3n)

22 Promoting a World Wide Web Site

As we enter the new millennium, more and more businesses are deciding to
go along with building what is called sites on the world wide web, better known as
a web site. It seems as though these days to many people is that all you have to do
is build a web site and you are set to go. Being as upfront as possible there is an
extreme downside to this method. Just building the web site will not bring anybody
to the web site. To get people to visit a web site certain processes have to be taken
to promote the web site. There are numerous ways out there to promote a web site.

One very common and successful way to bring visitors to a web site is to
send out direct electronic mail or commonly known as email. This is a very simple
process in general. It simply consists of sending out emails at random or
premeditated if you have the time. The emails need to contain a short paragraph
describing a little about your web site and what it has to offer to those who visit the
web site. Remember that with this method it is wise to not be too wordy otherwise
this process can develop to be very time consuming and irritating to the sender and
the receiver of the email. However it is possible to email well over 10,000 emails
in just under an hour. This process can only be done if everything has been thought
out thoroughly and ready to go before the process has even begun. Another
possible advantage to this method is that the recipient of the email may enjoy the
site and forward the same email to people that they know. Emails also cost nothing
if there is already access to the World Wide Web through an ISP (Internet Service
Provider). This method is the most commonly used and it can and does work.



A very similar way but much less direct method is simply to attach a
signature to the end of outgoing emails. Most email providers offer this option. It
simply means that at the end of outgoing email that is sent out there will be a
message of individual choice at the bottom of the email where a signature would
normally be on a hand written letter, thus giving it the name signature. What the
message says is entirely up to the sender of the email. It is recommended that more
than one signature be provided to pertain to different types of people that are
emailed. The message should include your web site name, address, and a short
catchy little phrase to catch the eye.

Another method of promoting a web site is to enter the site in a search
engine. A few examples of search engines are Yahoo, Alta Vista, Excite, Lycos,
Infoseek, and Webcrawler. The whole process in itself is very easy but it takes
time and patience. An application is provided for individuals by the search engine.
The application requests name, web site name, web site address, a description of
the web site, what kind of site it is, a list of key words, and what category would be
desired for placement of the web site. Always double check to see what the search
engine did with what they were given. Check to see where the site was placed and
to see if the site was placed at all. «Perhaps as many as 50 percent of all
submissions are rejected». If for some reason or another the site wasn’t posted
simply keep reapplying. Be persistent and keep registering but each time use
different key words. Eventually the site will be posted.

An approach to promoting your site that does work quite well on a regular
basis is to advertise by using banners and ads that link to the web site that is being
promoted. The downside to this method is that it does get expensive. It is simple
though. Simply come up with a banner design that is catchy and convince other
web sites to carry the banner. Usually they will not do it for free so it is best to
offer them a sum of money to carry the banner for a certain amount of time. Then
negotiate down to what meets both web site’s needs. Many sites will offer a chance

to place an ad on their web site if in return the person desiring the ad placement



will apply the web sites ad on their web site. This works well if it has the
opportunity to have this setup with multiple web sites.

There is another way and that is to apply to what is known as a link page.
This is a web site that consists of only links to other web pages. Usually all the
web pages have something in common with each other. Convincing the link page
to accept the offer to contain the web site link to the site that is currently being
promoted is easy although sometimes there is a small fee.

The internet provides many news services that contain what is known as a
message board. This is where there are always discussions on certain topics. This is
a good place to sneak in an ad from time to time as long as it is respectfully done
and doesn’t disrupt the conversation. The best way to do this is by disguising the
ad as a perfectly acceptable response to a conversation. «Go to where the people
you want hang out». Do not get carried away because the promoter of the site can
end up with a bad reputation that gives the site a bad reputation for what is called
«spamming». Knowing how to post good messages is a way to promote the we site
in itself. Show ads that interest people and do not use short flashy ads. Short flashy
ads irritate people. It is bast to use long indirect informal ads that make it seem like
a sensible conversation and not an ad. It is best to only post messages from time to
time.

There are many software programs out there that will do most of this stuff
extremely fast and efficient. The price of the software varies. The software will do
in minutes what the average person could do in hours saving valuable time and
effort. And all the information is saved making it even faster to redo the process
again and again.

There are also promote web sites that are dedicated to promoting other web
sites. It is their specialization and naturally there is a fee. They offer just mainly the
ability to fill out one application and be entered into practically every search
engine available to the public. Some even offer free statistics to see how the web

site is progressing.



Also the more things that are offered on the web site the possibility for more
people to visit the site increases dramatically. It will hook people in and keep them
coming back. A very good example of this is to give away free gifts. Giving away
gifts is the best way to get a web site up and running the way that is desired. It will
bring in visitor and those visitors will recommend others to visit. It’s a ongoing
chain reaction that happens everyday on the web. Everybody loves the word free
regardless of what is free. It could be something as simple as a download.

Free information is another way to attract visitors to the wed site. The more
that is offered the more that will come. It is best to make sure the information is
something that others would be interested in. Look around at news groups and see
what information is talked about often and then post some info on the topic on the
web site. Then simply invite people to view the information but do it casually.
Work it in the conversations.

Another way that will cost some money on most occasions is to write up a
press release. A press release is basically an application to have the web site
promoted through some sort of media whether it be the news, a magazine article, a
radio program, a newspaper, etc. Just about anything that is seen or heard by a lot
of people.

The web site promoters can also offer what is known as an affiliate program.
This allows viewers of the web site a chance to carry a banner from the web site on
their web site. In return offer a small commission for each person that visits the
web site through the link applied on their web site.

As the days go bye more and more people will have their own web site.
Along with more people having a web site comes more ways to promote a web site
in due time. It is always a good idea to

(6400 3H)

23 Energy Crisis, Global Warning

The most important source of our modern civilization is energy. Energy is in
everything.Ilt comes in different forms — heat (thermal), light (radiant),

mechanical, electrical, chemical, and nuclear energy. The use of energy has been a



key in the development of the human society by helping it to control and adapt to
the environment. Managing the use of energy is inevitable in any functional
society. In the industrialized world the development of energy resources has
become essential for agriculture, transportation, waste collection, information
technology, communications that have become prerequisites of a developed
society. The increasing use of energy since the Industrial Revolution has also
brought with it a number of serious problems, some of which, such as global
warming, present potentially grave risks to the world.

In society and in the context of humanities, the word energy is used as a
synonym of energy resources, and most often refers to substances like fuels,
petroleum products and electricity in general. These are sources of usable energy,
in that they can be easily transformed to other kinds of energy sources that can
serve a particular useful purpose.All forms of energy are stored in different ways,
in the energy sources that we use every day. These sources are divided into two
groups — renewable (an energy source that can be replenished in a short period of
time) and nonrenewable (an energy source that we are using up and cannot recreate
in a short period of time). Renewable and nonrenewable energy sources can be
used to produce secondary energy sources including electricity and hydrogen.

Renewable energy sources include solar energy, which comes from the sun
and can be turned into electricity and heat. Wind, geothermal energy from inside
the earth, biomass from plants, and hydropower and ocean energy from water are
also renewable energy sources.However, we get most of our energy from
nonrenewable energy sources, which include the fossil fuels — oil, natural gas, and
coal. They’re called fossil fuels because they were formed over millions and
millions of years by the action of heat from the Earth’s core and pressure from rock
and soil on the remains (or “fossils”) of dead plants and animals. Another
nonrenewable energy source is the element uranium, whose atoms we split
(through a process called nuclear fission) to create heat and ultimately electricity.

We use all these energy sources to generate the electricity we need for our

homes, businesses, schools, and factories. Electricity “energizes” our computers,



lights, refrigerators, washing machines, and air conditioners, to name only a few
uses. Oil is one of the most important of all these energy sourses.Oil that we use
these days comes from a meterial called Crude oil.Crude oil is a smelly, yellow-to-
black liquid and is usually found in underground areas called reservoirs. Scientists
and engineers explore a chosen area by studying rock samples from the earth. The
amount of crude oil produced has been getting smaller each year. However, the use
of products made from crude oil has been growing, making it necessary to bring
more oil from other countries.

As the supply of these crude oil is decreasing with the increasing demand we
call it a Energy crisis.More precisely an energy crisis is any great bottleneck (or
price  rise) in the supply of energy resources to an
economy. It usually refers to the shortage of oil and additionally to electricity or
other natural resources. An energy crisis may be referred to as an oil crisis,
petroleum crisis, energy shortage, electricity shortage or electricity crisis.As we
live in the age of oil, but it is drawing to a close.The worlds’ most widely-
respected geologists, physicists, bankers, and investors in the world are absolutely
terrified by a phenomenon known as global “Peak Oil.”

Peak oil is the point in time when the maximum rate of global petroleum
extraction is reached, after which the rate of production enters terminal decline.
The concept is based on the observed production rates of individual oil wells, and
the combined production rate of a field of related oil wells. The aggregate
production rate from an oil field over time appears to grow exponentially until the
rate peaks and then declines, sometimes rapidly, until the field is depleted. It has
been shown to be applicable to the sum of a nation’s domestic production rate, and
is similarly applied to the global rate of petroleum production. It is important to
note that peak oil is not about running out of oil, but the peaking and subsequent
decline of the production rate of oil.

If 2005 was the year of global Peak Qil, worldwide oil production in the year
2030 will be the same as it was in 1980. However, the world’s population in 2030

will be both much larger (approximately twice) and much more industrialized (oil-



dependent) than it was in 1980. Consequently, worldwide demand for oil will
outpace worldwide production of oil by a significant margin. As a result, the price
will skyrocket, oil dependant economies will crumble, and resource wars will
explode.

The issue is not one of “running out” so much as it is not having enough to
keep our economy running. In this regard, the ramifications of Peak Oil for our
civilization are similar to the ramifications of dehydration for the human body.an
oil based economy such as ours doesn’t need to deplete its entire reserve of oil
before it begins to collapse. A shortfall between demand and supply as little as 10
to 15 percent is enough to wholly shatter an oil-dependent economy and reduce its
citizenry to poverty.The effects of even a small drop in production can be
devastating. For instance, during the 1970s oil shocks, shortfalls in production as
small as 5% caused the price of oil to nearly quadruple. The same thing happened
in California a few years ago with natural gas: a production drop of less than 5%
caused prices to skyrocket by 400%.Fortunately, those price shocks were only
temporary.

The coming oil shocks won’t be so short lived. They represent the onset of a
new, permanent condition. Once the decline gets under way, production will drop
(conservatively) by 3% per year, every year. War, terrorism, extreme weather and
other “above ground” geopolitical factors will likely push the effective decline rate
past 10% per year, thus cutting the total supply by 50% in 7 years.These estimate
comes from numerous sources,many of which believe global oil production will
peak and go into terminal decline within the next five years, if it hasn’t already.
Many industry insiders think the decline rate will far higher . Andrew Gould, CEO
of the giant oil services firm Schlumberger, for instance, recently stated that “An
accurate average decline rate of 8% is not an unreasonable assumption.” Some
industry analysts are anticipating decline rates as high as 13% per year. Source A
13% vyearly decline rate would cause gobal production to drop by 75% in less than
11 years.If a 5% drop in production caused prices to triple in the 1970s, what do

you think a 50% or 75% drop is going to do?Estimates coming out of the oil



industry indicate that this drop in production has already begun. The consequences
of this are almost unimaginable.

People tend to think of “alternatives to oil” as somehow independent from
oil. In reality, the alternatives to oil are more accurately described as “derivatives
of oil.” It takes massive amounts of oil and other scarce resources to locate and
mine the raw materials (silver, copper, platinum, uranium, etc.) necessary to build
solar panels, windmills, and nuclear power plants. It takes more oil to construct
these alternatives and even more oil to distribute them, maintain them, and adapt
current infrastructure to run on them.

If oil production remains constant, there is enough to last 42 years. That
figure is 61 years for natural gas and 133 years for coal. Oil and gas wells produce
less as they become depleted which is just one reason production will not stay
constant. Everyone realizes oil and gas will become scarce and expensive within
the life times of living humans. Inevitably, there will be a transition to sustainable
energy sources. The transition may be willy-nilly or planned-the choice is
ours.Because of our numbers and our technology, we humans greatly influence the
ecology of Earth. Yet Earth does not come with an operating manual and we need
to look to science to create one.The new era of limited and expensive energy will
be very difficult for everyone on Earth but it will be even more difficult if it is not
anticipated. It is of utmost importance that the public and especially policymakers
understand the global energy crisis and the underlying science.
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24 YouTube

A video empire escapade, this is what YouTube.com is becoming. It is a
collection of short clips of video. The range of videos is as big as your mind can
expand, where any topic of video is most likely on YouTube.com. YouTube.com
serves as a learning device, so where if you would like to learn something, you
more than likely can find video to teach you.

Learning with videos is a big deal to many people out there in today’s world.

On TV especially there are many info commercials that want you to buy their



videos on how to make money, how to run computers, and how to sell real estate.
These videos also cost money and the price is not cheap. Many of these videos are
scams just to get your money and the video doesn’t even do its job. With YouTube
you don’t have to pay any kind of money to look at videos, just the topic you
would like to learn.

A good learning video that would might helpful through YouTube is golf.
The game of golf in my opinion might be one of the toughest games to play, if not
learn. It takes years and years to accomplish minimal changes in your game. It is a
game of repution and has to be exact and precise every time. YouTube brings you
videos that will help you in any part of your game. Putting is a tough part about
golf and there hundreds of different putting lessons on YouTube. If you do not like
one style of putting you can switch to a different style and learn it through videos.
Golf etiquette is a HUGE part of the game and must be dealt with in a calm
fashion. YouTube will show you what you should do in certain situations on the
course. It will show the proper way to mark a ball on the green and where you
should be stepping when someone else’s line is in your way. These are just a
variety of golf tips that you might encounter in the golf world.

Another idea YouTube brings to the table is the fact that you can learn any
useless trick you want. If you want to learn a back flip, YouTube has a video that
will teach you how to a do backflip by yourself. There are many useless tricks that
one might learn in his or her life time and these tricks could be learned to impress a
friend. People want to learn unique stuff and YouTube has what they are looking
for. Many college kids these days are looking for new and fun drinking games they
can play with their friends. Quarters is a game is widely known by the drinking
community and can be taught at YouTube. There a bunch of different techniques,
but one really solid game fact and that is to get your quarter into the glass as quick
as you can. There are many people that might get bored with this game, so they
turn there heads to YouTube and find Flippy Cup which is a game that you drink
the beer from your cup and then try to flip the cup so that it lands the way it should



be on the table. There are teams and only one person from the team can go at a
time. When one team finishes all the cups they win.

The last topic | am going to talk about is music and beat making. This topic
relates to me in big way that it has taught me something that | might never have
gotten into if it was not for YouTube. A couple of months ago | was on the internet
looking through beats in that back of hip hop and rap songs wonder how hard it
would be to make those and if it would sound any good if | did try to make the
beats. Well | had no clue what | would need to start my expirement. | went to
YouTube and searched everything for the project that | was about to start. When |
finally got my programs and keyboards set up | started making beats, but it did not
go well at all. So I went back to YouTube and learned how to start off with some
piano and drum backgrounds to start it. From there my project has successful and |
am now in the process of making my own video for YouTube.

YouTube brings a whole other ballgame to the picture when you talk about
learning. It is revolutionizing the world of what you can accomplish on the
internet. If consists of learning a new sport such as golf, or learning that new back
flip to make a friend be impressed, or that business that you never knew you had
before going to YouTube. All these things are just different ways to learn the thing
every human wants to learn without the help of someone else.
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25 The Renaissance

When the Renaissance began in the 14th century, art began to take on a
different level of expression as time passed by. The 16th century marked a period
where the Renaissance was believed to have reached its peak in Renaissance art.
This period was known as the High Renaissance and lasted from 1500 to 1527.

The period involved a shift in artistic style and objectives as well as a shift to
Rome and the Papal court. The church continued to be the greatest patron of the
arts, where they had reached the peak of its influence in Rome. Famous artists
working for the church during the time started painting works of art that contained

similar characteristics of the Early Renaissance, only much more improved. One of



the main characteristics of paintings was the construction of ideal harmony and
balance.

The artists that became famously known in the High Renaissance had
worked on their advancements in the artistic styles and techniques from the earlier
Renaissance. By looking back at how they achieved this, I will use Correggio’s
Virgin and Child with Young St. John the Baptist to see how ideal harmony
balance was specifically constructed.

From the Early Renaissance to the High Renaissance

The fourteenth century marked a painful transition from the medieval period
to the world of the Renaissance. Its beginning was burdened with disaster and
racked by war which had led many people to produce changes about the European
society. Moving in towards the Renaissance, new stirrings such as realistically
portrayed art were brought in, including the significance of the unique talents and
potential of many individuals. Florence became a place for talented artists and the
power of the banking families played a large part in the patronage of the arts.
Acrtists began signing their works and producing art that was turned away from the
religious subject to a depiction of the natural world. Advancement in artist’s work
included representation of perspective, use of space by making it look uncluttered,
a clear focal point, unity, clarity, and use of muted colors.

However, this representation was not enough for the great artists of the High
Renaissance. Leonardo da Vinci, Raphael, and Michelangelo revealed not only the
complete mastery of the earlier advancements in the Renaissance, but also
represented ideal qualities and harmonious compositions. If the artists of the Early
Renaissance in Florence had created and worked hard to introduce the techniques
and styles of Renaissance art, then these artists were responsible for taking art to a
level of noble expression by mastering those techniques. Art took in a toll in
becoming more geometrically precise, more realistic, mathematically accurate,
subjects showed more signs of emotion and movement, and more detailed
backgrounds were present. It was Pope Julius Il who commissioned such artists to

produce fine pieces of art carrying these characteristics.



The Switch of Power Leading Into the High Renaissance

The sixteenth century shifted to Rome and to the court of Pope Julius II.
Pope Julius Il had appreciated the fine arts. He had hired many leading Italian
artists to Rome to produce projects such as the Sistine Chapel and frescoes such as
the School of Athens.

If it wasn’t for his uncle, Pope Sixtus IV, Pope Julius’ career would not have
risen. Known as GuilianodellaRovere before becoming pope, he had become
Cardinal Priest of San Pietro in Vincoli in Rome. From this, he became wealthy
and received many benefices. When Sixtus died in 1484, Guiliano had a slim
chance of becoming pope, however he was responsible for Innocent VIII’s
promotion to the Cardinalate. After Innocent VIII’s death, it was then that Guiliano
was destined to become pope. The Cardinals resented him and instead elected
Cardinal Rodrigo Borgia in 1492 who then became Alexander VI in the papacy.
Guiliano’s and Alexander VI were known to be enemies, and for his safety, he
avoided Rome during his papacy but not for long when Alexander VI passed away
in 1503.

The Cardinals then elected Pius III, whom was known as Guiliano’s
successor. For a short period of time, Pius Il held the throne and died 26 days
shortly after being elected. Guiliano was now determined to become pope and he
had fought to extend the reach of the papacy by leading an army into Umbria, Italy
under Pope Sixtus IV. Finally, on November 28, 1503, Guilano’s aspiration to
become pope was official. Because of Sixtus’ influence, Julius II had also played a
large part in the patronage of the arts. His appreciation in fine arts led him to
commission two well known artists, Raphael Sanzio and Michelangelo Buonarroti.
Both very talented, each of them were individually known for their use in the
different techniques they utilized in their work.

Michelangelo was more of a sculptor than he was a painter. Lorenzo de
Medici in the school for sculptors established him just when he was thirteen. He
was called by Pope Julius Il in 1505 to create a monumental tomb for him. His

most famous work was The Sistine Chapel in which he had painted over 300



human figures. The organization of it consisted of four large triangles at the corner,
eight triangular spaces in the outer border and nine central panels, which were all
bounded together by the figures.

Stylistic Feature: The Use of Harmony and Balance

Alberti, a theorist and architect once quoted that “Everything that Nature
produces is regulated by the law of harmony, and her chief concern is that
everything should be perfect. Without harmony, this could hardly be achieved, for
the critical sympathy of the parts would be lost.” The logic of creating harmony
and balance is to ensure that the parts of a painting carry on a balanced proportion
within the whole of the painting.

He was the leading painter of the Renaissance and was summoned to Rome
by Pope Julius Il in 1508. Julius had him commissioned to decorate the papal
apartments in the Vatican. Raphael creatively painted paintings and frescoes that
conveyed this balance and also a sense of peace and beauty.

For example, in his painting of Madonna of the Meadow, you can clearly see
the depth through the use of color and proportion. The background, middle ground,
and foreground provide the details of the painting. Although not fully detailed in
the background, it does depict a lot more once you get to the middle ground.
Details in the landscape are a lot closer. You can see the use of colors of the
landscape. The different shades of green balance out the three dimensional look of
the land. As you get to the front, Madonna is first noticed because of her large
figure. The three figures are arranged in a pyramid shape to create a balanced space
and clear focal point. The soft lines and delicate color of Madonna portrays the
representation of beauty and perfection. The figures of the two children convey
sweetness and warmth from their faces.

Harmony and Balance Portrayed in Corregio’s Work

In Correggio’s Virgin and Child with Young St. John the Baptist, Correggio
concentrates on three biblical figures, especially between the two children. St.
John’s and Christ’s body expression gives you a sense of a playful mood between

the two. The angle in which St. John is in portrays him looking at Jesus as if he is



in awe to what Jesus has to say to him. Jesus looks downward at St. John as if
consoling him. Notice how Mary the Virgin, Christ, and John appear in a stable
shape of a pyramid to create a balanced and believe space. This pyramidal
configuration suggests a kind of harmonious and symmetrical composition. Mary
Is the largest figure in the piece and her pose is twisted gently, suggesting a shifted
balance in it. Her arms, which seem to form a triangle, are softly embracing the
two children. Her triangular form of the arms creates an enclosure between all
three subjects.

Although the High Renaissance only lasted for a brief period, Italy
flourished in one of the most creative forms in the history of art. The period was
associated with the careers of Michelangelo and Raphael. Artist’s personal style
had become valued for their technical advancements in the works of earlier
Renaissance characteristics in which no challenge was too great. Patronage of the
arts was greatly influenced by the papacy in which artists were called to create
valued work that expressed religious and social themes. The Early Renaissance
started a new sense of pride and nationalism where it led to developments in art
while the High Renaissance was the pinnacle of that period.

(7100 3n)

26 World Trade Organisation

Changes in the political environment and the technological development are
factors that both have changed the opportunity for countries to trade services and
products. It is easier for us to transfer information and transport the services and
products around the world.

Fisher slightly describes advantages and disadvantages of globalization. He
talks about different benefits and changes such as the new technology and its
effects in the business world of today, and he also mentions that the markets are
more open than before. He describes that the opponents of globalization claims
different disadvantages, such as companies moving their production to countries

where it is easier for them to produce without caring about labour laws, and that



WTO and other organizations are undemocratic and that underprivileged people’s
interests are neglected.

One section in Australia that has benefited by the globalization is the wine
industry. It is a huge business and Australia is famous all over the world for the
different wines the domestic companies produce. Since Australian wine is as
popular as it is, the industry is benefited when the trade barriers and tariffs are
reduced. It is easier for the different wine companies to enter new markets and to
increase the sales. According to facts from the Australian government website
Australia is “one of the top wine-producing countries in the world”. They exported
almost the double volume of wine compared to what was sold domestically. The
government helps the entire wine industry in Australia in forms of reducing
barriers of trade. Countries that Australia exported the largest volumes of wine to
2006/2007 were United Kingdom and United States but also Canada, Germany and
New Zealand were all large markets.

A section that has been disadvantaged by the globalization could be all the
workers in the different domestic industries that choose to move the production
overseas. If Australian companies expand overseas and move their production
these workers will compete evenmore when it comes to all the jobs available
within the country. The domestic supply of labour will be higher than the
companies demand and this will increase the unemployment. According to Homan
domestic companies will look at the opportunities overseas and come to establish
their production in other countries. The wages domestically will decrease since
there are fewer jobs than usual for the workers to apply.

(2000 3H)

BriOop BapuanTa 3agaHuii 111 Habopa M MepeBojia MpeACcTaBeH B TaOIule.
Homep BapmaHTa COOTBETCTBYET HOMEPY (aMUIMM CTyJIeHTa B xypHaie. OOmiee
YUCIIO 3HAKOB JUISl MEPEBOJIa JIOJKHO COCTaBJSITH OT 8,5 mo 10 ThIC. 3HAKOB ¢
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Student’s name Topics’ no Signs in total
1 1, 5 All about 10 000
2 2
3 3,6
4 11,12
5 8,10,16
6 17,18
7 22,24
8 23, 26
9 25, 20
10 14,15
11 19, 4,20
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